Labour Rights and Human
Rights in Forest
Certification Standards
An analysis of FSC and PEFC adherence to the UN
Guiding Principles, ILO Fundamental Conventions
and OECD Guidelines
Retno Kusumaningtyas
July 2019

About this report
This report was commissioned by Stichting Bewust met Hout and prepared by Profundo.

About Profundo
With profound research and advice, Profundo aims to make a practical contribution to a
sustainable world and social justice. Quality comes first, aiming at the needs of our clients.
Thematically we focus on commodity chains, the financial sector and corporate social
responsibility. More information on Profundo can be found at www.profundo.nl.

Authorship
This report was researched and written by Retno Kusumaningtyas, with contributions from
Anselm Iwundu and Jan Willem van Gelder. Correct citation of this document: Kusumaningtyas,
R. (2019, July), Forest Certification and International Guidelines on the protection of Human and
Labour Rights, Amsterdam, The Netherlands: Profundo.

Disclaimer
Profundo observes the greatest possible care in using information and drafting publications but
cannot guarantee that this report is complete and assumes no responsibility for errors in the
sources used. The report is provided for informational purposes and is not to be read as
providing endorsements, representations or warranties of any kind whatsoever. Opinions and
information provided are made as of the date of the report issue and are subject to change
without notice. Profundo will not accept any liability for damage arising from the use of this
publication.

Abbreviations
ASI

Accreditation Services International

ATO/ITTO

African Timber Organisations/International Tropical Timber Organization

CoC

Chain of Custody

CSR

Corporate Social Responsibility

FPIC

Free Prior and Informed Consent

FSC

Forest Stewardship Council

FSC IGI

Forest Stewardship Council International Generic Indicator

HRDD

Human Rights Due Diligence

IAF

International Accreditation Forum

ILO

International Labour Organization

NGO

Non-Governmental Organization

OECD

Organisation for Economic Co-operation and Development

OECD NCP

Organisation for Economic Co-operation and Development National Contact Point

OSH

Occupational Safety and Health

PEFC

Programme for the Endorsement of Forest Certification

UN CRHR

United Nations Corporate Responsibility to Respect Human Rights

UNGP

United Nations Guiding Principles on Business and Human Rights

Table of contents
Abbreviations ................................................................................................................... iii
Summary ........................................................................................................................... 8
Introduction .................................................................................................................... 13
Chapter 1

Research methodology ........................................................................ 14

1.1

Research objective and questions ................................................................ 14

1.2

Introduction to the two forest certification systems ................................. 14

1.2.1
1.2.2

Forest Stewardship Council (FSC) ..................................................................................... 14
Programme for the Endorsement of Forest Certification (PEFC) .......................... 15

1.3

Data collection ............................................................................................... 15

1.3.1
1.3.2

Analysis of policy documents ............................................................................................. 16
Interviews with FSC and PEFC staff and OECD NCP .................................................. 17

1.4

Analysis framework ....................................................................................... 17

1.4.1
1.4.2
1.4.3
1.4.4

UN Guiding Principles on Business and Human Rights ........................................... 17
ILO Fundamental Conventions........................................................................................... 18
OECD Guidelines for Multinational Enterprises ........................................................... 18
Policy analysis ........................................................................................................................... 20

Chapter 2

Adherence to the UN Guiding Principles on Human Rights ........... 21

2.1

Adherence of FSC to the UNGP .................................................................... 22

2.1.1
2.1.2
2.1.3

FSC Principles and Criteria for Forest Stewardship .................................................... 22
FSC Standard for Chain of Custody Certification ........................................................ 23
FSC National Forest Stewardship Standards................................................................. 23

2.2

Adherence of PEFC to the UNGP .................................................................. 25

2.2.1
2.2.2
2.2.3

PEFC Sustainable Forest Management - Requirements ........................................... 25
PEFC Chain of Custody of Forest Based Products - Requirements ...................... 26
PEFC Endorsed National Forest Certification Systems .............................................. 26

2.3

Analysis of similarities and differences in adherence to the UNGP ......... 29

2.3.1
2.3.2
2.3.3

FSC and PEFC Sustainable Forest Management - Requirements ......................... 29
FSC and PEFC standards for Chain of Custody certification ................................... 30
FSC and PEFC national standards ..................................................................................... 30

Chapter 3

Adherence to the ILO Fundamental Conventions ............................ 33

3.1

Adherence of FSC to the ILO Fundamental Conventions ........................... 33

3.1.1
3.1.2
3.1.3

FSC Principles and Criteria for Forest Stewardship .................................................... 33
FSC Standard for Chain of Custody Certification ........................................................ 34
FSC National Forest Stewardship Standards................................................................. 36

3.2

Adherence of PEFC to the ILO Fundamental Conventions......................... 37

3.2.1
3.2.2

PEFC Sustainable Forest Management - Requirements ........................................... 37
PEFC Chain of Custody of Forest Based Products - Requirements –
Requirements............................................................................................................................ 38

3.2.3

PEFC Endorsed National Forest Certification Systems .............................................. 39

3.3

Analysis of similarities and differences in adherence to the ILO FC ......... 41

3.3.1
3.3.2
3.3.3

FSC and PEFC Sustainable Forest Management - Requirements ......................... 41
FSC and PEFC standards for Chain of Custody certification ................................... 42
FSC and PEFC national standards ..................................................................................... 42

Chapter 4

Adherence to the OECD Guidelines for Multinational Enterprises . 44

4.1

Adherence of FSC to the OECD Guidelines .................................................. 45

4.1.1
4.1.2
4.1.3

FSC Principles and Criteria for Forest Stewardship .................................................... 45
FSC Standard for Chain of Custody Certification ........................................................ 46
FSC National Forest Stewardship Standards................................................................. 47

4.2

Adherence of PEFC to the OECD Guidelines ................................................ 49

4.2.1
4.2.2
4.2.3

PEFC Sustainable Forest Management - Requirements ........................................... 49
PEFC Chain of Custody of Forest Based Products - Requirements ...................... 50
PEFC Endorsed National Forest Certification Systems .............................................. 51

4.3

Analysis of similarities and differences in adherence to the OECD
Guidelines ....................................................................................................... 53

4.3.1
4.3.2
4.3.3

FSC and PEFC international standards ............................................................................ 54
FSC and PEFC standards for Chain of Custody certification ................................... 55
FSC and PEFC national standards ..................................................................................... 56

Chapter 5

Discussions and Recommendations ................................................... 58

5.1

FSC and PEFC international standards ......................................................... 58

5.2

FSC and PEFC standards for Chain of Custody certification ...................... 59

5.3

FSC and PEFC national standards ................................................................. 60

5.4

Recommendations ......................................................................................... 63

5.4.1
5.4.2

To FSC and PEFC...................................................................................................................... 63
The Working Group on Corporate Social Responsibility Risks .............................. 64

Adherence of FSC and PEFC standards to the UNGP ....................... 66
Adherence of FSC and PEFC standards to the ILO FC ...................... 90
Adherence of FSC and PEFC standards to the OECD Guidelines... 103
List of interviewees ............................................................................ 145
References ..................................................................................................................... 146

List of figures
Figure 1

Adherence of FSC and PEFC international standards to three international
guidelines on human rights .............................................................................................. 8

Figure 2

Adherence of FSC and PEFC standards for Chain of Custody certification to three
international guidelines on human rights ....................................................................... 9

Figure 3

Adherence of FSC and PEFC national standards to three international guidelines
on human rights .............................................................................................................. 10

Figure 4

Adherence of FSC and PEFC international standards to three international human
rights guidelines .............................................................................................................. 59

Figure 5

Adherence of FSC and PEFC standards for Chain of Custody certification to three
international human rights guidelines .......................................................................... 60

Figure 6

Adherence of FSC and PEFC national standards to three international human
rights guidelines .............................................................................................................. 62

List of tables
Table 1

Provisions in the OECD Guidelines which are comparable to the UNGP and ILO FC. 18

Table 2

Number of ILO Fundamental Conventions ratified by the selected countries ........... 33

Table 3

Adherence of the FSC Principles and Criteria to the UNGP ......................................... 66

Table 4

Adherence of the FSC Standard for Chain of Custody Certification to the UNGP ..... 68

Table 5

Adherence of FSC National Forest Stewardship Standards for Brazil, Cameroon
and Congo to the UNGP.................................................................................................. 70

Table 6

Adherence of FSC National Forest Stewardship Standards for Gabon, Indonesia
and Peru to the UNGP ..................................................................................................... 74

Table 7

Adherence of the PEFC Sustainable Forest Management - Requirements to the
UNGP ................................................................................................................................ 79

Table 8

Adherence of the PEFC Chain of Custody of Forest Based Products Requirements to the UNGP ............................................................................................ 81

Table 9

Adherence of the PEFC Endorsed National Forest Certification Systems for Brazil
and Gabon to the UNGP ................................................................................................. 84

Table 10

Adherence of the PEFC Endorsed National Forest Certification Systems for
Indonesia and Uruguay to the UNGP............................................................................. 87

Table 11

Adherence of the FSC Principles and Criteria to the eight ILO Fundamental
Conventions ..................................................................................................................... 90

Table 12

Adherence of the FSC Standard for Chain of Custody Certification to the eight
ILO Fundamental Conventions ....................................................................................... 91

Table 13

Adherence of FSC National Forest Stewardship Standards for Brazil, Cameroon
and Congo to the eight ILO Fundamental Conventions ............................................... 92

Table 14

Adherence of FSC National Forest Stewardship Standards for Gabon, Indonesia
and Peru to the eight ILO Fundamental Conventions .................................................. 94

Table 15

Adherence of the PEFC Sustainable Forest Management - Requirements to the
eight ILO Fundamental Conventions ............................................................................. 97

Table 16

Adherence of the PEFC Chain of Custody of Forest Based Products Requirements to the eight ILO Fundamental Conventions ......................................... 98

Table 17

Adherence of the PEFC Endorsed National Forest Certification Systems for Brazil
and Gabon to eight ILO Fundamental Conventions ................................................... 100

Table 18

Adherence of the PEFC Endorsed National Forest Certification Systems for
Indonesia and Uruguay to eight ILO Fundamental Conventions .............................. 101

Table 19

Adherence of the FSC Principles and Criteria for Forest Stewardship to the OECD
Guidelines ....................................................................................................................... 103

Table 20

Adherence of the FSC Standard for Chain of Custody Certification to the OECD
Guidelines ....................................................................................................................... 106

Table 21

Adherence of FSC National Forest Stewardship Standards for Brazil, Cameroon
and Congo to the OECD Guidelines ............................................................................. 110

Table 22

Adherence of FSC National Forest Stewardship Standards for Gabon, Indonesia
and Peru to the OECD Guidelines ................................................................................. 118

Table 23

Adherence of the PEFC Sustainable Forest Management - Requirements to the
OECD Guidelines ............................................................................................................ 127

Table 24

Adherence of the PEFC Chain of Custody of Forest Based Products Requirements to the OECD Guidelines ........................................................................ 130

Table 25

Adherence of the PEFC Endorsed National Forest Certification Systems for Brazil
and Gabon to the OECD Guidelines ............................................................................. 134

Table 26

Adherence of the PEFC Endorsed National Forest Certification Systems for
Indonesia and Uruguay to the OECD Guidelines ........................................................ 139

Summary
Voluntary certification systems, such as Forest Stewardship Council (FSC) and Programme for the
Endorsement of Forest Certification (PEFC) are generally considered good approaches to stimulate
sustainable forest management, especially in timber supply chains. The Working Group on
Corporate Social Responsibility Risks (Werkgroep IMVO Risico’s) of the Dutch Agreement to
Promote Sustainable Forest Management (Convenant Bevorderen Duurzaam Bosbeheer), believes
that to create more positive impact in the supply chain of the timber industry and to know which
further actions are needed, additional research is desired to examine whether both certification
systems sufficiently adhere to the main international guidelines and standards on human right
protections for business practices.
This research therefore assessed the extent to which the policy sets of FSC and PEFC adhere to the
human rights and labour rights provisions included in the United Nations’ Guiding Principles on
Business and Human Rights (UNGP), the ILO Fundamental Conventions, and the OECD Guidelines
for Multinational Enterprises. The research included the international standards of both certification
systems, their standards for Chain of Custody certification and their national standards for a
number of selected countries (six for FSC and four for PEFC).
Below is a summary of the key findings and the main recommendations.
FSC and PEFC international standards
Both the FSC and PEFC international standards (FSC Principles and Criteria for Forest Stewardship
and PEFC Sustainable Forest Management – Requirements) fully adhere to the UNGP and the ILO
Fundamental Conventions. However, both international standards do not fully adhere to all the
provisions int the Chapter on Employment and on Industrial Relations and in the Chapter on
Environment of the OECD Guidelines for Multinational Enterprises. Figure 1 presents an overview of
the level of adherence of the FSC and PEFC international standards to the three international
guidelines.
Figure 1 Adherence of FSC and PEFC international standards to three international
guidelines on human rights

FSC and PEFC standards for Chain of Custody certification
The FSC and PEFC standards for Chain of Custody certification (FSC Standard for Chain of Custody
Certification and PEFC Chain of Custody of Forest Based Products - Requirements) do not fully
adhere to the UNGP on Business for Human Rights and the relevant chapters of the OECD
Guidelines for Multinational Enterprises. The FSC Standard for Chain of Custody Certification also
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shows limited adherence to the ILO Fundamental Conventions1, while the PEFC Chain of Custody of
Forest Based Products - Requirements does explicitly state adherence to most of the ILO
Fundamental Conventions. Figure 2 presents an overview of the level of adherence of the FSC and
PEFC standards for Chain of Custody certification to the three international guidelines.
Figure 2 Adherence of FSC and PEFC standards for Chain of Custody certification to three
international guidelines on human rights

FSC and PEFC national standards
The FSC National Forest Stewardship Standards for the six selected countries (Brazil, Cameroon,
Congo, Gabon, Indonesia and Peru) show a similar level of adherence to the UNGP and the OECD
Guidelines as the FSC Principles and Criteria for Forest Stewardship. Most of the selected national
standards provide explicit provisions or address issues directly regarding labour rights as guided by
the ILO Fundamental Conventions.
The PEFC Endorsed National Forest Certification Systems for the four selected countries (Brazil,
Gabon, Indonesia and Uruguay) show different levels of adherence to the three international
guidelines. An explanation for this is that the PEFC Endorsed National Forest Certification Systems
build upon national legislation. According to PEFC, when a country has good legislation there is
less need for many additional provisions as long as the PEFC Sustainable Forest Management –
Requirements is met.
Figure 3 presents an overview of the level of adherence of the FSC and PEFC national standards for
the selected countries to the three international guidelines.
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Figure 3 Adherence of FSC and PEFC national standards to three international guidelines on
human rights
•

FSC National Standards
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•

PEFC National Standards

Summary of recommendations to FSC and PEFC
•

•

•

•

•

Address the identified gaps between the three international guidelines on human rights and
labour rights and the FSC and PEFC policy sets, with a view to the main risks in the forestry
sector as identified by KPMG.
Formulate international standards in a clear, concise and comprehensive way, in a limited
number of documents, clearly indicating to which international convention or guideline a
principle or criteria adheres to for each particular issue.2
Include criteria on human rights and environmental issues in the FSC and PEFC standards for
Chain of Custody certification to address human rights’ risks emerging in midstream and
downstream industries involved in the timber supply chain (e.g. timber transport, timber
storage, timber processing, etc.). 3
Strive for a similar or higher level of adherence to the three international guidelines on human
rights and labour rights of the FSC and PEFC national standards as compared to the FSC and
PEFC international standards, develop national standards in countries where they are absent
and make sure the wording of national standards is unambiguous.
Initiate an internal discussion in FSC and PEFC if universal standards on human rights and the
environment going beyond the three international guidelines could be adopted in the
international standards as well as all national standards.
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Summary of recommendations to the Working Group
•

•

•
•

•

Use this research report to encourage FSC and PEFC to consider improving the coverage of
labour rights’ and human rights’ issues in their international standards, standards for Chain of
Custody certification and national standards.
After researching the contents of the FSC and PEFC standards, also research the
implementation of these standards by conducting a study on labour rights’ and human rights’
compliance in FSC- and PEFC-certified forestry operations.
Encourage trade unions and NGOs working on human rights and labour rights issues to
increase their advocacy efforts in the timber supply chain.
Encourage the Dutch government to lobby for improvement of the OECD Guidelines and the
UNGP on the requirement to implement FPIC in relation to upholding the legal and customary
rights of indigenous peoples, traditional peoples and local communities.
Convene an international, multi-stakeholder roundtable to discuss the labour rights’ and
human rights’ risks in the upstream, midstream and downstream segments of the timber supply
chain.
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Introduction
Quality marks and certificates make timber from sustainably managed forests visible to the
consumer. The quality assurance that certification schemes offer for sustainability aspects, and
Corporate Social Responsibility (CSR) are continually tested in practice. In 2014, a research survey
on the CSR of businesses based in the Netherlands by KPMG identified the forestry and paper
sector as a sector with increased CSR risks. The KPMG report points out that the CSR risks of forest
and paper industry are mainly derived from timber originated from the tropical regions. These CSR
risks include biodiversity loss, disappearance of primary forest, poor working conditions and
violations of local communities’ land rights or land grabbing. 4
Two of the considerations for further dialog for this sector suggested by the KPMG report were to
analyse how certification systems can be strengthened and how the Netherlands can contribute to
increase sustainability practices in timber production worldwide. In response to these
recommendations, the Working Group on Corporate Social Responsibility Risks (Werkgroep IMVO
Risico’s) of the Dutch Agreement to Promote Sustainable Forest Management (Convenant
Bevorderen Duurzaam Bosbeheer) has commissioned this research project on the inclusion of
internationally recognized human rights’ and labour rights’ standards in the certification standards
of the Forest Stewardship Council (FSC) and the Programme for the Endorsement of Forest
Certification (PEFC).
The objective of this study was to examine the extent to which the FSC and PEFC certification
systems adhere to three important international guidelines on labour rights and human rights:
•
•
•

International Labour Organization Fundamental Conventions (ILO FC);
Organisation for Economic Co-operation and Development Guidelines for Multinational
Enterprises (OECD Guidelines); and
United Nations Guiding Principles on Business and Human Rights (UNGP).

This report presents the results of this analysis, which was carried out in the spring of 2018. As the
publication of this report was delayed, some of the improvement points signalled are addressed in
the mean time by the certification systems themselves. Based on the results of this research and
the steps already taken by the certification systems, the Working Group on Corporate Social
Responsibility Risks will determine what further actions are needed to reduce CSR risks and how
the certification systems used in timber supply chains can contribute to support this effort.
Chapter 1 of this report explains the methodology applied for the policy analysis of FSC and PEFC
Principles and Criteria. Chapter 2 presents the results of the analysis of the adherence of FSC and
PEFC Principles and Criteria to the UNGP. Chapter 3 presents the results of the analysis of the
adherence of FSC and PEFC Principles and Criteria to the Eight ILO Fundamental Conventions.
Chapter 4 presents the results of the analysis of the adherence of FSC and PEFC Principles and
Criteria to the human rights and labour rights criteria in the OECD Guidelines. Finally, Chapter 5
provides overall discussions and recommendations based on the research findings. A summary of
the findings of this report can be found on the first pages of this report.
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Chapter 1
1.1

Research methodology

Research objective and questions

The objective of this study is to examine the extent to which the standards of the Forest
Stewardship Council (FSC) and the Programme for the Endorsement of Forest Certification (PEFC)
adhere to three important International Guidelines on Human Rights:
•
•
•

International Labour Organization Fundamental Conventions (ILO FC);
Organisation for Economic Co-operation and Development Guidelines for Multinational
Enterprises (OECD Guidelines); and
United Nations Guiding Principles on Business and Human Rights (UNGP).

Based on the research objective, the following research questions were formulated:
•
•
•
•

To what extent are the three International Guidelines on Human Rights covered by the current
international forest standards of FSC and PEFC and/or how do they differ from each other?
To what extent are the three International Guidelines on Human Rights covered by the country
standards of FSC and PEFC and/or how do they differ from each other?
To what extent are the three International Guidelines on Human Rights covered by the chain of
custody (CoC) standards of FSC and PEFC, and/or how do they differ from each other?
What conclusions can be drawn on, and what approach should be taken by, parties in the
Dutch Agreement to Promote Sustainable Forest Management (Convenant Bevorderen
Duurzaam Bosbeheer), to structurally address the CSR risks not currently covered by FSC and
PEFC certifications?

1.2

Introduction to the two forest certification systems

Currently PEFC and FSC are the main forest certification systems available worldwide. Both FSC and
PEFC are voluntary certifications that are often asked by buyers in the European market as proof
that the timber is originating from sustainably managed forests.5
1.2.1

Forest Stewardship Council (FSC)

Forest Stewardship Council (FSC) is a non-profit organization to promote environmentally
appropriate, socially beneficial and economically viable management of the world forests. FSC was
established in 1994 and FSC is governed by its members from three chambers: environmental,
social and economic. All members have equal say in the development of the FSC standards,
policies, and procedures.
FSC works with two types of standards, one for forest management and one for the chain of
custody. The Forest Management standard consists of several documents, of which the
International standard (Principles and Criteria and the International Generic Indicators) is the basis
for the chamber balanced national standard Developments Groups to develop a National or
regional Forest Stewardship Standard. When consensus is reached at the national (or regional level)
the FSC Forest Management Program at FSC International evaluates the National Forest
Stewardship Standard to ensure they fully reflect FSC’s requirements on Structure and Content of
National Forest Stewardship Standards (FSC-STD-60-002(V1-0)) and also that a credible process
was followed.
The FSC Policy and Standards Committee that has been delegated by the FSC Board of Directors
needs to approve the National (or regional) Forest Stewardship Standard before it can be
published and implemented.
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FSC Chain of Custody certification verifies that FSC-certified material has been identified and
separated from non-certified and non-controlled material as it makes its way along the supply
chain. Companies need to be in compliance with the CoC standard to pass on the claim on FSC
certified timber(products).
Both the forest management and the chain of custody standards of FSC are revised every 5 years.
Stakeholders are involved in this process. Independent certification bodies carry out both the forest
management and chain of custody assessments.
FSC aims to only associate with organizations aligned with the FSC mission and values. That’s why
companies that become certified have to sign FSCs Policy of Association. This document states that
the company cannot be involved in e.g. illegal logging or trade in illegal word or forest products,
violations of traditional and human rights in forestry operations, violations of any of the ILO Core
conventions as defined in the ILO Declaration on Fundamental Principles and Rights (FSC-POL-01004 V2-0 EN).
Any person who is concerned that a company associated with FSC is engaging in any of these
activities can submit a complaint to FSC. Besides, FSC also has a dispute resolution system in
place.6
1.2.2

Programme for the Endorsement of Forest Certification (PEFC)

Programme for the Endorsement of Forest Certification (PEFC) is a non-profit organization that
promotes the sustainable management of forests through independent third-party certification.
The organisation was established in 1999 to promote responsible forest management all around
the world.
Similar to FSC, PEFC also works with two types of standards, one for forest management and one
for the chain of custody. In contrast to FSC, PEFC does not develop its own national standards but
endorses existing national standards. National forest certification systems wanting to obtain PEFC
endorsement are subject to an independent assessment to ensure that they meet the PEFC
requirements for the standards development process, public review and forest management
requirements. All PEFC-endorsed standards have been subjected to rigorous public and internal
review during their development.
National standards endorsed by PEFC are based on national legislation. Good legislation makes
less need for many additional provisions as long as the benchmark standard of PEFC International
is met. In that way PEFC tries to overcome the problem of double checking, therefore making
certification more attractive and less expensive though maintaining the sustainability benchmark.
For example, if a country did not ratify the ILO Fundamental Conventions it is obligatory to have
criteria on these conventions in one’s standard. If a country did ratify the ILO Fundamental
Conventions it doesn’t necessarily have to be in the national standard because a national authority
is already making sure a forest owner obliges to the rules of the convention.
Both the forest management and the chain of custody standards of PEFC are revised every 5 years.
Stakeholders are involved in this process.

1.3

Data collection

This research was mainly conducted by analysing policy documents of the two certification
systems, as well as semi-structured interviews.
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1.3.1

Analysis of policy documents

The international standard of each of the two forest certification systems is analysed, as well as
their Standard for Chain of Custody and a selection of their national standards. For the research of
national standards, six countries were selected by the Working Group on Corporate Social
Responsibility Risks (Werkgroep IMVO Risico’s) of the Dutch Agreement to Promote Sustainable
Forest Management (Convenant Bevorderen Duurzaam Bosbeheer). The country selection is based
upon:
•
•
•

a national standard for the country needs to have been developed or endorsed by FSC, PEFC or
both certification systems;
the country should be perceived as ‘high risk’, based on several indexes on human rights issues;
and
a geographical spread.

Concretely, the following policy documents were analysed for the two forest certification systems:
•

FSC
•

FSC international standard, consisting of:
•
•
•

•
•

FSC Principles and Criteria for Forest Stewardship7;
FSC Standard of International Generic Indicators8; and
FSC report on generic criteria and indicators based on ILO Core Conventions Principles9.

FSC Standard for Chain of Custody Certification10.
FSC National Forest Stewardship Standards for the following selected countries:
•
•
•
•
•
•

Brazil11;
Cameroon12;
Congo13;
Gabon14;
Indonesia15;
Peru16.

This report refers to the above listed policy documents as the “policy set”. In addition, a
number of relevant FSC policy documents were also consulted to provide consideration of the
overall FSC policies. These policy documents are the following:
•
•
•
•
•

Promoting Gender Equality in National Forest Stewardship Standards17;
FSC guidelines for the implementation of the right to free, prior and informed consent
(FPIC)18;
FSC Dispute resolution system19; and
Implementing Policy for Association of Organizations with FSC20.

PEFC
•
•
•

PEFC Sustainable Forest Management – Requirements (PEFC ST 1003:2010)21;
PEFC Chain of Custody of Forest Based Products - Requirements (PEFC ST 2002:201322;
PEFC Endorsed National Forest Certification Systems for the following four countries:
•
•
•
•

Brazil23;
Gabon24;
Indonesia25; and
Uruguay26;
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This report refers to the above listed policy documents as the “policy set”.
1.3.2

Interviews with FSC and PEFC staff and OECD NCP

Semi-structured interviews and email correspondence with staff members of FSC and PEFC were
conducted to get more understanding of their standards and to gather more information on the
implementation of these standards in the field. In addition, a representative of the Netherlands
OECD National Contact Point was interviewed to gather more information on the subject of
violations or controversial cases occurring in the timber and paper supply chains, and field
experiences regarded the effectiveness of timber certification systems to address such issues. A list
of interviewees is provided in Appendix 4.

1.4

Analysis framework

The Working Group on Corporate Social Responsibility Risks (Werkgroep IMVO Risico’s) of the
Dutch Agreement to Promote Sustainable Forest Management (Convenant Bevorderen Duurzaam
Bosbeheer) selected three international guidelines as parameters to assess whether the current
certification systems used in the timber supply chain are sufficiently addressing the protection of
human rights.
The starting point of the Dutch Agreement is due diligence as defined in the OECD Guidelines and
the UNGP. FSC and PEFC are voluntary certification schemes for the forest industry. It is therefore
relevant to compare them with what is expected of the industry according to the OECD Guidelines
and the UNGP.
Because the ILO Fundamental Conventions are internationally regarded as the standard for
workers’ rights, these were also included.
The three international guidelines are discussed further in the next sections.
1.4.1

UN Guiding Principles on Business and Human Rights

The United Nations defines “Human Rights” as rights inherent to all human beings, regardless of
race, sex, nationality, ethnicity, language, religion, or any other status. Human rights include the
right to life and liberty, freedom from slavery and torture, freedom of opinion and expression, the
right to work and education, and many more. Everyone is entitled to these rights, without
discrimination.27 In the forestry sector, key human rights related risks include28:
•
•
•
•

Workplace conditions, particularly health and safety in the workplace;
Threats to livelihoods and life due to significant use of resources, including land, water and
forest resources;
Impacts on existing transport networks and local infrastructure (including health and access to
water) which may be over-stretched by the forestry development; and
Indigenous peoples' rights.

The Corporate Responsibility to Respect Human Rights29 is one of the three pillars of the United
Nations Guiding Principles on Business and Human Rights (UNGP), that provides outlines for
businesses to implement the United Nations “Protect, Respect and Remedy” framework on the
issue of human rights. It has principles that provide guidelines for companies to act with due
diligence to avoid infringing on the rights of others and addressing harms that do occur. It is a
global standard of expected conduct acknowledged in virtually every voluntary and soft-law
instrument related to corporate responsibility.30
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1.4.2

ILO Fundamental Conventions

In June 1998, the ILO Declaration on Fundamental Principles and Rights at Work highlights eight
core labour principles endorsed by the international community. The Declaration covers four main
areas that are considered as basic principles and rights at work. These four main areas are31:
•
•
•
•

freedom of association and effective recognition of the right to collective bargaining;
elimination of all forms of forced or compulsory labour;
effective abolition of child labour; and
elimination of discrimination in respect of employment and occupation.

The Eight ILO Fundamental Conventions are32:
1.
2.
3.
4.
5.
6.
7.
8.

Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87)
Right to Organize and Collective Bargaining Convention, 1949 (No. 98)
Forced Labour Convention, 1930 (No. 29)
Abolition of Forced Labour Convention, 1957 (No. 105)
Minimum Age Convention, 1973 (No. 138)
Worst Forms of Child Labour Convention, 1999 (No. 182)
Equal Remuneration Convention, 1951 (No. 100)
Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

1.4.3

OECD Guidelines for Multinational Enterprises

The OECD Guidelines for Multinational Enterprises (OECD Guidelines) are recommendations
developed by the OECD governments to multinational enterprises operating in or from adhering
countries. The OECD Guidelines are voluntary and not legally enforceable. Nevertheless, some
subjects covered may be regulated by national law or international commitments. Multinational
Enterprises are expected to fulfil the recommendations set out in the Guidelines and the countries
adhering to the Guidelines make a binding commitment to implement them.33
The research limits the analysis of the adherence of certification system to three chapters of the
OECD Guidelines for Multinational Enterprises. The three chapters are: Human Rights (chapter IV);
Employment and Industrial Relations (chapter V); and Environment (chapter VI).34
The contents of the OECD Guidelines chapters on Human Rights and on Employment and
Industrial Relations are largely comparable to the UNGP and the ILO Fundamental Conventions, as
shown in Table 1
Table 1 Provisions in the OECD Guidelines which are comparable to the UNGP and ILO FC
OECD Guidelines

Comparable provisions in UNGP and ILO FC

Have policy commitment to respect HR

Have policy that states commitment to respect HR
(UN CRHR; Foundational Principles and Policy
Commitment )

Seek ways to avoid, prevent or mitigate HR violations Policy states responsibility to prevent and mitigate
that link to their business
(UN CRHR Foundational Principles and Policy
Commitment)
Address the HR violations when they occur

HR DD process is in place to identify, prevent,
mitigate, assess and account for impacts (UN CRHR;
Human Rights Due Diligence)
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OECD Guidelines

Comparable provisions in UNGP and ILO FC

Conduct HR DD appropriate to their size and
intensity of their risk

HR DD process accounts for size of business and
nature of risks (UN CRHR; Human Rights Due
Diligence)

Provide cooperation through legitimate process for
remediation

Through legitimate process: (UN CRHR; Remediation)

Respect the right of workers to join trade union of
their own choosing

Freedom of Association and Protection of the Right
to Organise Conventions, 1948; (ILO Convention No.
87)

Contribute to the effective abolitions of child labour.

Worst Forms of Child Labour Convention, 1999; (ILO
Convention No. 182)

Contribute to the elimination of all forms of forced
labour

Forced Labour Convention, 1930; (ILO Convention
No. 29); Abolition of Forced Labour Convention,
1957 (ILO Convention No. 105)

No discrimination against worker based on race,
colour, sex, religion, political opinion, social origin
etc.

Abolition of Forced Labour Convention, 1957 (ILO
Convention No. 105)

Standards of employment and industrial relation not Equal Remuneration Convention, 1951 (ILO
less favourable to comparable employer in the
Convention No. 100)
country, and when none exist provide the best
possible wage, benefit and conditions relevant to the
economic position of the company
No intimidation caused by worker exercising a right
to organize

Freedom of Association and Protection of the Right
to Organise Conventions, 1948; (ILO Convention No.
87)

The OECD Guidelines chapter on Industrial Relations provides additional provisions that are not
covered by the ILO Fundamental Conventions, which are on ‘actively advanced exercise on freedom
of association’. The OECD Guidelines’ provisions on actively advanced exercise on freedom of
association are:
•

•
•
•

Engage with trade union or representative organization for collective bargaining, negotiations
for agreements Facilities for trade union in negotiation for collection agreement, among others
necessary assistance, fair information, etc.
Promote consultations between employers, workers and representatives on matters of mutual
concern
Take adequate steps to ensure OSH in their operations; and
Mitigate practicable adverse effect when considering changes in their operations, especially in
closure of entity that involve collective layoffs

Furthermore, the UNGP have more detailed provisions than the OECD Guideline chapter on Human
Rights, for companies to conduct due diligence and remediations for human rights and/or rights of
surrounding communities. The OECD Guideline chapter on Environment has additional provisions
that are not included in the UNGP Corporate Responsibility for Human Rights and the ILO
Fundamental Conventions, which were therefore looked into separately.
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A detailed comparison of the provisions in the OECD Guidelines and the UNGP Corporate
Responsibility for Human Rights and the ILO Fundamental Conventions is presented in Table 1.
1.4.4

Policy analysis

The policy analysis was conducted by identifying for each provision included in the three
International Guidelines on Human Rights if it is included in the policy documents of FSC and PEFC.
Each policy document was analysed individually. For each provision three possible levels of
adherence were identified. These were indicated with colour codes and points were assigned as
follows:

•

•

Adherence

1 point

No adherence

0 points

The standard explicitly and clearly addresses the issue addressed by the provision in one of
the three International Guidelines on Human Rights.
The standard refers to a specific provision in one of the International Guidelines on Human
Rights.

Adherence means that the standard adheres to the provision of the International Guidelines on
Human Right, however the wording needs to be improved to provide a better provision on the
subject. It is given when:
•
•

•

2 points

Full adherence means that the standard fully adheres to the provision included in one of the
three International Guidelines on Human Rights. This is concluded when:
•

•

Full adherence

The standard does not fully or unambiguously address the issue addressed by the provision
in one of the three International Guidelines on Human Rights.
The standard refers to one of the International Guidelines on Human Rights, but not to a
specific provision.

No adherence means that the standard does not have any provision that is relevant for the
provision in one of the three International Guidelines on Human Rights..

The provisions included in the three International Guidelines on Human Rights were grouped in
four groups:
•
•
•
•

UNGP Corporate Responsibility to Respect Human Rights,
ILO Fundamental Conventions,
OECD Guideline Chapters on Human Rights and Employment and Industrial Relations; and
OECD Guideline Chapter on Environment.

For each group of provisions, the points assigned to the standard were divided by the potential
maximum number of points. The resulting percentages per standard are summarized in Figure 1,
Figure 2 and Figure 3.
The results of the policy analysis are discussed for each of the three International Guidelines on
Human Rights in Chapter 2, Chapter 3 and Chapter 4.
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Chapter 2

Adherence to the UN Guiding Principles on Human Rights

This chapter presents an analysis of the adherence of the policy set of FSC and PEFC to the UN
Guiding Principles on Human Rights (UNGP). The analysis has used the official Interpretive Guide
issued by the UN Office of the High Commissioner for Human Rights for implementers of the
UNGP. The Interpretive Guide covers the substance of the UNGP that address the corporate
responsibility to respect human rights, which consists of five foundational principles and eleven
operational principles. These principles are:35
•
•

Foundational Principles: (Guiding Principles 11; 12; 13; 14 and 15)
Operational Principles:
•
•
•
•

Policy Commitment (Guiding Principle 16)
Human Rights Due Diligence (Guiding Principles 17; 18; 19; 20 and 21)
Remediation (Guiding Principles 22; 29 and 31)
Issues of Context (Guiding Principles 23 and 24)

To implement a systematic policy evaluation, the analysis has grouped the sixteen principles in four
main categories, namely:
•

Foundational Principles and Policy Commitment:
•
•
•
•

•

Human Rights Due Diligence (Human Rights Due Diligence):
•
•
•
•
•
•
•
•

•

Have a policy that states commitment to respect HR (Guiding Principle 11; 15a; 16)
Policy refers to international standards (Guiding Principle 12)
Policy states responsibility to prevent and mitigate (Guiding Principle 13a; 13b)
Policy applies to all stakeholders (Guiding Principle 14)

Human Rights Due Diligence process is in place to identify, prevent, mitigate, assess and
account for impacts (Guiding Principle 15b; 17a)
Human Rights Due Diligence process is on-going (Guiding Principle 17c)
Human Rights Due Diligence process accounts for size of business and nature of risks
(Guiding Principle 17b)
Human Rights Due Diligence process applies to all stakeholders (Guiding Principle 18a)
Human Rights Due Diligence process involves consultation with affected groups (Guiding
Principle 18b)
Findings from Human Rights Due Diligence process is integrated in planning (Guiding
Principle 19)
There is monitoring of Human Rights Due Diligence process (Guiding Principle 20)
Human Rights Due Diligence reports are published (Guiding Principle 21)

Remediation:
•
•
•
•
•

Remediation takes place through legitimate process: national, international or customary
law (Guiding Principle 22; 31a)
Establishes or participates in effective operational-level grievance mechanism (Guiding
Principle 29; 31)
Grievance mechanism is based on dialogue/engagement (Guiding Principle 31h)
Grievance mechanism is legitimate, accessible, clear, equitable and transparent (Guiding
Principle 31a; 31b; 31c; 31d, 31e)
Grievance mechanism is a source of continuous learning (Guiding Principle 31g)
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•

Context:
•
•

Business activities comply with national law and international standards (Guiding Principle
23a; 23b;23c)
Actions are prioritized to address most severe Human Rights violations (Guiding Principle
24)

As some Guiding Principles are split between two categories, the analysis covers 19 provisions in
total.

2.1

Adherence of FSC to the UNGP

This section presents the general analysis of FSC’s set of policies adherence to the Corporate
Responsibility to Respect Human Rights of the UNGP. The results and discussions are presented in
the following three sub-sections.
2.1.1

FSC Principles and Criteria for Forest Stewardship

For each of the four categories applied in this analysis, the research on FSC Principles and Criteria
for Forest Stewardship identifies the following results:
•

Foundational Principles and Policy Commitment
The FSC Principles and Criteria for Forest Stewardship fully adheres to all provisions of the
Foundational Principles and Policy Commitment of the UNGP.

•

Human Rights Due Diligence
The FSC Principles and Criteria for Forest Stewardship fully adheres to most of the provisions
on Human Rights Due Diligence (Human Rights Due Diligence). However, the policy does not
have a clear requirement on ‘monitoring of the Human Rights Due Diligence processes’. The
policy’s monitoring requirements refers generally to environmental and social impact of the
business activities, and not specifically to Human Rights Due Diligence processes. The policy
also does not require that Human Rights Due Diligence reports are published.

•

Remediation
The FSC Principles and Criteria for Forest Stewardship fully adheres to four of five provisions
under the Remediation category. The FSC Principles and Criteria stipulates the requirement that
a grievance mechanism is fair and transparent, whereas the UNGP are much more detailed,
including the following standards as requirements for a grievance mechanism:
•
•
•

•

•

Legitimate: which means enabling trust from the stakeholder groups for whose use they are
intended, and being accountable for the fair conduct of grievance processes;
Accessible: which means enabling trust from the stakeholder groups for whose use they are,
and providing adequate assistance for those who may face barriers to access;
Clear: which means providing a predictable and known procedure with an indicative time
frame for each stage, and clarity on the types of process and outcome available and means
of monitoring implementation;
Equitable: which means seeking to ensure that aggrieved parties have reasonable access to
sources of information, advice and expertise necessary to engage in a grievance process on
fair, informed and respectful terms; and
Transparent: which means keeping parties to a grievance informed about its progress and
providing sufficient information about the mechanism’s performance to build confidence in
its effectiveness and meet any public interest at stake.
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•

Context
The FSC Principles and Criteria for Forest Stewardship requires business activities to comply
with all applicable laws, regulations and nationally ratified international treaties, conventions
and agreements. However, it does not require ‘prioritization of actions to address the most
severe HR violations’ as included in the UNGP.

Table 3 in Appendix 1 shows an overview of the analysis of the FSC Principles and Criteria for
Forest Stewardship adherence to the UNGP.
2.1.2

FSC Standard for Chain of Custody Certification

The FSC Standard for Chain of Custody Certification (CoC) adheres to very few of the UNGP
provisions: four of the twenty provisions included in the four categories. The analysis identifies the
following results per category:
•

Foundational Principles and Policy Commitment
The FSC Standard for Chain of Custody Certification adheres to most provisions of the
Foundational Principles and Policy Commitment of the UNGP. The standard fully adheres to
three of four provisions provided in this category, which are statement of respect to human
rights, reference to international standards and inclusion of all stakeholders. However, the
standard does not explicitly state companies’ responsibility to prevent and mitigate human
right violations.

•

Human Rights Due Diligence

FSC Standard for Chain of Custody Certification does not address any provision on Human Rights
Due Diligence included in the UNGP.
•

Remediation
Like the results of the Human Rights Due Diligence, the FSC Standard for COC does not address
any provision on remediation included in the UNGP.

•

Context
The FSC Standard for Chain of Custody Certification requires business activities to comply with
“all applicable timber legality legislation”. However, it does not require ‘prioritization of actions
to address the most severe HR violations’

Table 4 in Appendix 1 shows an overview of the analysis of the FSC Standard for Chain of Custody
Certification adherence to the UNGP.
2.1.3

FSC National Forest Stewardship Standards

FSC National Forest Stewardship Standards for the selected countries (Brazil, Congo, Cameroon,
Gabon, Indonesia and Peru) vary in their adherence to the Corporate Responsibility to Respect
Human Rights of the UNGP. The analysis identifies the following results:
•

Foundational Principles and Policy Commitment
•

All FSC National Forest Stewardship Standards for the selected countries adhere to all
provisions of the Foundational Principles and Policy Commitment of the UNGP, except for
Peru.
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•

•

FSC National Forest Stewardship Standard for Peru adheres to three of four provisions
provided in this category, which are ‘statement of respect to HR’, ‘reference to international
standard’ and ‘requirement to prevent and mitigate human right violations’. However, the
FSC National Forest Stewardship Standard for Peru does not address ‘policy applies to all
stakeholders’. The FSC National Forest Stewardship Standard for Peru only provides the
Principles, Criteria and Indicators, without Scope, Terms or Conditions, etc., which are in the
other (selected) national standards.

Human Rights Due Diligence
FSC National Forest Stewardship Standards for the selected countries vary in their adherence to
the provisions of the Human Rights Due Diligence of the UNGP.
•

All the FSC National Forest Stewardship Standards fully adhere to the following provisions:
•
•
•
•
•

•

•

•

•

•

to put in place Human Rights Due Diligence to identify, prevent, mitigate, assess and
account for impacts;
Human Rights Due Diligence process is on-going;
application Human Rights Due Diligence to all stakeholders;
involve consultation with affected groups in Human Rights Due Diligence; and
integration of Human Rights Due Diligence in the planning.

The FSC National Forest Stewardship Standards for Brazil and Indonesia stipulate principles
that require a mechanism to perform evaluation of impact (including social impact),
appropriate to the size and intensity of their operations.
The FSC National Forest Stewardship Standards for Cameroon, Congo, Gabon and Peru
stipulate principles that require management plans are appropriate to the scale and
intensity of the operations. However, the principles address only environment and
ecological issues and omits social risks.
The FSC National Forest Stewardship Standards for all selected countries do not address
clearly the issue of monitoring specifically for the Human Rights Due Diligence process. All
standards state only general requirement of monitoring for implementation of measures of
the management activities to minimize social impact.
The FSC National Forest Stewardship Standards for Brazil, Indonesia and Peru do not
require publication of results of the Human Rights Due Diligence, while FSC National Forest
Stewardship Standards for Cameroon, Congo and Gabon require publication of "results of
all negotiations with local communities”.

Remediation
Similar to the results on Human Rights Due Diligence, FSC National Forest Stewardship
Standards for the selected countries vary in their adherence to the provisions of remediation.
•

•

•

FSC National Forest Stewardship Standards for all selected countries require establishment
of remediation mechanism; remediation through legitimate process and the mechanism is
based on dialogue/engagement.
The FSC National Forest Stewardship Standards for Cameroon, Congo, Gabon and
Indonesia require resolution of disputes by means of locally accepted mechanisms and/or
institutions.
The FSC National Forest Stewardship Standards for Brazil, Indonesia and Peru do not
provide additional descriptions of the mechanism as included in the UNGP. They do not
stipulate the requirement of accessible and transparent process for remediation.
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•

•

The FSC National Forest Stewardship Standards for Cameroon, Congo and Gabon stipulate:
"appropriate mechanisms" to resolve dispute; "fair compensation"; clear (“community aware
of the procedure beforehand”) and publication of results (transparent).

Context
•

•

FSC National Forest Stewardship Standards for all selected countries require business
activities to comply with all applicable laws, regulations and nationally ratified international
treaties, conventions and agreements.
However, all the FSC National Forest Stewardship Standards do not have requirements that
‘prioritizes action to address most severe HR violations’, as included in the UNGP.

Table 5 and Table 6 in Appendix 1 show an overview of the analysis on FSC National Forest
Stewardship Standards for the selected countries adherence to the UNGP.

2.2

Adherence of PEFC to the UNGP

This section presents the general analysis of the adherence of PEFC’s set of policies to the
“Corporate Responsibility to Respect Human Rights”-pillar of the UNGP. The results are presented
in the following three sub-sections.
2.2.1

PEFC Sustainable Forest Management - Requirements

Based on the four categories applied in this analysis, the research on the PEFC Sustainable Forest
Management - Requirements identifies the following results:
•

Foundational Principles and Policy Commitment
PEFC Sustainable Forest Management - Requirements fully adheres to all provisions provided in
the Foundational Principles and Policy Commitment of the UNGP.

•

Human Rights Due Diligence
PEFC Sustainable Forest Management - Requirements fully adheres to most of provisions on
Human Rights Due Diligence (Human Rights Due Diligence). However, the policy does not have
a clear requirement on ‘monitoring of the due diligence process’. The stipulation of monitoring
requirements generally refers to environmental and social impact of the business activities and
not specifically to Human Rights Due Diligence. The policy also does not adhere to the
provisions on ‘Human Rights Due Diligence reports are published’.

•

Remediation
PEFC Sustainable Forest Management - Requirements fully adheres to four of the five
provisions on remediation included in the UNGP. PEFC’s requirements refer to local law; require
mechanisms for resolving complaints; require consultation with relevant stakeholders and
require management to be adapted based on result of social assessments. However, the policy
does not provide detailed provisions such as accessible and transparent as suggested by the
interpretive guide.

•

Context
PEFC Sustainable Forest Management - Requirements requires business activities to comply
with all applicable laws, regulations and nationally ratified international treaties, conventions
and agreements. However, it does not set prioritization of actions to address first the most
severe human right violations as included in the UNGP.
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Table 7 of Appendix 1 shows an overview of analysis on the PEFC Sustainable Forest Management Requirements adherence to the UNGP.
2.2.2

PEFC Chain of Custody of Forest Based Products - Requirements

The PEFC Chain of Custody of Forest Based Products - Requirements adheres to very few
provisions recommended by the UNGP (3 of the 19 provisions under all four categories). The
analysis identifies the following results:
•

Foundational Principles and Policy Commitment
The PEFC Chain of Custody of Forest Based Products - Requirements adheres to two of the four
provisions provided in this category, which are: ‘reference to international standards’ and
‘inclusion of all stakeholders’. The policy clearly stipulates respect for labour rights and refers to
the ILO Fundamental Conventions on labour rights. However, there is no statement of respect
to other human rights aspects, such as for local or indigenous communities. The policy also
does not address companies’ responsibility to prevent and mitigate human right violations.

•

Human Rights Due Diligence
The PEFC Chain of Custody of Forest Based Products - Requirements does not address any
provisions of Human Rights Due Diligence included in the UNGP.

•

Remediation
Similar to the results of Human Rights Due Diligence, the PEFC Chain of Custody of Forest
Based Products - Requirements does not address any provisions of remediation included in the
UNGP.

•

Context
The PEFC Chain of Custody of Forest Based Products - Requirements requires to apply legal
requirement for companies, timber sourcing and set exclusion of illegal timber. However, it
does not have a requirement that prioritizes actions to address the most severe human right
violations, as included in the UNGP

Table 8 in Appendix 1 shows an overview of analysis on the PEFC Chain of Custody of Forest Based
Products - Requirements’ adherence to the UNGP.
2.2.3

PEFC Endorsed National Forest Certification Systems

The PEFC Endorsed National Forest Certification Systems are national forest certification standards
that are developed at a country level. The national forest certification systems have to go through
an independent assessment process to confirm that the national standard was developed in line
with the PEFC benchmark before it can be endorsed by PEFC. Every five years the Endorsed
National and international standards have to be revised (inter)nationally and again re-assessed by
PEFC.36
The PEFC Endorsed National Forest Certification Systems for the four selected countries (Brazil,
Gabon, Indonesia and Uruguay) vary in their adherence to the Corporate Responsibility to Respect
Human Rights embedded in the UNGP. The analysis identifies the following results:
•

Foundational Principles and Policy Commitment
•

The PEFC Endorsed National Forest Certification Systems for Gabon and Indonesia adhere
to all provisions of the Foundational Principles and Policy Commitment of the UNGP.
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•

•

The PEFC Endorsed National Forest Certification System for Brazil adheres to three
provisions provided in this category, which are statement of respect HR, addressing all
stakeholders for the application of the policy and requiring preventing and mitigate human
right violations. However, the PEFC Endorsed National Forest Certification System for Brazil
stipulates an unclear reference to international standards by using the term “collective
conventions”.
The PEFC Endorsed National Forest Certification System for Uruguay adheres fully to one
provision in this category, which is ‘policy applies to all stakeholders’. The PEFC Endorsed
National Forest Certification System for Uruguay requires a clear statement of HR respect
but addressed to the worker group. The standard does not have an indicator that explicitly
addresses the right of the surrounding community. It suggests that “the social and cultural

aspects of the community must be incorporated for a Sustainable Forest Management, to
generate benefits, for the management unit as well as the employees and communities and
to favour the good understanding among them.” There is no requirement of consent from
the community.
The PEFC Endorsed National Forest Certification System for Uruguay adheres to the
provisions of ‘states responsibility to prevent and mitigate’ by requiring certificate holders
to establish opportunities to relate and interact with the community, including the
reception and attention to suggestions, requests and complaints. Furthermore, the PEFC
Endorsed National Forest Certification System for Uruguay does not refer to international
standards.
•

Human Rights Due Diligence
The PEFC Endorsed National Forest Certification Systems for the four selected countries vary in
their adherence to the UNGP provisions on Human Rights Due Diligence.
•

The PEFC Endorsed National Forest Certification System for Brazil adheres to two of eight
provisions of the Human Rights Due Diligence. The national standard adheres to the
provision, ‘Human Rights Due Diligence process is in place to identify, prevent, mitigate,
assess and account for impacts’. It also stipulates the application of Human Rights Due
Diligence to all stakeholders. Brazil national standard does not address issue of: ‘Human
Rights Due Diligence process is on-going’; ‘accounting for size of business and nature of
risks’; ‘being integrated in the planning’; ‘monitored and published (transparent)’. It requires
“evidence of conciliatory measures adopted for the resolution of conflicts". The use of the
term conciliatory indicates a reactive approach rather than a proactive practice, which
involves and engages in consultations with affected groups.
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•

•

•

•

The PEFC Endorsed National Forest Certification System for Gabon adheres to three of eight
provisions of Human Rights Due Diligence. The PEFC Endorsed National Forest Certification
System for Gabon requires arrangement of FPIC to Pigmy community and "conflict
prevention and resolution procedure"; application of Human Rights Due Diligence to all
stakeholders; and consultation mechanism for stakeholders. It requires monitoring “...the
application of the management rules...” in the context of breached agreement. It does not
address explicitly the requirement of Human Rights Due Diligence monitoring. Furthermore,
the standard requires “...a committee comprising two parties monitors the application of
management rules..." in the context of breached agreement. The PEFC Endorsed National
Forest Certification System for Gabon states "the conflict prevention and resolution
procedures are known and applied by the two parties". This implies the limitation of
information and results sharing to only the 2 parties, while the term “publish or publication”
included in the UNGP, refers to sharing the information broader. In addition, the PEFC
Endorsed National Forest Certification System for Gabon does not provide other detailed
provisions of Human Rights Due Diligence, such as, ‘Human Rights Due Diligence process is
on-going’; ‘Human Rights Due Diligence process accounts for size of business and nature of
risks’; and ‘findings from Human Rights Due Diligence is integrated in planning’.
The PEFC Endorsed National Forest Certification System for Indonesia adheres to six of
eight provisions of Human Rights Due Diligence. It has the most adherences compared to
other The PEFC Endorsed National Forest Certification Systems for selected countries. The
PEFC Endorsed National Forest Certification System for Indonesia adheres to the provision:
Human Rights Due Diligence process is in place; on-going; applied to all stakeholders;
involved consultation with affected groups; and integrated in planning. Indonesia national
standard has requirements for monitoring and accounts for size and intensity of the forest
management in general but not specifically on Human Rights Due Diligence. It requires a
publication of a summary of the monitoring and evaluation. However, the requirement does
not explicitly address Human Rights Due Diligence report.
The PEFC Endorsed National Forest Certification System for Uruguay does not address the
provisions of Human Rights Due Diligence included in the UNGP. It suggests the
establishment of “opportunities to relate and interact with the communities including the
reception and attention to suggestions, requests and complaints”. This principle can be
considered as going toward Human Rights Due Diligence, but the stipulation is not
comprehensive enough to be considered as Human Rights Due Diligence.

Remediation
•
•

•

The PEFC Endorsed National Forest Certification Systems for the four selected countries
require the establishment of procedures for resolution of conflicts.
The PEFC Endorsed National Forest Certification System for Brazil requires conciliatory
measures adopted for the resolution of conflicts between forest producer and the
interested parties. However, it does not provide an explanation if consultation process is
demanded.
The PEFC Endorsed National Forest Certification System for Gabon requires the application
of compensation according to local regulation. It requires the mechanism to be written,
known and accepted by both parties. However, it does not have clear provisions for
transparency and accessible for remediation mechanism. The PEFC Endorsed National
Forest Certification System for Gabon also does not require remediation to be used as a
source of continuous learning.
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•

•

•

The PEFC Endorsed National Forest Certification System for Indonesia requires conflict
resolution mechanisms to be made in a participatory manner and engagement and requires
incorporation of social impact assessment in spatial management plan. The national
standard requires remediation that are fair, mutually agreed and accepted. However, it does
not have clear provisions for transparency and accessible for remediation mechanism.
The PEFC Endorsed National Forest Certification System for Uruguay does not adhere to
any provisions of remediation included in the UNGP except for establishment of procedure
for resolution of conflicts.

Context
•

•

The PEFC Endorsed National Forest Certification System for all selected countries require
business activities to comply with all applicable laws, regulations and nationally ratified
international treaties, conventions and agreements.
However, all the PEFC Endorsed National Forest Certification Systems do not set
prioritization of actions to address first the most severe human right violations as included
in the UNGP.

Table 9 in Appendix 1 shows an overview of analysis on the PEFC Endorsed National Forest
Certification System for the selected countries adherence to the “Corporate Responsibility to
Respect Human Rights”-pillar of the UNGP.

2.3

Analysis of similarities and differences in adherence to the UNGP

This section provides comparison of the adherences to the Corporate Responsibility to Respect
Human Rights of the UNGP. The comparison shows how the FSC and PEFC policy sets differ from
each other.
2.3.1

FSC and PEFC Sustainable Forest Management - Requirements

Both FSC Principles and Criteria for Forest Stewardship and PEFC Sustainable Forest Management Requirements fully adhere to most of the provisions of the Corporate Responsibility to Respect
Human Rights of the UNGP. Both standards fully adhere to all provisions of the Foundational
Principles and Policy Commitment.
Both standards fully adhere to the provisions of ‘Human Rights Due Diligence process in place’;
‘Human Rights Due Diligence process is on-going’; ‘Human Rights Due Diligence process accounts
for size of the business…’; and Human Rights Due Diligence process is integrated in planning. Both
standards require monitoring of forest resources and evaluation of their management. FSC
Principles and Criteria for Forest Stewardship stipulates requirement for a company to "...monitor
and evaluate the environmental and social impacts of the activities...". PEFC stipulates "...monitoring

of forest resources and evaluation of their management shall be periodically performed...”.
Principles of both standards do not specifically address the monitoring of Human Rights Due
Diligence process. Both standards also do not require the publication of Human Rights Due
Diligence report.
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Four provisions of remediation of the UNGP are fully adhered to by both standards, which are:
‘Establishes or participate in… grievance mechanism’; ‘Through legitimate process; ‘Grievance
mechanism is based on dialogue/engagement’; and ‘Grievance mechanism is a source of
continuous learning’. PEFC adheres to provision of ‘Remediation through legitimate process:
national, international or customary law’ by stipulating: "...dispute resolution whilst respecting the

processes and roles and responsibilities laid out in the policies and laws where the certification
takes place”, while FSC standard requires companies to resolve disputes in a timely manner,
through engagement with relevant stakeholder. The provisions of FSC standards do not have clear
references for remediation based on local/national/international or customary law. Both standards
fail to provide the detailed provisions of the remediation process, such as accessible remediation
process, which means providing adequate assistance for those who may face particular barriers to
access.
Both standards have similar adherence to the provisions on Context. Both standards require
compliance to the law but do not stipulate to give priority to addressing the most severe Human
Rights violations.
2.3.2

FSC and PEFC standards for Chain of Custody certification

The Chain of Custody standards of both FSC and PEFC both provide a clear requirement of
compliance to the applicable law and regulations, reference to the international standard, and
application of the policy to all stakeholders. FSC Standard for Chain of Custody Certification also
stipulates clear provisions to respect traditional and human rights. Meanwhile, the PEFC Chain of
Custody of Forest Based Products - Requirements does to stipulate clear provisions to respect all
forms of human rights. The PEFC CoC Standard only addresses labour rights and although the
standard treats timber from controversial source with more stringent Human Rights Due Diligence,
it does not state a clear commitment to respect Human Rights.
Both FSC and PEFC Chain of Custody of Forest Based Products - Requirements do not adhere to
other provisions included in the UNGP.
2.3.3

FSC and PEFC national standards

The analyses of the FSC National Forest Stewardship Standards and the PEFC Endorsed National
Forest Certification Systems, show different adherence among the selected countries for both
certification systems. The FSC National Forest Stewardship Standards for the six selected countries
overall adhere to more provisions included in the UNGP than the PEFC Endorsed National Forest
Certification Systems for the four selected countries.
•

Foundational Principles and Policy Commitment.
•

•

Five FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo, Gabon and
Indonesia) fully adhere to all of the provisions suggested under the category of
‘Foundational Principles and Policy Commitment’. Only the FSC National Forest Stewardship
Standard for Peru does not require the application of a policy to include all stakeholders.
Two PEFC Endorsed National Forest Certification Systems (Gabon and Indonesia) fully
adhere to all of the provisions suggested under the same category. The PEFC Endorsed
National Forest Certification Systems for Brazil and Uruguay do not explicitly refer to an
international standard. The PEFC Endorsed National Forest Certification System for Brazil
use the term “collective conventions”, to address this issue, while the PEFC Endorsed
National Forest Certification System for Uruguay does not address the issue.
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•

•

Furthermore, among all national standards from both FSC and PEFC, the PEFC Endorsed
National Forest Certification System for Uruguay is the only one which does not provide a
full adherence to the provision of “having a policy that states commitment to respect
Human Rights”. The PEFC Endorsed National Forest Certification System for Uruguay does
clearly state respect to labour right, but there is not statement of respect to the rights of
the surrounding community.

Human Rights Due Diligence
•

•

Five FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo, Gabon and
Indonesia) fully adhere to six out of eight provisions suggested under category of Human
Rights Due Diligence, while one PEFC Endorsed National Forest Certification System
(Indonesia) fully adheres to six out of eight provisions under this category.
All six FSC National Forest Stewardship Standards clearly state the requirement of a Human
Rights Due Diligence mechanism. Three PEFC Endorsed National Forest Certification
Systems (Brazil, , Gabon and Indonesia) also state the requirement of Human Rights Due
Diligence mechanism. The PEFC Endorsed National Forest Certification System for Uruguay
has an unclear statement of Human Rights Due Diligence requirements. In the context of
Human Rights Due Diligence, the policy requires a procedure “to establish opportunities to

relate and interact with the communities including the reception and attention to
suggestions, requests and complaints.” It goes toward Human Rights Due Diligence, but the
•

•

•

•

•

stipulation is not comprehensive enough to be considered as Human Rights Due Diligence.
All six FSC National Forest Stewardship Standards require that Human Rights Due Diligence
should be ongoing. The PEFC Endorsed National Forest Certification System for Indonesia
has similar provisions. The other three PEFC Endorsed National Forest Certification Systems
do not address this issue.
Two FSC National Forest Stewardship Standards (Brazil and Indonesia) account for size and
scale for Human Rights Due Diligence. Two FSC National Forest Stewardship Standards
(Gabon and Peru) and one PEFC Endorsed National Forest Certification System (Indonesia)
have requirements that account for size and intensity for general company operations. The
other three PEFC Endorsed National Forest Certification Systems do not adhere to this
provision.
All six FSC National Forest Stewardship Standards stipulate the inclusion of all stakeholders
in the Human Rights Due Diligence process. Three PEFC Endorsed National Forest
Certification Systems also stipulate the inclusion of all stakeholders for Human Rights Due
Diligence, the PEFC Endorsed National Forest Certification System for Uruguay does not.
All six FSC National Forest Stewardship Standards fully adhere to the provision of involving
consultation in Human Rights Due Diligence. Two PEFC Endorsed National Forest
Certification Systems (Gabon and Indonesia) also fully adhere to this provision. The PEFC
Endorsed National Forest Certification System for Brazil stipulates “conciliatory measures for
the resolution of conflicts” and does not provide further provision whether consultation is
demanded, while the PEFC Endorsed National Forest Certification System for Uruguay has
no provision for consultation or engagement for Human Rights Due Diligence.
All six FSC National Forest Stewardship Standards require management planning and
operations to incorporate results from evaluations of social impact. The PEFC Endorsed
National Forest Certification System for Indonesia requires the incorporation of social
impact assessment in the management plan. The other three PEFC Endorsed National
Forest Certification Systems do not address the issue.
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•

•

The FSC National Forest Stewardship Standards do not stipulate the monitoring
requirement specifically for Human Rights Due Diligence. These FSC National Forest
Stewardship Standards do state the requirement for monitoring of measure
implementations to minimize social impact. Two PEFC Endorsed National Forest
Certification Systems (Gabon and Indonesia) also have similar provisions.
Three FSC National Forest Stewardship Standards (Cameroon, Congo and Gabon) require
publication of the results of all negotiations with local communities, and the other three
FSC National Forest Stewardship Standards (Brazil, Indonesia and Peru) do not require
publication of Human Rights Due Diligence.

None of the four PEFC Endorsed National Forest Certification Systems clearly stipulate the
requirement of publication of the Human Rights Due Diligence results. The PEFC Endorsed
National Forest Certification System for Gabon stipulates "...the conflict prevention and
resolution procedure are known and applied by the two parties". The choice of the word
"known" in the principle is considered not equivalent to the term "publish" as included in the
UNGP.
•

Remediation
•

•

•

•

•

•

All national standards of FSC and PEFC require procedures or mechanisms for the resolution
of conflicts. Four FSC National Forest Stewardship Standards (Cameroon, Congo, Gabon and
Indonesia) and one PEFC Endorsed National Forest Certification System (Gabon) require
resolution of dispute by means of locally accepted mechanisms and/or institutions as
included in the UNGP.
All six FSC National Forest Stewardship Standards require remediation through
consultation, while two PEFC Endorsed National Forest Certification Systems (Gabon and
Indonesia) require consultation.
Three FSC National Forest Stewardship Standards (Cameroon, Congo and Gabon) and none
of the PEFC Endorsed National Forest Certification Systems provide all detailed provisions
for the grievance mechanism as included in the UNGP.
Three FSC National Forest Stewardship Standards (Brazil, Indonesia and Peru) and two PEFC
Endorsed National Forest Certification Systems (Gabon and Indonesia) do not address the
transparency issue in the grievance process. Two PEFC Endorsed National Forest
Certification Systems (Brazil and Uruguay) do not provide detailed provisions on the
grievance process.
All FSC National Forest Stewardship Standards and one PEFC Endorsed National Forest
Certification System (Indonesia) fully adhere to the provision of a grievance mechanism as a
source of continuous learning by stipulating that management planning and operations
incorporate the results of evaluations of social impact. The other three PEFC Endorsed
National Forest Certification Systems (Brazil, Gabon and Uruguay) do not address this issue.

Context
•

All national standards of both FSC and PEFC fully adhere to the provision of business
activities to comply with law and regulations. However, none of the national standards of
both FSC and PEFC require prioritization of actions to address the most severe Human
Rights violations.
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Chapter 3

Adherence to the ILO Fundamental Conventions

This chapter presents the results of analysis on the policy sets of FSC and PEFC regarding their
adherence to the eight ILO Fundamental Conventions. Section 3.1 and 3.2 specifically present
general analyses of the policy sets of both certification systems regarding their adherence to the
eight ILO Fundamental Conventions, while section 3.3 presents a comparative analysis of their
adherence.
As the PEFC Endorsed National Forest Certification Systems take into account which ILO
conventions are ratified by the country for which the National Forest Certification System is
developed, Table 2 provides an overview of the number of ILO Fundamental Conventions ratified
by each of the countries selected for this research.
Table 2 Number of ILO Fundamental Conventions ratified by the selected countries
Country

3.1

Number of conventions
ratified (out of 8)

Brazil

7

Cameroon

8

Congo

8

Gabon

8

Indonesia

8

Peru

8

Uruguay

8

Adherence of FSC to the ILO Fundamental Conventions

This section presents the analysis of the FSC policy set. The results and discussions of each policy’s
adherence to the eight ILO Fundamental Conventions are shown in the following three subsections.
3.1.1

FSC Principles and Criteria for Forest Stewardship

The FSC Principles and Criteria for Forest Stewardship document stipulates that the certificate
holder “shall uphold the principles and rights at work as defined in the ILO Declaration on

Fundamental Principles and Rights at Work (1998) based on the eight ILO Core Labour
Conventions” (Principle 2.1). The document of FSC Principles and Criteria for Forest Stewardship
does not provide explanation on what the eight ILO Core Labour Conventions are, nor lists the
number of the referred conventions, However the standard refers to other FSC policies, such as
FSC-POL-30-401 (2002) EN that provide guidance on how the ILO conventions should be applied
in the certification process, as references.37
In addition, the FSC International Generic Indicators (FSC-STD-60-004 V1-0 EN) also provides a set
of International Generic Indicators that includes provisions to “uphold the principles and rights at
work as defined in the eight ILO Core Labour Conventions” (Principle 2) as guidelines for FSC
operation at national level.
Based on the four main areas covered by the eight ILO Fundamental Conventions, the analysis of
the FSC Principle and Criteria for Forest Stewardship identifies the following results:
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•

Freedom of association and effective recognition of the right to collective bargaining
The FSC fully adheres to the ILO Conventions for Freedom of Association. The FSC international
standard provides only general statement by stating its support for “the Eight ILO Core Labour
Conventions” (Principle 2.1.). However other relevant document of the FSC, such as the FSC
International Generic Indicators and the FSC Certification and the ILO Conventions (FSC-POL30-401) provide more detailed provisions on the ILO Fundamental Conventions in the FSC
system.

•

Elimination of all forms of forced or compulsory labour
The FSC fully adheres to the ILO Conventions for Forced Labour. Similar to the issue of freedom
of association and the right to collective bargaining, the FSC international standard does not
provide a clear guideline for the provisions of the ILO Convention No. 29 and No.105.
Provisions on the issue of forced or compulsory labour are provided in the FSC International
Generic Indicators and the FSC Certification and the ILO Conventions (FSC-POL-30-401).

•

Effective abolition of child labour
The FSC fully adheres to the ILO Conventions for Child Labour. Similar to the issue of freedom
of association and the right to collective bargaining, the FSC international standard does not
provide a clear guideline for the provisions of the ILO Convention No.138 and No.182.
Provisions on the issue of effective abolition of child labour are provided in the FSC
International Generic Indicators and the FSC Certification and the ILO Conventions (FSC-POL30-401).

•

Elimination of discrimination in respect of employment and occupation
Principle 2.4 of the FSC Principles and Criteria for Forest Stewardship requires the payment of
wages “…at least meeting the minimum wage of forest industry standards or living wage”.
Further the principle suggests a mechanism that engages the workers to determine the
payment when such wage standard is not available. Based on the principle 2.4, the FSC
international standard provides a clear guideline on the ILO Equal Remuneration Conventions
(No. 100).
Discrimination at work in general (non-remuneration related) is not clearly addressed by the
FSC international standard. However, the FSC international standard provides a guideline on
promotion of gender equality (Principle 2.2). The principle provides prevention of
discrimination at working place; however, it limits the guideline to only covering gender issue.
The FSC International Generic Indicators and the FSC Certification and the ILO Conventions
provide broader as well as more detailed provisions on the issue of discrimination at work.

Table 11 in Appendix 2 shows an overview of the analysis of the adherence of the FSC Principles
and Criteria for Forest Stewardship to the provisions stipulated in the eight ILO Fundamental
Conventions.
3.1.2

FSC Standard for Chain of Custody Certification

The FSC Standard for Chain of Custody Certification (CoC) stipulates that “The organization shall

declare not be directly or indirectly involved in the following activities... (f) Violation of any of the
ILO Core Conventions, as defined in the ILO Declaration on Fundamental Principles and Rights at
Work, 1998” (Principle 1.5.2 (f)). However similar to the FSC Principles and Criteria for Forest
Stewardship, the policy does not provide detail provision on the eight ILO Core Labour
Conventions, nor lists more information or the convention number of the referred conventions.
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As of now, the FSC Standard for Chain of Custody Certification refers only to the FSC Policy for the
Association of Organizations (FSC-POL-01-004).38 But since this research has been carried out in
the spring of 2018, FSC reports that it is in the process of incorporating the FSC International
Generic Indicators in the standard for chain of custody certification as well.
Based on the four main areas covered by the eight ILO Fundamental Conventions, the analysis of
the FSC Standard for Chain of Custody Certification, identifies the following results:
•

Freedom of association and effective recognition of the right to collective bargaining
The FSC Standard for Chain of Custody Certification adheres to the ILO Fundamental
Conventions. However, it does not provide a clear guideline for the provisions of the ILO
Conventions no. 87 and 98. The standard does not provide specific reference nor discuss the
topics addressed in both conventions. It provides only general guidelines by stating prohibition
to be involved (directly and indirectly) in any violation of the ILO Core Conventions (Principle
1.5.2 (f)).

•

Elimination of all forms of forced or compulsory labour
Similar to the topic of freedom of association and the right to collective bargaining, the FSC
Standard for Chain of Custody Certification does not provide a clear guideline for the
provisions of the ILO Convention No. 29 and No. 105. The standard does not provide specific
reference nor discuss the topics addressed in both conventions. It provides only general
guideline by stating prohibition to be involved in any violation of the ILO Core Conventions
(Principle 1.5.2 (f)).

•

Effective abolition of child labour
The topic of child labour and minimum age for the employment are not explicitly addressed in
the FSC Standard for Chain of Custody Certification. Similar to the previous two main areas, the
standard provides only general guideline by stating prohibition to be involved in any violation
of the ILO Core Conventions (Principle 1.5.2 (f)).

•

Elimination of discrimination in respect of employment and occupation
The FSC Standard for Chain of Custody Certification does not provide clear guidelines for the
provisions of the ILO Conventions No. 100 and No. 111. The topic of remuneration and
discrimination at work are not discussed or addressed in the standard. Similar to the previous
three main areas, the standard provides only general guideline by stating prohibition to be
involved in any violation of the ILO Core Conventions (Principle 1.5.2 (f)).

In addition, in September 2017, FSC published “FSC report on generic criteria and indicators based
on ILO Core Conventions principles”. Currently the report has been approved by the FSC Board of
Directors. This document which will be incorporated in the applicable normative documents, such
as National Forest Stewardship standards, Chain of Custody standard, Controlled Wood standards.
According to FSC, it is now revising its CoC Standard to include more specific requirements on
human rights and labour issues. The revised version of the FSC CoC Standard shall, after
stakeholder consultations, be endorsed next year.39
Table 12 in Appendix 2 shows an overview of the analysis of the FSC Standard for Chain of Custody
Certification adherence to the provisions stipulated in the eight ILO Fundamental Conventions.
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3.1.3

FSC National Forest Stewardship Standards

FSC has an International Generic Indicators (FSC-STD-60-004 V1-0 EN) policy that guides the
formulation of the national standards. The FSC International Generic Indicators (IGI) stipulates

“Standard Developers shall identify national laws and regulations addressing the requirements of
the eight ILO Core Labour Conventions...” Furthermore, it suggests that Standard Developers
should formulate indicators, which address gaps between the requirements of the ILO Core Labour
Conventions and national regulations in the FSC National Forest Stewardship Standards. The FSC
International Generic Indicators lists the eight ILO Fundamental Conventions and provides specific
ILO Conventions that it refers to.
The analysis of the FSC National Forest Stewardship Standards for the six selected countries (Brazil,
Congo, Cameroon, Gabon, Indonesia and Peru) identifies variation of the adherence to the eight
ILO Fundamental Conventions. Based on the four main areas covered by the eight ILO
Fundamental Conventions, the analysis of FSC National Forest Stewardship Standards identifies the
following results:
•

Freedom of association and effective recognition of the right to collective bargaining
•

•

•

Elimination of all forms of forced or compulsory labour
•

•

•

The FSC National Forest Stewardship Standards for all selected countries (Brazil, Congo,
Cameroon, Gabon, Indonesia, and Peru) provide clear guidelines and adherences to the
provisions of the ILO Conventions No. 87 and No. 98. The principles provide specific
references to both ILO Convention No. 87 and No. 98.
The national standards of Brazil, Congo, Gabon and Peru address the issue of freedom
association and collective bargaining in their principles, meanwhile the national standards
of Cameroon and Indonesia refer the issues to the specific ILO conventions.

The FSC National Forest Stewardship Standard for Congo, Cameroon and Gabon provide
clear guidelines and adherences to the provision of the ILO Convention No. 29 and No. 105.
These FSC National Forest Stewardship Standards address the issues in their principles and
refers to the specific conventions.
The FSC National Forest Stewardship Standards for Brazil, Indonesia and Peru adhere to the
provision of the ILO Convention No. 29 and No. 105 only through the compliance of ratified
international conventions of the respected countries and provide the list of the ratified
conventions in the appendixes or annexes.

Effective abolition of child labour
•

The FSC National Forest Stewardship Standard for Congo, Cameroon, Gabon and Indonesia
provide clear guidelines and adherences to the provision of the ILO Convention No. 138
and No. 182. The FSC National Forest Stewardship Standard for Indonesia states a clear
prohibition of workers under 18 years old. The FSC National Forest Stewardship Standards
for Congo, Cameroon and Gabon also prohibit workers under 18 years old, with exception
of pertaining to safety and community tradition.
The FSC National Forest Stewardship Standards for Brazil and Peru do not provide clear
guidelines for the provisions in the ILO Fundamental Conventions on child labour. The
formulation is prone to misinterpretation.
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•

Elimination of discrimination in respect of employment and occupation
•

•

All six FSC National Forest Stewardship Standards for the selected countries provide a clear
adherence to the provisions of ILO Convention No. 100. All FSC National Forest Stewardship
Standards refer to the payment no less than the legal minimum wage within the country as
suggested by the provision of the ILO Convention No. 100.
The analysis of the FSC National Forest Stewardship Standards adherence to the ILO
Convention No. 111 shows different adherences among the selected countries.
The FSC National Forest Stewardship Standard for Brazil addresses the issue of
discrimination at work in its principles, and the FSC National Forest Stewardship Standards
for Congo, Cameroon and Gabon refer the specific ILO Convention as their guidelines.
Based on these policy stipulations, the research perceives the FSC National Forest
Stewardship Standards for Brazil, Congo, Cameroon and Gabon provide clear adherences to
the IL Convention No. 111.
The FSC National Forest Stewardship Standard for Indonesia and Peru do not address the
issue of discrimination at work. The adherences of Indonesia and Peru national standards
are only through the compliance of the ratified international conventions.

•

In addition, FSC has policies on Promoting Gender Equality in National Forest Stewardship
Standards (FSC-GUI-60-005 V1-0 EN) which shows that the gender issue received a great
attention within the FSC certification systems.

Table 13 and Table 14 in Appendix 2 provide an overview of the adherence of the FSC National
Forest Stewardship Standards to the provisions stipulated in the eight ILO Fundamental
Conventions.

3.2

Adherence of PEFC to the ILO Fundamental Conventions

This section presents the analysis of the PEFC set of policies. The results and discussions of each
policy’s adherence to the eight ILO Fundamental Conventions are presented in the following three
sub-sections.
3.2.1

PEFC Sustainable Forest Management - Requirements

The PEFC Sustainable Forest Management - Requirements (PEFC ST 1003:2010) stipulates: “Forest
management shall comply with fundamental ILO conventions” (Principle 5.6.13). The policy lists the
eight ILO Fundamental Conventions in the “Normative References” and in the “Term and
Conditions”. The policy refers to all related ILO Conventions (No. 87, 98, 29, 105, 138, 182, 100 and
111). However, it does not provide detailed description of the provisions covered in the
Conventions.
Based on the four main areas covered by the eight ILO Fundamental Conventions, the analysis of
the PEFC Sustainable Forest Management - Requirements identifies the following results:
•

Freedom of association and effective recognition of the right to collective bargaining
The PEFC Sustainable Forest Management - Requirements do not provide a clear guideline for
the provisions of the ILO Conventions no. 87 and 98. It provides a general guideline by stating
“Forest management shall comply with fundamental ILO conventions” (Principle 5.6.13).

•

Elimination of all forms of forced or compulsory labour
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The PEFC Sustainable Forest Management - Requirements refer to the correct conventions on
forced labour (the ILO Convention no. 29 and 105), however it does not provide clear
guidelines for the issue of forced labour (Principle 5.6.13).
•

Effective abolition of child labour
The PEFC Sustainable Forest Management - Requirements refer to the correct conventions on
child labour (the ILO Convention no. 138 and 182. Similar to the previous two main areas, the
principles provide only general guideline by stating “Forest management shall comply with
fundamental ILO conventions” (Principle 5.6.13).

•

Elimination of discrimination in respect of employment and occupation
The PEFC Sustainable Forest Management - Requirements refer to the correct conventions on
Child labour (the ILO Convention no. 100 and 111. Similar to the previous three main areas, the
principle provides only general guideline by stating “Forest management shall comply with
fundamental ILO conventions” (Principle 5.6.13).

Table 15 in Appendix 2 shows an overview of the adherence of the PEFC Sustainable Forest
Management - Requirements to the provisions stipulated in the eight ILO Fundamental
Conventions.
3.2.2

PEFC Chain of Custody of Forest Based Products - Requirements – Requirements

The PEFC Chain of Custody of Forest Based Products - Requirements – Requirements (PEFC ST
2002:2013) stipulates “requirements relating to health, safety and labour issues that are based on
ILO Declaration on Fundamental Principles and Rights at Work, 1998” (Principle 9.1). Furthermore,
the policy addresses some of the provisions of the eight ILO Fundamental Conventions. The policy
does not provide detailed explanations on what the ILO Declaration on Fundamental Principles and
Rights at Work, 1998 is.
Based on the four main areas covered by the eight ILO Fundamental Conventions, the analysis of
the PEFC Chain of Custody of Forest Based Products - Requirements – Requirements identifies the
following results:
•

Freedom of association and effective recognition of the right to collective bargaining
The PEFC Chain of Custody of Forest Based Products - Requirements – Requirements provides
full adherence to the provisions of the ILO Conventions No. 87 and No, 98. Principle 9.2.2 (a)
requires the certification holders to demonstrate that “workers are not prevented from

associating freely, choosing their representatives, and bargaining collectively with their
employer”.
•

Elimination of all forms of forced or compulsory labour
The PEFC Chain of Custody of Forest Based Products - Requirements – Requirements provides
full adherence to the provisions of the ILO Conventions No. 29 and No.105. Principle 9.2.2 (b)
requires the certification holders to demonstrate that “forced labour is not used”. Although the
message of the policy provides a clear guideline to address the issue of forced labour, the
research notes that the policy addresses the issue of forced labour in a basic manner.

•

Effective abolition of child labour
The PEFC Chain of Custody of Forest Based Products - Requirements – Requirements prohibits
the use of workers under the age of 15 year (Principle 9.2.2 (c)). The principle stipulates

“workers, who are under the minimum legal age, the age of 15, or the compulsory school
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attendance age, whichever is higher, are not used”. The principle provides adherence to the ILO
Conventions No. 182 on the elimination of the Worst Forms of Child Labour. On the issue of
minimum age, the ILO Convention No. 138 provides provisions that hazardous works shall not
be carried out by young worker that is less than 18 years old.40 The principle addresses the
provision on general minimum age required by the ILO Convention No 138, however,
considering the risks of working in the forestry sector, PEFC should specify further the provision
of minimum age and apply minimum age of 18 years old for hazardous works.
•

Elimination of discrimination in respect of employment and occupation
The PEFC Chain of Custody of Forest Based Products - Requirements – Requirements do not
provide a clear guideline for the provisions of the ILO Conventions No. 100. The topic of
remuneration is not addressed in the policy. It provides only general guideline by stating

“requirements relating to health, safety and labour issues that are based on ILO Declaration on
Fundamental Principles and Rights at Work, 1998” (Principle 9.1).
The PEFC Chain of Custody of Forest Based Products - Requirements – Requirements provide
full adherence to the provisions of the ILO Conventions No. 111 concerning discrimination at
work. Principle 9.2.2 (d) stipulates “workers are not denied equal employment opportunities
and treatment”. Based on this principle, the research perceives the policy as fully adhere.
Table 16 in Appendix 2 shows an overview of the adherence of the PEFC Chain of Custody of Forest
Based Products - Requirements – Requirements to the provisions stipulated in the eight ILO
Fundamental Conventions.
3.2.3

PEFC Endorsed National Forest Certification Systems

The analysis of the PEFC Endorsed National Forest Certification Systems of the four selected
countries (Brazil, Gabon, Indonesia and Uruguay) identifies a variation of adherences to the eight
ILO Fundamental Conventions. Based on the four main areas covered by the eight ILO
Fundamental Conventions, the analysis of the PEFC Endorsed National Forest Certification Systems
identifies the following results:
•

Freedom of association and effective recognition of the right to collective bargaining
•

•

•

•

•

The PEFC Endorsed National Forest Certification Systems of Brazil and Gabon adhere to the
provision of ILO Conventions No. 87 and No. 98. However, these national standards do not
provide explicit provisions addressing the issues of “Freedom of Association and Protection
of the Right to Organise” and “Collective Bargaining Convention”.
The PEFC Endorsed National Forest Certification System of Brazil stipulates general policies,
which is: “…labour issues are in conformity with the legislation in force, regulatory labour
standards, agreements and collective conventions”. It uses the term ‘collective conventions’
to refer to ILO Conventions. Furthermore, the policy document does not clarify what the
term ‘collective conventions’ is.
The PEFC Endorsed National Forest Certification System of Gabon refers to general ILO
conventions. It also provides provisions on national requirements for union dialogue and
provides no list of specific ILO conventions.
The PEFC Endorsed National Forest Certification System of Indonesia provides a full
adherence to the provision of ILO Conventions No. 87 and No. 98. The principle allows
workers to join unions and to bargain collectively without any negative consequences.
The PEFC Endorsed National Forest Certification System of Uruguay does not adhere to the
ILO Convention No 87 and 98. The principle does not address the issue, it only states “...to
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respect and value the conditions and labour rights...,” (Principle 6.6.1.2). The policy provides
no referral to ILO Conventions. The PEFC Endorsed National Forest Certification System for
Uruguay is the only national standard (among the selected countries for this research) that
does not provide clear referral to ILO Fundamental Conventions. However, Uruguay has
ratified ILO Fundamental Conventions and has laws on worker rights and freedom
association for workers. Even though, the PEFC Endorsed National Forest Certification
System for Uruguay also provides a general statement of compliance to the legal frame
within the country (Principle 6.7.1.1), it is questionable whether this statement provides a
clear provision to protect the freedom of association for the workers as it provides a broad
guidance.
•

Elimination of all forms of forced or compulsory labour
•

•

•

•

Effective abolition of child labour
•

•

•

•

The PEFC Endorsed National Forest Certification Systems of Brazil and Gabon adhere to the
provisions of the ILO Convention No. 29 and No. 105. They provide only referral to general
conventions. These national standards do not provide explicit provisions addressing the
issues of Forced Labour and Abolition of Forced Labour.
The PEFC Endorsed National Forest Certification System of Indonesia provides a full
adherence to ILO Conventions on forced labour. The principle prohibits forced labour and
refers to specific ILO conventions (Principle 11.2.).
The PEFC Endorsed National Forest Certification Systems of Uruguay does not adhere to
the ILO Conventions on forced labour. The principle only states “...to respect and value the
conditions and labour rights...,” (Principle 6.6.1.2). The policy does not address the issue and
provides no referral to ILO Conventions. It provides only general statement of compliance
to the legal frame within the country (Principle 6.7.1.1). See also discussion under bullet 6th
of the previous section.

The PEFC Endorsed National Forest Certification Systems of Brazil and Gabon adhere to
provision of the ILO Convention No. 138 and No. 182. They only provide referral to general
conventions. However, these national standards do not provide explicit provisions
addressing the issues of “Minimum Age” and “Worst Forms of Child Labour”.
The PEFC Endorsed National Forest Certification System of Indonesia provides a full
adherence to ILO Conventions on forced labour. The principle prohibits “child labour as
defined by ILO No 138 and 182” (Principle 11.7).
The PEFC Endorsed National Forest Certification Systems of Uruguay does not adhere to
the ILO Conventions on child labour. The principle only states “...to respect and value the
conditions and labour rights...,” (Principle 6.6.1.2). The policy does not address the issue and
provides no referral to ILO Conventions. It provides only general statement of compliance
to the legal frame within the country (Principle 6.7.1.1).

Elimination of discrimination in respect of employment and occupation
•
•

•

The PEFC Endorsed National Forest Certification Systems of Gabon and Indonesia provide
adherences to the provision of ILO Convention No. 100 on equal remuneration.
The PEFC Endorsed National Forest Certification Systems of Brazil does not address the
issue explicitly, the adherence is through compliance of general labour regulations
(Principle 4.1.3 (b)).
The PEFC Endorsed National Forest Certification Systems of Uruguay stipulates
“...remuneration according to the implicit risk of the activity and responsibility...”(Principle
6.6.1.). However, the policy does indicate further the wage standards it complies to.

Page | 40

•

•
•

•

•

The PEFC Endorsed National Forest Certification Systems of Brazil and Gabon adhere to
provision of the ILO Convention No. 111. They provide referral to general conventions.
However, these national standards do not provide explicit provisions addressing the issues
of “Discrimination in respect of Employment and Occupation”.
The PEFC Endorsed National Forest Certification Systems of Brazil adherences are through
general compliance to the local regulations.
Meanwhile, the PEFC Endorsed National Forest Certification Systems of Gabon limits the
prohibition refers only to Pygmy indigenous populations (Principle 4.4.3.2). The policy does
not cover discrimination based on other groups.
The PEFC Endorsed National Forest Certification System of Indonesia provides a full
adherence to the ILO Convention No. 111. The principle prohibits discrimination based on
race, national or social origin, conditions, etc. (Principle 11.5).
The PEFC Endorsed National Forest Certification System of Uruguay does not adhere to the
ILO Conventions on discrimination at work. The principle states “...to respect and value the
conditions and labour rights...,” (Principle 6.6.1.2). The policy does not address the issue and
provides no referral to ILO Conventions. It provides general statement of compliance to
legal frame within the country (Principle 6.7.1.1).

Table 17 and Table 18 in Appendix 2 show an overview of the analysis of the PEFC Endorsed
National Forest Certification Systems adherence to the provisions stipulated in the eight ILO
Fundamental Conventions

3.3

Analysis of similarities and differences in adherence to the ILO FC

This section provides a comparison of the FSC and PEFC policy sets to highlight the similarities and
differences in their adherence to the eight ILO Fundamental Conventions.
3.3.1

FSC and PEFC Sustainable Forest Management - Requirements

Both FSC Principles and Criteria for Forest Stewardship and PEFC Sustainable Forest Management Requirements fully adhere to the eight ILO Fundamental Conventions. However, both do not
address explicitly most of the four main areas covered in the eight ILO Fundamental Conventions
except on the issue of remuneration. Both standards provide general guideline by stating
compliance to “the eight ILO Core Labour Conventions” (Principle 2.1. for FSC and Principle 5.6.13
for PEFC). PEFC Sustainable Forest Management - Requirements provides list or specific referral to
the eight ILO Fundamental Conventions in the “Normative References” and in the “Terms and
Conditions”. It refers to all related ILO Conventions (No. 87, 98, 29, 105, 138, 182, 100 and 111).
Meanwhile the FSC Principles and Criteria for Forest Stewardship does not provide such
specification, however the FSC international standard refers to other policy documents, which are
the FSC Certification and the ILO Conventions (FSC-POL-30-401).
The FSC Principles and Criteria for Forest Stewardship addresses the issues of equal remuneration
(ILO Convention No. 100) and provides a clear adherence to the Convention by stating the
requirement of the payment of wages at least meet the minimum wage of forest industry
standards or living wage. PEFC Sustainable Forest Management - Requirements does not address
explicitly the issue of equality in wages and work opportunities for both men and women workers
in the industry. The adherence is through general adherence to the Eight ILO Fundamental
Conventions.
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In addition, as discussed under 3.1.1, FSC Principles and Criteria for Forest Stewardship does refer
to other FSC policies, such as FSC-POL-30-401 (2002) EN and FSC Generic Criteria for Compliance
with the ILO Core Conventions Principles that provide guidance on how the ILO conventions
should be applied in the certification application as references. The FSC also has the FSC
International Generic Indicators (FSC-STD-60-004 V1-0 EN) also provides a set of International
Generic Indicators that includes provisions to “uphold the principles and rights at work as defined
in the eight ILO Core Labour Conventions” (Principle 2) as guidelines for FSC operation at national
level.
3.3.2

FSC and PEFC standards for Chain of Custody certification

The FSC Standard for Chain of Custody Certification (CoC) stipulates general referral to ILO
Fundamental Conventions without further guidance on the specific Conventions. The PEFC Chain of
Custody of Forest Based Products - Requirements – Requirements addresses almost all of the
provisions of the eight ILO Fundamental Conventions, except on the issue of remunerations. The
PEFC Chain of Custody of Forest Based Products - Requirements – Requirements addresses issues
that are included in the provisions of the ILO Conventions on freedom association and collective
bargaining: forced labour; child labour.
The issue of equal remuneration is not addressed explicitly in the requirements of both the FSC
Standard for Chain of Custody Certification and the PEFC Chain of Custody standard of Forest
Based Products –. Both standards only provide general guidelines by stating compliance to “the
eight ILO Core Labour Conventions” (Principle 1.5.2 (f) for FSC and Principle 9.1 for PEFC). Both CoC
Standards lack a list or specific referral to the eight ILO Fundamental Conventions.
According to FSC, the standard for chain of custody certification is currently in the process of
incorporating the FSC International Generic Indicators and FSC Generic Criteria for Compliance with
the ILO Core Conventions Principles. Currently the provision of FSC Standard for Chain of Custody
Certification only to the FSC Policy for the Association of Organizations (FSC-POL-01-004).41
3.3.3

FSC and PEFC national standards

The analysis of the FSC National Forest Stewardship Standards and the PEFC Endorsed National
Forest Certification Systems shows different adherence among the selected countries of both
certification systems.
•

•

Three FSC National Forest Stewardship Standards (Cameroon, Congo and Gabon) and one PEFC
Endorsed National Forest Certification System (Indonesia) show full adherence to all of the
eight ILO Fundamental Conventions.
FSC National Forest Stewardship Standards of all six selected countries (Brazil, Cameroon,
Congo, Gabon, Indonesia and Peru) address explicitly the issue of freedom of association and
collective bargaining (ILO Conventions No. 87 and No. 98). The PEFC Endorsed National Forest
Certification Systems for Indonesia also addresses explicitly the issue of freedom of association
and collective bargaining.
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•

•

•

•

The analysis of FSC National Forest Stewardship Standards and the PEFC Endorsed National
Forest Certification Systems adherence to the ILO conventions No. 29 and No. 105 (on forced
labour and the abolition of forced labour), identifies only few standards have full adherences.
Three FSC National Forest Stewardship Standards (Cameroon, Congo and Gabon) and one PEFC
Endorsed National Forest Certification Systems (Indonesia) provide clear guidelines and
adherence to the ILO Conventions on forced labour. Three FSC National Forest Stewardship
Standards (Brazil, Indonesia and Peru) and two PEFC Endorsed National Forest Certification
Systems (Brazil and Gabon) adhere to the ILO Conventions No. 29 and No. 105 through referral
to ratified (ILO) Conventions. The PEFC Endorsed National Forest Certification System of
Uruguay is the only standard that does not adhere to most of the ILO Fundamental
Conventions.
The analysis of FSC National Forest Stewardship Standards and the PEFC Endorsed National
Forest Certification Systems adherence to the ILO conventions No. 138 and No. 182 (on child
labour and the elimination of worst forms of child labour), also identifies only few standards
have full adherences. Four FSC National Forest Stewardship Standards (Cameroon, Congo,
Gabon and Indonesia) and one PEFC Endorsed National Forest Certification System (Indonesia)
provide a clear guideline and adhere to the ILO Conventions on child labour.
The analysis of FSC Forest Stewardship Standards and the PEFC Endorsed National Forest
Certification Systems adherence to the ILO conventions No. 100 (on equal remuneration)
identifies the most adherence among the standards. All six FSC National Forest Stewardship
Standards and two PEFC Endorsed National Forest Certification Systems (Gabon and Indonesia)
address the issue of equal remunerations and adhere to the ILO Convention No. 100.
The analysis of FSC Forest Stewardship Standards and the PEFC Endorsed National Forest
Certification Systems adherence to the ILO Conventions No. 111 (on discrimination at work),
also identifies only few standards have full adherences. Four FSC National Forest Stewardship
Standards (Cameroon, Congo, Gabon and Indonesia) and one PEFC Endorsed National Forest
Certification Systems (Indonesia) provide clear guidelines and adherence to the ILO Convention
on discrimination at work.
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Chapter 4

Adherence to the OECD Guidelines for Multinational
Enterprises

This chapter presents an analysis of the policy sets of FSC and PEFC regarding their adherence to
three selected chapters of the OECD Guidelines for Multinational Enterprises. Sections 4.1 and 4.2
provides general analysis of each policy set, while section 4.3 highlights how the policy sets of FSC
and PEFC differ from each other with respect to their adherence.
The latest version of OECD Guidelines was updated in 2011. It has eleven chapters that provide
comprehensive guidelines for multinational enterprises to ensure that their operations are in
harmony with government policies. This research looks at the adherence of FSC and PEFC
Principles and Standards to three of the eleven chapters of OECD Guidelines. The three chapters
are:
•
•
•

Human Rights (chapter IV);
Employment and Industrial Relations (chapter V); and
Environment (chapter VI).

To implement a systematic policy evaluation, the research identifies relevant provisions explained
under each selected chapter that are necessary to be addressed in the policies of FSC and PEFC.
The following chapters and provisions are applied:
•

Human Rights
•
•
•
•
•

•

Have a policy commitment to respect Human Rights
Seek ways to avoid, prevent or mitigate Human Rights violations that link to their business
Address the Human Rights violations when they occur
Conduct Human Rights Due Diligence appropriate to their size and intensity of their risk
Provide cooperation through legitimate process for remediation

Employment and Industrial Relations
•
•
•
•
•
•
•
•

•
•
•

Respect the right of workers to join trade union of their own choosing
Engage with trade union or representative organization for collective bargaining,
negotiations for agreements
Contribute to the effective abolition of child labour
Contribute to the elimination of all forms of forced labour
No discrimination based on race, colour, sex, religion, political opinion, social origin etc.
Facilities for trade union in negotiation for collection agreement, among others necessary
assistance, fair information, etc.
Promote consultations between employers, workers and representatives on matters of
mutual concern
Standards of employment and industrial relation not less favourable to comparable
employer in the country, and when none exist provide the best possible wage, benefit and
conditions relevant to the economic position of the company
Take adequate steps to ensure OSH in their operations
Mitigate practicable adverse effect when considering changes in their operations, especially
in closure of entity that involve collective layoffs.
No intimidation caused by worker exercising a right to organize
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•

Environment
•
•
•
•
•
•
•
•
•

Have environmental management system, to include information collection, evaluation,
measurable objectives and monitoring toward targets
Inform the public and workers, on the potential environmental, health and safety impact
Communicate and consult communities that directly affected by environmental, health and
safety policies and implementation
Assess, address and mitigate foreseeable environmental, health and safety related impacts
Maintain contingency plans for preventing, mitigating and control environmental impact
Develop strategy and seek to improve corporate environmental performance through e.g.
adoption of technologies and provision to lessen environmental impact (reuse, recycle, etc.),
Promote awareness among consumers of environmental implications by providing accurate
information
Provide education or training for workers in environmental health and safety matters
Contribute to the development of environmentally meaningful and economically efficient
public policy.

Many of the provisions, especially under chapters Human Rights and Employment and Industrial
Relations, are similar or comparable to provisions suggested by the “Corporate Responsibility to
Respect Human Rights”-pillar of the UNGP and the eight ILO Fundamental Conventions discussed
in the previous chapters of this report. Details on comparable provisions are presented in Table 1 in
the appendix. To present an overview of FSC and PEFC adherence to the OECD Guidelines, the
analysis included all provisions suggested under the three selected chapters, as indicated above.

4.1

Adherence of FSC to the OECD Guidelines

This section presents the analysis of FSC’s set of policies. The results and discussions of each policy
adherence to selected chapters of the OECD Guidelines are shown in the following three subsections.
4.1.1

FSC Principles and Criteria for Forest Stewardship

The FSC Principles and Criteria for Forest Stewardship fully adheres to the Chapter of the OECD
Guidelines Human Rights of the OECD Guidelines. It fully adheres to a number of provisions
included in the Chapter on Employment and Industrial Relations of the OECD Guidelines.
The following are the results of the analysis of the adherence of FSC International standards to the
selected chapters of the OECD Guidelines:
•

Human Rights
FSC Principles and Criteria for Forest Stewardship fully adhere to all provisions in the Chapter
on Human Rights of the OECD Guidelines.
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•

Employment and Industrial Relations
FSC Principles and Criteria for Forest Stewardship fully adhere to nine of the eleven provisions
in the Chapter on Employment and Industrial Relations of the OECD Guidelines. The standard
requires engagement with workers in mechanisms for resolving grievances and for fair
compensation that is perceived as addressing two provisions in the Chapter on Employment
and Industrial Relations of the OECD Guidelines, which are “Engage with trade union...” and
“Promote consultations...” The standard uses “the industry agreements or living wages” or there
are mechanisms for living wages and requires the implementation of health and safety
practices to protect workers from occupational safety and health hazards, meeting or
exceeding the recommendations of the ILO Code of Practice on Safety and Health in Forestry
Work.
FSC Principles and Criteria for Forest Stewardship does not state explicitly the issue of
respecting the right of workers to join trade union; contribute to the effective abolition of child
labour; contribute to the elimination of forced labour; discrimination based on race, colour, sex,
religion, political opinion, social origin etc.; and no intimidation because of exercising a right to
organize. These issues are only covered by statement of adherence to ILO Fundamental
Conventions. However, the FSC Standard of International Generic Indicators provide these
relevant provisions (IGI Principle 2.1 and 2.6)
Furthermore, FSC Principles and Criteria for Forest Stewardship do not have provisions that
suggest facilitation for trade union in negotiation; and mitigation practicable adverse effect
when considering changes in their operations, especially in closure of entity that involve
collective layoffs.

•

Environment
FSC international standard fully adheres to seven of nine provisions in the Chapter on
Environment of the OECD Guidelines. The policy does not have provisions to ‘Promote
awareness among consumers of environmental implications’; and to ‘Contribute to the
development of environmentally meaningful and economically efficient public policy’.
Additional discussion on this matter is provided under section 5.3.1.

Table 19 in Appendix 3 provides an overview of the adherence of the FSC Principles and Criteria for
Forest Stewardship to the selected chapters of the OECD Guidelines.
4.1.2

FSC Standard for Chain of Custody Certification

The FSC Standard for Chain of Custody Certification fully adheres to three provisions of all three
selected chapters of the OECD Guidelines.
The following are the results of the analysis of FSC Standards for CoC’s adherence to the selected
chapters of the OECD Guidelines:
•

Human Rights
The FSC Standard for Chain of Custody Certification fully adheres to one of five provisions in
the Chapter on Human Rights of the OECD Guidelines. It adheres to the first provision: ‘have
policy commitment to respect Human Rights’, by stating its prohibition of involvement in
violation of traditional and human rights in forestry operations.
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•

Employment and Industrial Relations
The FSC Standard for Chain of Custody Certification fully adheres also to one of eleven
provisions in the Chapter on Employment and Industrial Relations of the OECD Guidelines. It
adheres to the provision: ‘take adequate steps to ensure OSH in their operation’, by stating
requirement for companies to commit to occupational health and safety.
It does not state explicitly the issue of respecting the right of workers to join trade union;
contribute to the effective abolition of child labour; contribute to the elimination of forced
labour; discrimination based on race, colour, sex, religion, political opinion, social origin etc; no
intimidation because of exercising a right to organize; and standards of employment and
industrial relation not less favourable to comparable employer in the country. These issues are
covered by a statement of adherence to the ILO Fundamental Conventions.
Furthermore, the FSC Standard for Chain of Custody Certification does not have provisions that
suggest facilitation for trade union in negotiation; and mitigating practicable adverse effect
when considering changes in their operations, especially in closure of entity that involve
collective layoffs.

•

Environment
The FSC Standard for Chain of Custody Certification fully adheres also to one of the nine
provisions in the Chapter on Environment of the OECD Guidelines. The policy adheres to the
requirement of ‘provide education or training for workers in environmental health and safety
matters’. Further discussions on the adherence of FSC Standard for Chain of Custody
Certification to the Chapter on Environment of the OECD Guidelines is provided under sections
4.3.2 and 5.2.

Table 20 in Appendix 3 provides an overview of the adherence of the FSC Standard for Chain of
Custody Certification to the selected chapters of the OECD Guidelines.
4.1.3

FSC National Forest Stewardship Standards

FSC National Forest Stewardship Standards for six selected countries (Brazil, Congo, Cameroon,
Gabon, Indonesia and Peru) vary in their adherence to the selected chapters of the OECD
Guidelines. The analysis identifies the following results:
•

Human Rights
Two FSC National Forest Stewardship Standards (Brazil and Indonesia) fully adhere to all
provisions in the Chapter on Human Rights of the OECD Guidelines. The other four FSC
National Forest Stewardship Standards (Cameroon, Congo, Gabon and Peru) do not explicitly
state ‘Conduct Human Rights Due Diligence appropriate to their size and intensity of their risk’.
The four national standards require that “management plan” is appropriate to the scale and
intensity of the operations. Further explanations of the provisions omit (social) risks of the
management activities. Additionally, the details of the provisions, address environment and
ecological issues.

•

Employment and Industrial Relations
FSC National Forest Stewardship Standards for the selected countries vary in their adherence to
the provisions in the Chapter on Employment and Industrial Relations of the OECD Guidelines.
•

All the FSC National Forest Stewardship Standards fully adhere to the following provisions:
•

Respect the right of workers to join trade union of their own choosing;
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•

•
•

Standards of employment and industrial relation not less favourable to comparable
employer in the country, and when none exist provide the best possible wage, benefit
and conditions relevant to the economic position of the company; and
Take adequate steps to ensure OSH in their operation.

The FSC National Forest Stewardship Standard for Brazil fully adheres to eight of the eleven
provisions in the Chapter on Employment and Industrial Relations of the OECD Guidelines.
•

•

The FSC National Forest Stewardship Standard for Brazil fully adheres to the provision
of ‘Engage with trade union for collective bargaining’; ‘No discrimination...’; Facilities for
trade union...’ and ‘Promote consultations between employers, worker and
representatives...’.
The FSC National Forest Stewardship Standard for Brazil fully adheres to the provision
‘Mitigate practicable adverse effect when considering changes in their operations...’ by
stipulating “in the event of substantial changes if the employment framework, the

responsible for forest management unit should provide support for the professional
reorientation of workers”.
•

•

•

•

Furthermore, the FSC National Forest Stewardship Standard for Brazil does not explicitly
address the provisions of ‘Contribute to the effective abolition of child labour, the
elimination of all forms of forced labour and ‘No intimidation caused by worker
exercising a right to organize’. It states “respect to ratified to ILO Conventions”.
In addition, the FSC National Forest Stewardship Standard for Brazil provides provisions
for workers from the age group of 14 to 18 years old, but it does not explicitly prohibit
employment under these ages.

The FSC National Forest Stewardship Standards for Cameroon, Congo and Gabon fully
adhere to ten of the eleven provisions in the Chapter on Employment and Industrial
Relations of the OECD Guidelines. They do not adhere to the provision of ‘Facilities for trade
union in negotiation for collection agreement, among others necessary assistance, fair
information, etc.’
The FSC National Forest Stewardship Standard for Indonesia fully adheres to six of the
eleven provisions in the Chapter on Employment and Industrial Relations of the OECD
Guidelines.
•

•

•

•

The FSC National Forest Stewardship Standard for Indonesia fully adheres to the
provisions of: ‘Contribute to the effective abolitions of child labour’; ‘Facilities for trade
union in negotiation for collection agreement...’ and ‘No intimidation caused by worker
exercising a right to organize’.
The FSC National Forest Stewardship Standard for Indonesia does not explicitly state
the requirement to ‘Engage with trade union or representative organization for
collective bargaining...’. Although it states, "Consultations shall be maintained with
people and groups directly affected by management operations”, it is not clear if this
provision includes workers or intended for local community.
The FSC National Forest Stewardship Standard for Indonesia does not explicitly address
the provisions of ‘The elimination of all forms of forced labour’ and ‘No discrimination
against worker...’. It refers to ratified Conventions and the Conventions are listed in the
annex.
Furthermore, the FSC National Forest Stewardship Standard for Indonesia does not
adhere or does not have any requirements for ‘Mitigate practicable adverse effect when
considering changes in their operations, especially in closure of entity that involve
collective lay offs’.
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•

•

The FSC National Forest Stewardship Standard for Peru fully adheres to three of the eleven
provisions in the Chapter on Employment and Industrial Relations of the OECD Guidelines. .
It does not explicitly address the provisions of ‘Contribute to the effective abolitions of child
labour’; The elimination of all forms of forced labour’; ‘No discrimination against worker...’
and ‘No intimidation caused by worker exercising a right to organize’ . It states “respect to
ratified to ILO Conventions”. Furthermore, the ILO Fundamental Conventions do not have
any provisions for: ‘Engage with trade union...’; ‘Facilities for trade union in negotiation...’;
and ‘Mitigate practicable adverse effect when considering changes in their operations,
especially in closure of entity that involve collective lay offs’.

Environment
•

•

•

The FSC National Forest Stewardship Standard for Brazil fully adheres to eight of the nine
provisions in the Chapter on Environment of the OECD Guidelines. The standard does not
have the provision to ‘promote awareness among consumers of environmental
implications’.
The FSC National Forest Stewardship Standards for Cameroon, Congo, Gabon and
Indonesia fully adhere to seven of the nine provisions in the Chapter on Environment of the
OECD Guidelines. All four FSC National Forest Stewardship Standards do not have
provisions on ‘Promote awareness among consumers of environmental implications’; and
‘Contribute to the development of environmentally meaningful and economically efficient
public policy’.
The FSC National Forest Stewardship Standard for Peru fully adheres to six of the nine
provisions in the Chapter on Environment of the OECD Guidelines. It does not explicitly
require to ‘Inform public and worker on the potential environmental, health and safety
impact’. The principle requires “communication mechanism for affected group” however, it
does not state clearly to also inform worker on potential impact. Furthermore, the FSC
National Forest Stewardship Standard for Peru does not have provisions to ‘Promote
awareness among consumers of environmental implications’; and ‘Contribute to the
development of environmentally meaningful and economically efficient public policy’.

Table 21 and Table 22 in Appendix 3 show an overview of the adherence of the FSC National Forest
Stewardship Standards for the six selected countries to the selected chapters of the OECD
Guidelines.

4.2

Adherence of PEFC to the OECD Guidelines

The section presents an analysis of the adherence of the PEFC set of policies to the selected
chapters of the OECD Guidelines. The results are shown in the following three sub-sections.
4.2.1

PEFC Sustainable Forest Management - Requirements

The PEFC Sustainable Forest Management - Requirements adheres to many of the provisions in the
Chapter on Human Rights of the OECD Guidelines. It adheres to less of the provisions in the
Chapter on Employment and Industrial Relations of the OECD Guidelines. The following are details
of the adherence of PEFC Sustainable Forest Management - Requirements to the selected chapters
of the OECD Guidelines:
•

Human Rights
The PEFC Sustainable Forest Management - Requirements fully adheres to all provisions in the
Chapter on Human Rights of the OECD Guidelines.
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•

Employment and Industrial Relations
The PEFC Sustainable Forest Management - Requirements fully adheres to one of eleven
provisions in the Chapter on Employment and Industrial Relations of the OECD Guidelines. The
policy fully adheres to the provision: ‘take adequate steps to ensure OSH...’ by stating the
requirement of safe working conditions, guidance and training in safe working practices.
It does not explicitly state the issue of respecting the right of workers to join trade union;
contribute to the effective abolitions of child labour; contribute to the elimination of forced
labour; discrimination based on race, colour, sex, religion, political opinion, social origin etc; no
intimidation because of exercising a right to organize; and standards of employment and
industrial relation not less favourable to comparable employer in the country. These issues are
covered by statement of adherence to ILO Fundamental Conventions.
Furthermore, the PEFC Sustainable Forest Management - Requirements does not have
provisions that suggest engagement with trade union or representative organization for
collective bargaining and negotiations; facilitation for trade union in negotiation; and
mitigation practicable adverse effect when considering changes in their operations, especially
in closure of entity that involve collective layoffs.

•

Environment
The PEFC Sustainable Forest Management - Requirements adheres to seven of nine provisions
in the Chapter on Environment of the OECD Guidelines. The policy does not provide provision
to promote awareness among consumers of environmental implications; and to contribute to
the development of environmentally meaningful and economically efficient public policy.

Table 23 in Appendix 3 shows an overview of the analysis of the PEFC Sustainable Forest
Management - Requirements adherence to the selected chapters of the OECD Guidelines.
4.2.2

PEFC Chain of Custody of Forest Based Products - Requirements

The adherence of the PEFC Chain of Custody of Forest Based Products - Requirements to the
provisions in the three selected Chapters of the OECD Guidelines is discussed per Chapter below:
•

Human Rights
The PEFC Chain of Custody of Forest Based Products - Requirements, does not adhere to four
of five provisions in the Chapter on Human Rights of the OECD Guidelines. It adheres to
provision of ‘having a policy commitment to respect Human Rights’. The PEFC Chain of Custody
of Forest Based Products - Requirements does not require a policy statement indicating
commitment to respecting Human Rights or mention the inclusion of local communities,
however it requires Due Diligence for timber sourced from controversial sources and the
respect for labour rights.
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•

Employment and Industrial Relations
The PEFC Chain of Custody of Forest Based Products - Requirements fully adheres to five of
eleven provisions in the Chapter on Employment and Industrial Relations of the OECD
Guidelines. The standard guarantees workers associating freely, choosing their representatives,
and bargaining collectively. It contributes to the elimination of child labour and forced labour
by implementing prohibition of workers under 15 years old and forced labour. It also requires
companies to implement equal employment opportunities and treatment for their workers. It
adheres to the provision: ‘take adequate steps to ensure OSH in their operation’, by stating
requirement for companies to demonstrate their commitment to comply with the social, health
and safety requirements defined by ILO.
It does not state explicitly the issue of ‘standards of employment and industrial relation not less
favourable to comparable employer in the country’ and ‘intimidation because of exercising a
right to organize’. These issues are covered by statement of adherence to ILO Fundamental
Conventions.
Furthermore, the PEFC Chain of Custody of Forest Based Products - Requirements does not
provide provisions to ‘engage with trade union or representative organization for collective
bargaining, negotiations for agreements’; ‘suggest facilitation for trade union in negotiation’;
and ‘mitigation practicable adverse effect when considering changes in their operations,
especially in closure of entity that involve collective layoffs’.

•

Environment
The PEFC Chain of Custody of Forest Based Products - Requirements does not adhere to any of
the nine provisions in the Chapter on Environment of the OECD Guidelines.

Table 24 and Appendix 3 shows an overview of the adherence of the PEFC Chain of Custody of
Forest Based Products - Requirements to the selected Chapters of the OECD Guidelines.
4.2.3

PEFC Endorsed National Forest Certification Systems

The PEFC Endorsed National Forest Certification Systems of four selected countries (Brazil, Gabon,
Indonesia and Uruguay) vary in their adherence to the selected chapters of the OECD Guidelines.
The analysis identifies the following results:
•

Human Rights
•
•

•

The PEFC Endorsed National Forest Certification System for Indonesia fully adheres to all
provisions in the Chapter on Human Rights of the OECD Guidelines.
Two PEFC Endorsed National Forest Certification Systems (Brazil and Gabon) fully adhere to
four of the five provisions in the Chapter on Human Rights of the OECD Guidelines. These
PEFC Endorsed National Forest Certification Systems do not adhere to the provision
‘conduct Human Rights Due Diligence appropriate to their size and intensity of their risk’.
The PEFC Endorsed National Forest Certification System for Uruguay adheres fully to one of
the five provisions in the Chapter on Human Rights of the OECD Guidelines. It adheres fully
to the provision ‘Address the Human Rights violations when they occur’ by requiring
companies “to establish opportunities to relate and interact with the communities including
the reception complaints”.
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Furthermore, the PEFC Endorsed National Forest Certification System for Uruguay stipulates
a respect to labour rights, however, it is not clear on the inclusion of community rights. In
addition, the PEFC Endorsed National Forest Certification System for Uruguay has a
provision to ‘seek ways to avoid, prevent or mitigate Human Rights violations...’ by
requiring the establishment of opportunity to relate and interact with the community
including the reception and attention to suggestions, requests and complaints.
Furthermore, the PEFC Endorsed National Forest Certification System for Uruguay does not
have any provision for ‘Conduct Human Rights Due Diligence appropriate to their size...’;
and ‘Provide cooperation through legitimate process for remediation’.
•

Employment and Industrial Relations
The PEFC Endorsed National Forest Certification Systems for the selected four countries vary in
their adherence to the provisions in the Chapter on Employment and Industrial Relations of the
OECD Guidelines.
•

•

•

•

•

•

•

The PEFC Endorsed National Forest Certification System for Brazil fully adheres to one of
the eleven provisions in the Chapter Employment and Industrial Relations of the OECD
Guidelines, which is the provision to ‘Take adequate steps to ensure OSH in their operation’.
The PEFC Endorsed National Forest Certification System for Brazil does not explicitly
address the provisions of Respect the right of workers to join trade union...’; ‘... the effective
abolitions of child labour’; ‘...the elimination of all forms of forced labour’; ‘No
discrimination against worker...’; ‘Standards of employment and industrial relation not less
favourable to...’; and ‘No intimidation caused by worker exercising a right to organize’. The
policy refers to general ”labour regulations” and “collective conventions” for those issues.
Furthermore, the PEFC Endorsed National Forest Certification System for Brazil does not
adhere to the provisions ‘Engage with trade union...’; ‘Facilities for trade union in
negotiation...’; ‘Promote consultations between employers, worker and representatives...’;
and ‘Mitigate practicable adverse effect when considering changes...’.
The PEFC Endorsed National Forest Certification System for Gabon fully adheres to two of
the eleven provisions in the Chapter on Employment and Industrial Relations of the OECD
Guidelines. It adheres to the provision of ‘Standards of employment and industrial relation
not less favourable...’ and ‘Take adequate steps to ensure OSH in their operation’.
The PEFC Endorsed National Forest Certification System for Gabon does not explicitly
address the provisions of ‘Respect the right of workers to join trade union...’; ‘... the effective
abolitions of child labour’; ‘...the elimination of all forms of forced labour’; ‘No
discrimination against worker...’; and ‘No intimidation caused by worker exercising a right to
organize’. They provide referral to general ILO conventions and provide no list of specific
ILO conventions.
The PEFC Endorsed National Forest Certification System for Gabon does not adhere to the
provisions ‘Engage with trade union...’; ‘Facilities for trade union in negotiation...’; ‘Promote
consultations between employers, worker and representatives...’; and ‘Mitigate practicable
adverse effect when considering changes...’.
The PEFC Endorsed National Forest Certification System for Indonesia fully adheres to eight
of the eleven provisions in the Chapter on Employment and Industrial Relations of the
OECD Guidelines. It does not adhere to the provisions of ‘Engage with trade union...’;
‘Promote consultations between employers, worker and representatives...’; and ‘Mitigate
practicable adverse effect when considering changes...’.
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•

The PEFC Endorsed National Forest Certification System for Uruguay adheres to none of the
eleven provisions in the Chapter on Employment and Industrial Relations of the OECD
Guidelines. It does not explicitly address the provisions of ‘Standards of employment and
industrial relation not less favourable...’, it states that “...remuneration according to the
implicit risk of the activity and responsibility...”; and no standards for wage is indicated. It
also does not explicitly address the provisions of ‘Take adequate steps to ensure OSH in
their operation’, it requires "...the conditions socio Laboral of the forest worker in the

management unit must be valued, since they contribute to improve the quality of the forest
management. A person responsible of enforcing a health policy and safety of the workers
must be appointed.” However, appointing an officer is not the same with providing
adequate OSH in practice.
•

Environment
•

The PEFC Endorsed National Forest Certification Systems for Brazil and Gabon fully adhere
to six of the nine provisions in the Chapter on Environment of the OECD Guidelines. These
PEFC Endorsed National Forest Certification Systems do not explicitly address the provisions
of ‘Inform public and worker on the potential environmental, health and safety impact’. The
PEFC Endorsed National Forest Certification System for Brazil requires the “existence of

procedures or instruments for dissemination of the activities and action or and
communication channel between forest organization and the interested parties”. However,

•

•

•

it does not state obligation to inform potential environmental impact to effected
stakeholders.
The PEFC Endorsed National Forest Certification System for Gabon requires companies to
“...provide information and all stakeholders are fully informed of their rights and duties...”. In
addition, the policies request to conduct "...targeted sensitization campaigns...". It does not
provide a clear statement on the obligation to inform on potential environmental impacts.
Furthermore, the PEFC Endorsed National Forest Certification Systems for Brazil and Gabon
do not adhere to the provisions of ‘Promote awareness among consumers of environmental
implications and ‘Contribute to the development of environmentally meaningful and
economically efficient public policy’.
The PEFC Endorsed National Forest Certification System for Indonesia fully adheres to seven
of the nine provisions in the Chapter on Environment of the OECD Guidelines. It does not
provide provisions to ‘Promote awareness among consumers of environmental
implications’; and ‘Contribute to the development of environmentally meaningful and
economically efficient public policy’.
The PEFC Endorsed National Forest Certification System for Uruguay fully adheres to five of
the nine provisions in the Chapter on Environment of the OECD Guidelines. It does not
provide provision of ‘Inform public and worker on ... impact’; ‘Develop strategy and seek to
improve ...’; ‘promote awareness among consumers of environmental implications’; and
‘Contribute to the development of environmentally meaningful and economically efficient
public policy’.

Table 25 and Table 26 in Appendix 3 show an overview of the adherence of the PEFC Endorsed
National Forest Certification Systems for the selected four countries to the selected chapters of the
OECD Guidelines.

4.3

Analysis of similarities and differences in adherence to the OECD Guidelines

This section provides a comparison of the FSC and PEFC policy sets to highlight the similarities and
differences in their adherence to the selected chapters of the OECD Guidelines.
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4.3.1

FSC and PEFC international standards

Both FSC Principles and Criteria for Forest Stewardship and PEFC Sustainable Forest Management Requirements fully adhere to all provisions in the Chapter on Human Rights of the OECD
Guidelines.
FSC Principles and Criteria for Forest Stewardship fully adheres to nine of the eleven provisions in
the Chapter on Employment and Industrial Relations of the OECD Guidelines, while PEFC
Sustainable Forest Management - Requirements fully adheres to one of the eleven provisions.
•

•

•

•

•

Both FSC Principles and Criteria for Forest Stewardship and PEFC Sustainable Forest
Management - Requirements do not explicitly address workers’ rights and issues relevant to
workers’ rights. Both state a general referral to the ILO Fundamental Conventions. However, in
the case of FSC, the certification system provides additional provisions on these issues in the
FSC Standard of International Generic Indicators.
FSC Principles and Criteria for Forest Stewardship fully adheres to the provision ‘Engage with
trade union or representative organization’, while PEFC Sustainable Forest Management Requirements does not.
Both FSC Principles and Criteria for Forest Stewardship and PEFC Sustainable Forest
Management - Requirements do not provide provisions on ‘Facilities for trade union in
negotiation...’ and ‘Mitigate practicable adverse effect...’.
FSC Principles and Criteria for Forest Stewardship fully adheres to the provision on ‘Promote
consultations between employers, workers and representatives...’, while PEFC Sustainable Forest
Management - Requirements does not.
FSC Principles and Criteria for Forest Stewardship fully adheres to the provision ‘Standards of
employment and industrial relation not less favourable...’ by stating the use of “the industry
agreements or living wages or there are mechanisms for living wages”. Meanwhile PEFC
Sustainable Forest Management - Requirements does not explicitly provide a provision on this
subject, it provides a general referral to the ILO Fundamental Conventions.

FSC Principles and Criteria for Forest Stewardship fully adheres to seven of the nine provisions in
the Chapter on Environment of the OECD Guidelines, while PEFC Sustainable Forest Management Requirements fully adheres to six of the nine provisions.
•

FSC Principles and Criteria for Forest Stewardship fully adheres to the provision on ‘Inform
public and worker on... impact’. PEFC Sustainable Forest Management - Requirements state that

"Workers shall be informed about the risks involved with their work and about preventive
measures”. However, the policy is limited to workers and does not include public or

•

surrounding community. Furthermore, PEFC Sustainable Forest Management - Requirements
stipulates requirement to “provide for effective communication and consultation with local
people and other stakeholders relating to sustainable forest management”. This provision does
not explicitly state the obligation of informing potential environmental, health and safety
impact.
Both FSC Principles and Criteria for Forest Stewardship and PEFC Sustainable Forest
Management - Requirements do not have any provisions on ‘Promote awareness among
consumers of environmental implications’; and ‘Contribute to the development of
environmentally meaningful and economically efficient public policy’. However, FSC and PEFC
principle aim is to promote sustainability in forestry business practices, and as such they
promote awareness among consumers. Both FSC and PEFC also promote their brands actively
to consumers through their websites, newsletters, campaigns, etc. In addition, FSC and PEFC
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actively involve national governments, local and national businesses and other stakeholders
(communities, NGOs, experts, etc,) when formulating of their national standards.
4.3.2

FSC and PEFC standards for Chain of Custody certification

FSC Standard for Chain of Custody Certification fully adheres to one of the five provisions in the
Chapter on Human Rights of the OECD Guidelines. Meanwhile, PEFC Chain of Custody of Forest
Based Products - Requirements fully adheres to none of the provisions.
•

FSC Standard for Chain of Custody Certification explicitly prohibits “involvement in violation of
traditional and human rights in forestry operations”. The PEFC Chain of Custody of Forest Based
Products - Requirements explicitly states respect for labour rights, but respect for local or
indigenous communities’ rights is not explicitly addressed. The PEFC Chain of Custody of Forest
Based Products - Requirements also requires a due diligence system to be implemented for
timber from controversial sources. However, it does not state explicitly or clearly the
commitment to respect human rights especially for surrounding communities.

The FSC Standard for Chain of Custody Certification fully adheres to one of the eleven provisions in
the Chapter Employment and Industrial Relations of the OECD Guidelines, while PEFC Sustainable
Forest Management - Requirements fully adheres to five of the eleven provisions.
•

•

•

The FSC Standard for Chain of Custody Certification fully adheres to the provision of ‘Take
adequate steps to ensure OSH...’by explicitly requiring companies to “...commit to occupational
health and safety”. The PEFC Sustainable Forest Management - Requirements fully adheres to
the provisions on ‘Respect the right of workers...’; ‘...the effective abolitions of child labour’;
‘...the elimination of all forms of forced labour’; ‘No discrimination against worker...’; and ‘Take
adequate steps to ensure OSH...’.
Both standards for Chain of Custody Certification do not explicitly address the provisions on
‘Standards of employment and industrial relation not less favourable...’ and ‘No intimidation
caused by worker exercising a right to organize’. They refer to general ILO Fundamental
Conventions.
Both standards for Chain of Custody Certification do not adhere to the provisions of ‘‘Engage
with trade union...’; ‘Facilities for trade union in negotiation...’; ‘Promote consultations between
employers, worker...’; and ‘Mitigate practicable adverse effect...’.

FSC Standard for Chain of Custody Certification fully adheres to one of the nine provisions in the
Chapter Environment of the OECD Guidelines, while PEFC Sustainable Forest Management Requirements adheres to none of the nine provisions.
•

FSC Standard for Chain of Custody Certification adheres to the provision of ‘Provide education
or training for workers in environmental health and safety matters’ by stating the requirement
that “At a minimum, the organization shall... and train its staff on OHAS”.
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standards for Chain of Custody certification are aimed at providing end consumers of certified
products with a guarantee that the principle and criteria of the certification scheme are upheld
throughout the supply chain. The standards required at the beginning and end of the supply chain
can only be guaranteed if these standards are ensured in each of the steps that timber products go
through. This is necessary to combat fraudulent behaviour, but also because the companies that
are active in other links of the supply chain (transport, storage, manufacturing, etc.) commonly
come with their own set of risks for human rights and environmental violations in their business
practices. Therefore, standards of Chain of Custody Certification need their own set of provisions to
provide safeguards for human rights, labour rights and the environment to be applied by
businesses such as timber transporting, timber storage, timber manufacturing, etc.
4.3.3

FSC and PEFC national standards

The analysis of the FSC National Forest Stewardship Standards and the PEFC Endorsed National
Forest Certification Systems, shows different levels of adherence among the selected countries of
both certification systems to the selected chapters of the OECD Guidelines.
•

Human Rights
•

•

•
•

Two FSC National Forest Stewardship Standards (Brazil and Indonesia) fully adhere to all
provisions in the Chapter on Human Rights of the OECD Guidelines, while, one PEFC
Endorsed National Forest Certification Systems (Indonesia) adheres fully to all provisions in
this Chapter.
The other four FSC National Forest Stewardship Standards (Cameroon, Congo, Gabon and
Peru) do not explicitly address the provision of ‘Conduct Human Rights Due Diligence
appropriate to their size and intensity of their risk’. However, these four FSC National Forest
Stewardship Standards provide a general provision that “management plan -- appropriate
to the scale and intensity of the operations”. The other three PEFC Endorsed National Forest
Certification Systems (Brazil, Gabon and Uruguay) do not provide any provisions on this
subject.
The PEFC Endorsed National Forest Certification System for Uruguay has a very low level of
adherence to the provisions in the Chapter on Human Rights of the OECD Guidelines.

Employment and Industrial Relations
•

•

•

•

All selected FSC National Forest Stewardship Standards fully adhere to the provision
‘Respect the right of workers to join trade union of their own choosing’ in the Chapter on
Employment and Industrial Relations of the OECD Guidelines. The PEFC Endorsed National
Forest Certification Systems for Indonesia also fully adheres to this provision.
Four FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo and Gabon) fully
adhere to the provision ‘Engage with trade union or representative organization...’, while,
none of the PEFC Endorsed National Forest Certification Systems adheres to this provision.
Four FSC National Forest Stewardship Standards (Cameroon, Congo, Gabon and Indonesia)
fully adhere to the provision ‘Contribute to the effective abolitions of child labour’. The
PEFC Endorsed National Forest Certification System for Indonesia also fully adheres to this
provision.
Three FSC National Forest Stewardship Standards (Cameroon, Congo and Gabon) fully
adhere to the provision ‘Contribute to the elimination of all forms of forced labour’. The
PEFC Endorsed National Forest Certification System for Indonesia also fully adheres to this
provision.
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•

•

•

•

•

•

•

•

Four FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo and Gabon) fully
adhere to the provision ‘No discrimination against worker...’. The PEFC Endorsed National
Forest Certification System for Indonesia also fully adheres to this provision.
Two FSC National Forest Stewardship Standards (Brazil and Indonesia) fully adhere to the
provision ‘Facilities for trade union in negotiation...’. The PEFC Endorsed National Forest
Certification System for Indonesia also fully adheres to this provision.
Four FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo and Gabon) fully
adhere to the provision ‘Promote consultations between employers, workers...’, while none
of the PEFC Endorsed National Forest Certification Systems adheres to this provision.
All selected FSC National Forest Stewardship Standards fully adhere to the provision
‘Standards of employment and industrial relation not less favourable to comparable
employer...’, while two PEFC Endorsed National Forest Certification Systems (Gabon and
Indonesia) fully adhere to this provision.
All selected FSC National Forest Stewardship Standards fully adhere to the provision ‘Take
adequate steps to ensure OSH in their operation’, while three PEFC Endorsed National
Forest Certification Systems (Brazil, Gabon and Indonesia) fully adhere to this provision.
Four FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo and Gabon) fully
adhere to the provision ‘Mitigate practicable adverse effect when considering changes in
their operations...’, while none of the PEFC Endorsed National Forest Certification Systems
adheres to this provision.
Four FSC National Forest Stewardship Standards (Cameroon, Congo, Gabon and Indonesia)
fully adhere to the provision ‘No intimidation caused by worker exercising a right to
organize’. The PEFC Endorsed National Forest Certification System for Indonesia also fully
adheres to this provision.

Environment
•

•

•

•
•

Five FSC National Forest Stewardship Standards (Brazil, Cameroon, Congo, Gabon and
Indonesia) fully adhere to the provision ‘Inform public and worker on ... impacts’ in the
Chapter on Environment of the OECD Guidelines. The PEFC Endorsed National Forest
Certification System for Indonesia also fully adheres to this provision.
All selected national standards of both FSC and PEFC fully adhere to the provisions: ‘Have
environmental management system...’; Communicate and consult communities...’; ‘Assess,
address and mitigate...’; and ‘Provide education or training for workers...’.
All selected FSC National Forest Stewardship Standards fully adhere to the provision
‘Develop strategy and seek to improve corporate environmental performance...’. Three PEFC
Endorsed National Forest Certification Systems (Brazil, Gabon and Indonesia) fully adhere to
this provision.
All selected national standards of both FSC and PEFC do not adhere to the provision
‘Promote awareness among consumers...’.
All selected national standards of both FSC and PEFC also do not adhere to the provision
‘Contribute to the development of environmentally meaningful and economically efficient
public policy...’, with the exception of the FSC National Forest Stewardship Standard for
Brazil. The FSC National Forest Stewardship Standard for Brazil stipulates the requirement
to form "partnership with local government and with entities which represent the local

community, as well as projects of social interest in collaboration with research institutions
and universities.
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Chapter 5
5.1

Discussions and Recommendations

FSC and PEFC international standards

The results of the policy analysis presented in this report show that both the FSC and PEFC
international standards have high adherence to the “Corporate Responsibility for Human Rights”pillar in the UNGP. Most UNGP provisions providing protection for human rights in general are
included in the standards, which emphasize stakeholders and surrounding communities.
Furthermore, both international standards of FSC and PEFC require the implementation of Free
Prior and Informed Consent (FPIC) for business practices that have an impact on the legal or
customary rights of affected indigenous peoples, traditional peoples and local communities, which
is not required by the UNGP and OECD Guidelines. This is very relevant, since KPMG identified the
violation of local communities land rights and land grabbing as substantial risks in the forestry
sector. FPIC is a right, a process and a principle to guarantee that affected communities can
exercise their right to self-determination and self-governance in the decision-making process over
projects that affect their legal or customary rights, including by forest management activities.
Since 2012 FSC provides extensive guidelines on the implementation of FPIC. PEFC does not
provide such guidelines. Since 2013, FSC has also established a Permanent Indigenous Peoples
Committee (PIPC) that has an advisory role directly to the international FSC Board. PEFC does not
have such a committee.
The analysis also identified that the FSC and PEFC international standards themselves do not
provide clear (explicit) guidelines for issues related to labour rights’ violations. Both international
standards state that they adhere to the ILO Fundamental Conventions, but do not provide an
explicit explanation of issues needed to be addressed for the protection of labour rights.
However, both FSC and PEFC international standards provide further guidance for the adherence to
the ILO Fundamental Conventions in other policy documents. In the case of FSC, the certification
system provides related provisions in the FSC Standard of International Generic Indicators, which
function to provide guidelines in the development of FSC National Forest Stewardship Standards.
FSC has made it mandatory to copy the International Generic Indicators on labour issues verbatim
into the national standards. Furthermore, the FSC international standard refers to other policy
documents such as “FSC Certification and the ILO Conventions” (FSC-POL-30-401), and the FSC
Policy of Association also require certificate holders to not be involved in “Violation of any of the

ILO Core Conventions”.
The PEFC Sustainable Forest Management - Requirements refers to the ILO Fundamental
Conventions and provides a reference list for the referred conventions in the policy document.
As explained in the introduction of this report, the contents of the chapters on Human Rights and
on Employment and Industrial Relations of the OECD Guidelines are largely comparable to the
UNGP and the ILO Fundamental Conventions (see Table 1). The Chapter on Employment and
Industrial Relations of the OECD Guidelines provides additional provisions that are not covered by
the ILO Fundamental Conventions, which cover ‘actively advanced exercise on freedom of
association’:
•
•

Engage with trade union or representative organization for collective bargaining, negotiations
for agreements.
Facilitate trade union in negotiation for collection agreement, among others necessary
assistance, fair information, etc.
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Promote consultations between employers, workers and representatives on matters of mutual
concern
Take adequate steps to ensure OSH in their operations; and
Mitigate practicable adverse effect when considering changes in their operations, especially in
closure of entity that involve collective layoffs

•
•
•

Both FSC and PEFC do not address two of these provisions, which are “Facilitates trade union in
negotiation for collection agreement, among others necessary assistance, fair information, etc.” and
“Mitigate practicable adverse effect when considering changes in their operations, especially in
closure of entity that involve collective layoffs”.
The research further showed that both FSC and PEFC international standards do not fully adhere to
the Chapter on Environment of the OECD Guidelines. Both international standards do not have
provisions on promoting awareness among consumers of environmental implications by providing
accurate information (among others this refers to traceability) and contributing to the development
of environmentally meaningful and economically efficient public policy, e.g. by means of
partnerships or initiatives that will enhance environmental awareness and protection.
However, it should be noted that the principle aim of both FSC and PEFC is to promote
sustainability in forestry business practices, and as such they promote awareness among
consumers. Also, FSC and PEFC actively involve national governments, local and national
businesses and other stakeholders (communities, NGOs, experts, etc,) when formulating their
national standards.
Figure 4 presents an overview of the adherence of the FSC and PEFC international standards to the
three international guidelines analysed in this research. Regarding the OECD Guidelines, the
Chapter on Environment is scored separately from the two other chapters researched (on Human
Rights and on Employment and Industrial Relations).
Figure 4 Adherence of FSC and PEFC international standards to three international human
rights guidelines

5.2

FSC and PEFC standards for Chain of Custody certification

The FSC Standard for Chain of Custody (CoC) shows limited adherence to the UNGP, the OECD
Guidelines and the ILO Fundamental Conventions. The PEFC Chain of Custody of Forest Based
Products - Requirements also shows limited adherence to the UNGP and the OECD Guidelines. The
PEFC Chain of Custody of Forest Based Products - Requirements do explicitly state adherence to
most of the ILO Fundamental Conventions (see Figure 5).
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Figure 5 Adherence of FSC and PEFC standards for Chain of Custody certification to three
international human rights guidelines

The low adherence of both the FSC and the PEFC Chain of Custody Certification Standards is likely
caused by the fact that the primary purpose of these standards is to create a track and trace
system. This ignores the fact that companies which are part of the supply chain (transport, storage,
manufacturing, etc.) commonly come with their own set of risks for human rights and
environmental violations in their business practices. To guarantee sustainable practices throughout
the supply chain, the incorporation of more provisions on human rights and labour rights in the
FSC and the PEFC Chain of Custody Certification Standards is recommended.

5.3

FSC and PEFC national standards

The FSC National Forest Stewardship Standards for the six selected countries show a similar level of
adherence to the UNGP and the OECD Guidelines as the FSC international standard. However, the
FSC National Forest Stewardship Standards for the selected countries show a higher level of
adherence to the ILO Fundamental Conventions, as the provisions of these national standards
explicitly address some of the issues covered in the ILO Fundamental Conventions where the
international standard does not.
The PEFC Endorsed National Forest Certification Systems for the four selected countries show
different levels of adherence to the three international guidelines. The PEFC Endorsed National
Forest Certification System for Uruguay shows the lowest level of adherence. The differences could
be explained by the bottom-up approach of PEFC. National standards are based on applicable
legislation. Stronger legislation in a country have less need for many requirements in the PEFC
standard, as is the opinion of PEFC. Uruguay in particular is not a ‘high risk’ country according to
many indexed, which explains the lower adherence to the three international guidelines.
All four PEFC Endorsed National Forest Certification Systems show a have higher level of adherence
to the ILO Fundamental Conventions than the PEFC Sustainable Forest Management Requirements, with the exception of the PEFC Endorsed National Forest Certification System for
Uruguay.
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In addition, although the three international guidelines do not incorporate Free Prior Inform and
Consent (FPIC) provisions, the PEFC and FSC international standards do reference them and FSC
provides extensive guidelines on implementing FPIC. However, the adoption of FPIC provisions in
the PEFC Endorsed National Forest Certification Systems for the selected countries varies. The PEFC
Endorsed National Forest Certification Systems of Indonesia and Gabon do require FPIC, while the
PEFC Endorsed National Forest Certification Systems of Brazil and Uruguay have no FPIC
requirements. This is of particular importance given the risks identified by KPMG related to
violation of local communities land rights and land grabbing.
The translation of the FSC and PEFC international standards into the various national standards
should, ideally, result in a similar or higher level of adherence at the national level. This is not
always the case, there are often differences between the individual national standards and between
the national standards and the international standard.
This could be caused by the process in which national standards are formulated. Especially for
PEFC, which is working with a bottom up approach, this could be an explanation. National
legislation is considered as basis for the development of PEFC Endorsed National Forest
Certification System. Differences in legislation therefore lead to differences between PEFC Endorsed
National Forest Certification Systems, and between these national standards and the PEFC
Sustainable Forest Management - Requirements.
FSC works more with a standardized approach, with the International Generic Indicators (FSC-STD60-004 V1-0 EN)42 guiding the formulation of the FSC National Forest Stewardship Standards.
These stipulate that “Standard Developers shall identify national laws and regulations addressing
the requirements of the eight ILO Core Labour Conventions...” Furthermore, it suggests that
Standard Developers should formulate indicators, which address gaps between the requirements of
the ILO Core Labour Conventions and national regulations in the FSC National Forest Stewardship
Standards. The FSC International Generic Indicators lists the eight ILO Fundamental Conventions
and provides specific ILO Conventions that it refers to.
When the national Standard Development Group proposes to deviate from the IGIs, this is assessed
by FSC’s secretariat and a chamber-balanced committee. Differences in adherence the ILO Core
Labour Conventions between different FSC National Forest Stewardship Standards, as identified in
this research, therefore remain possible when the national Standard Development Group has
convincing arguments.
Another possible explanation for the differences between national standards has to do with the
way in which the international standards are formulated. By referencing to other documents,
without explicitly formulating in the international standards themselves how issues should be
addressed, national members are put in a position where they have to dig through several
documents which can be open to interpretation as well. Also, stakeholders at different levels may
require a different level of information to understand the requirements of the international
standards. The complex formulation of international standards (also put down as referrals to
various policy documents) and the way they are being communicated, namely in a language not
understood by specific stakeholders, could also lead to problems in implementing the international
standards at all required levels.
Figure 6 shows an overview of the adherence of the selected FSC and the PEFC national standards
to the three international guidelines.
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Figure 6 Adherence of FSC and PEFC national standards to three international human rights
guidelines
•

FSC National Standards
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•

PEFC National Standards

5.4

Recommendations

This section highlights a few recommendations to both certification schemes and the working
group on CSR’s risks of the Dutch Covenant for Sustainable Timber.
5.4.1

To FSC and PEFC

Based on the research summarized in this report, the following recommendations are made to FSC
and PEFC:
•

Address the identified gaps between the three international guidelines on human rights and
labour rights and their policy sets, with a view to the main risks in the forestry sector as
identified by KPMG.

•

Formulate international standards in a clear, concise and comprehensive way, in a limited
number of documents, clearly indicating to which international convention or guideline a
principle or criteria adheres to for each particular issue. Where FSC or PEFC has already
developed further policies on specific issues, the reference to these policies should also be
noted in the text of each relevant principle or criteria. 43

•

Strive for a similar or higher level of adherence to the three international guidelines on human
rights and labour rights of the FSC and PEFC national standards as compared to the FSC and
PEFC international standards, develop national standards in countries where they are absent
and make sure the wording of national standards is unambiguous. Assist national members in
communicating their standards in a way that is suitable to specific stakeholders.
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•

Include standards on human rights and environmental issues in the standards for Chain of
Custody certification to cover human right risks originating in other types of industries active in
the timber supply chain (e.g. timber transporting business, timber storage business, timber
manufacturing business, etc). The inclusion of such standards is necessary to avoid certified
timber (or sustainably produced timber) to be involved (i.e. transported, used, stored) in an
industry that violates human rights in its business practices. The provisions on human rights
and environmental protection for standards for Chain of Custody certification should be
tailored to the risks of business activities within the timber supply chain. FSC and PEFC can
explore possible other international certifications standards on human and labour rights that
are suitable to be included in the criteria and standards or could be used in the supply chain.44

•

When human right risks for other types of industries in the timber supply chain have not been
addressed in the standards for Chain of Custody certification, it is suggested to clearly
communicate this limitation of the standards for Chain of Custody certification, to avoid the
appearance of misleading consumers with a general sustainability claim.

•

Initiate an internal discussion in FSC and PEFC if universal standards on human rights and the
environment going beyond the three international guidelines could be adopted in the
international standards as well as all national standards.

5.4.2

The Working Group on Corporate Social Responsibility Risks

Based on the research summarized in this report, the following recommendations are made to .
The Working Group on Corporate Social Responsibility Risks (Werkgroep IMVO Risico’s) of the
Dutch Agreement to Promote Sustainable Forest Management (Convenant Bevorderen Duurzaam
Bosbeheer):
•

Encourage FSC and PEFC to consider improving the coverage of more labour and human rights
issues in their policy sets. Based on this research, there are some gaps in FSC’s and PEFC’s
adherence to the three international guidelines on human rights issues. This analysis can be
used as background for further internal study and eventual improvement during the standard
review processes of the certification systems.

•

Encourage the Dutch government to lobby for improvement of the OECD Guidelines and the
UNGP on the requirement to implement FPIC in relation to upholding the legal and customary
rights of indigenous peoples, traditional peoples and local communities.

•

Conduct a study to understand the extent of labour and human rights compliance in FSC and
PEFC certified units. The present research is based on assessing the documentation provided by
the two standards. However, it should be noted that concerns raised by NGOs and other
stakeholders have been less concerned with the texts of the standards, but more with the
actual business practices of certified companies. Therefore, to further understand the extent to
which the certifications adhere to international labour and human rights guidelines, it is
imperative to conduct an independent labour and human rights compliance study of certified
companies from both certification schemes, in selected countries.
The findings of such a study will help to answer questions like: what are the common and
recurring labour and human rights-related non-compliances by FSC and PEFC certified
companies, how comprehensive are the audits (on labour and human rights aspects) conducted
by their auditors, what are the gaps and what can be done to improve the certification system
to ensure a better management of risks regarding to the violation of human rights and labour
rights, and impacts on the environment.
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•

Encourage more advocacy in the timber sector by NGOs working on labour issues, trade unions
and human rights (including land rights). NGOs and environmental activists have achieved
important successes in raising the issue of environmental destruction in relation to timber.
However, what is often overlooked is the reality that the industry also is responsible for
significant labour exploitation and human rights violations. The Working Group could
encourage labour and social advocacy NGOs and trade unions in the Netherlands to implement
more informed campaigns to bring attention to these labour and human rights issues occurring
in different producing countries, for the benefit of consumers and investors. These NGOs and
trade unions could also work together with FSC and PEFC to further improve the criteria in their
standards on labour rights and human rights. An international coalition of NGOs and trade
unions could work together to develop and disseminate a set of practical tools and guidelines
on due diligence for fair and responsible labour and human rights practices in the timber
sector, covering risks from different industries within the timber value chain.

•

Convene a multi-stakeholder roundtable to especially discuss the labour and human right risks
in the timber industry. The Working Group can initiate a solutions-based multi-stakeholder
roundtable dialogue on the CSR risks in the timber sector. The goal would be to develop a
framework of CSR solutions to be included in the Dutch Agreement to Promote Sustainable
Forest Management (Convenant Bevorderen Duurzaam Bosbeheer).
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Adherence of FSC and PEFC standards to the UNGP
Table 3 Adherence of the FSC Principles and Criteria to the UNGP
UNGP
Category

UNGP Provision

Foundational
Principles and
Policy
Commitment

1. Have a policy that Principle 2;
states commitment 3; 4
to respect HR (11;
15a; 16)

Full
adherence

The principles show respect to the rights of
workers, indigenous and local community

2. Policy refers to
international
standards (12)

Full
adherence

The principles state: "... shall comply ...
nationally- ratified international treaties,
conventions and agreements"; compliance
to ILO Fundamental Conventions

3. Policy states
4.5
responsibility to
prevent and mitigate
(13a; 13b)

Full
adherence

The principle states "...shall take action to
identify, avoid and mitigate significant
negative social, environmental and
economic impacts of its management
activities on affected communities"

4. Policy applies to
all stakeholders (14)

3. Scope

Full
adherence

The principle states: "Principles and Criteria
cover all of the Organization management
activities... within the management unit or
outside; whether directly undertaken or
contracted out".

3.5; 3.6; 4.2;
4.8

Full
adherence

The principles require the implementation
of FPIC for indigenous and local
communities.

6. HR DD process is
on-going 17c)

3.3; 7.6

Full
adherence

The FPIC agreement is subject to
renegotiation, renewal and termination.
Principle 7.6 requires the company to proactively engage with effected stakeholders.

7. HR DD process
accounts for size of
business and nature
of risks (17b)

Principle 7.
Full
Scale,
adherence
Intensity and
Risk; and 7.6

The principle states that company "... shall,
proportionate to scale, intensity and risk of
management activities…".

8. HR DD process
applies to all
stakeholders (18a)

Principle 2;
3; 4

Full
adherence

HR DD applies to indigenous and local
community and workers

9. HR DD process
1.6; 2.6; 4.6.
involves consultation
with affected groups
(18b)

Full
adherence

The principle requires engagement in
conflict resolution with worker, and local
communities.

Human Rights 5. HR DD process is
Due Diligence in place to identify,
(HR DD)
prevent, mitigate,
assess and account
for impacts (15b;
17a)

FSC
Adherence
Principles
and Criteria

Principle 1;
2.2; 2.3; and
3.4:

Remarks
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UNGP
Category

Remediation

Context

UNGP Provision

FSC
Adherence
Principles
and Criteria

Remarks

10. Findings from HR 7.4
DD process are
integrated in
planning (19)

Full
adherence

The principle requires management plan to
be adapted base on "...results of
monitoring and evaluation, stakeholder
engagement...respond to changing
environmental, social and economic
circumstances."

11. HR DD process is Principle 8;
monitored (20)
8.2

Adherence

Principle 8.2 requires company to "...
monitor and evaluate the environmental
and social impacts of the activities…". It
does not clearly states monitoring of the
process of the HR DD

12. HR DD reports
are published (21)

No
adherence

No principle identified

13. Remediation
follows a legitimate
process (22; 31a)

1.6

Full
adherence

The principle states “...shall identify,
prevent and resolve disputes over issues of
statutory or customary law*, which can be
settled out of court in a timely manner,
through engagement* with affected
stakeholders*.”

14. Establishment or
participation in an
effective operationlevel grievance
mechanism (29; 31)

2.6; 4.6

Full
adherence

The principles require company to have
mechanisms for resolving grievances for
workers and local communities

15. Grievance
mechanism is based
on dialogue or
engagement (31h)

2.6; 4.6

Full
adherence

The principles state the grievance
mechanism "…through engagement...".

16. Grievance
mechanism is
legitimate,
accessible, clear,
equitable and
transparent (31a;
31b; 31c; 31d, 31e)

2.6; 4.6; 7.5

Adherence

The principles expect fair results (fair
compensation) and transparent results
(publication of negotiations), however they
do not state clear requirements of
legitimate, accessible and process.

17. Grievance
7.4
mechanism is a
source of continuous
learning (31g)

Full
adherence

The principle requires management plan to
be updated and revised periodically “to
incorporate results of monitoring and
evaluation, stakeholder engagement...”

18. Business
activities comply
with national law
and international
standards (23a;
23b;23c)

Full
adherence

The principle requires compliance with all
applicable laws, regulations and nationally
ratified international treaties, conventions
and agreements.

Principle 1
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UNGP
Category

UNGP Provision

FSC
Adherence
Principles
and Criteria

19. Actions to
address most severe
HR violations are
prioritized (24)

No
adherence

Remarks

No principle identified

Table 4 Adherence of the FSC Standard for Chain of Custody Certification to the UNGP
UNGP
Category

UNGP Provision

Foundational 1. Have a policy that
Principles and states commitment to
Policy
respect HR (11; 15a; 16)
Commitment

FSC Standard Adherence Remarks
for Chain of
Custody
Certification
1.3 (b)

Full
adherence

The principle prohibits involvement
in violation of traditional and
human rights in forestry
operations.

1.3

Full
adherence

The principle prohibits the violation
of indigenous community rights
and refers to ILO Core conventions.
It also requires compliance to FSCPOL-01-004 that adheres to
Universal Declaration of Human
Rights of the United Nation

No
adherence

No principle identified

Full
adherence

The principle indicates that it
"apply to all CoC certified and
applicant organizations”.

No
adherence

No principle applied

6. HR DD process is ongoing 17c)

No
adherence

No principle identified

7. HR DD process
accounts for size of
business and nature of
risks (17b)

No
adherence

No principle identified

8. HR DD process applies
to all stakeholders (18a)

No
adherence

No principle identified

9. HR DD process involves
consultation with affected
groups (18b)

No
adherence

No principle identified

2. Policy refers to
international standards
(12)

3. Policy states
responsibility to prevent
and mitigate (13a; 13b)
4. Policy applies to all
stakeholders (14)
Human Rights 5. HR DD process is in
Due Diligence place to identify, prevent,
(HR DD)
mitigate, assess and
account for impacts (15b;
17a)

B. Scope
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UNGP
Category

Remediation

Context

UNGP Provision

FSC Standard Adherence Remarks
for Chain of
Custody
Certification

10. Findings from HR DD
process are integrated in
planning (19)

No
adherence

No principle identified

11. HR DD process is
monitored (20)

No
adherence

No principle identified

12. HR DD reports are
published (21)

No
adherence

No principle identified

13. Remediation follows a
legitimate process (22;
31a)

No
adherence

No principle identified

14. Establishment or
participation in an
effective operation-level
grievance mechanism (29;
31)

No
adherence

No principle identified

15. Grievance mechanism
is based on dialogue or
engagement (31h)

No
adherence

No principle identified

16. Grievance mechanism
is legitimate, accessible,
clear, equitable and
transparent (31a; 31b;
31c; 31d, 31e)

No
adherence

No principle identified

17. Grievance mechanism
is a source of continuous
learning (31g)

No
adherence

No principle identified

Full
adherence

The principle requires compliance
to “all applicable timber legality
legislation"

No
adherence

In the context of HR remediation, it
is not covered

18. Business activities
comply with national law
and international
standards (23a; 23b;23c)
19. Actions to address
most severe HR violations
are prioritized (24)

6.1
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Table 5 Adherence of FSC National Forest Stewardship Standards for Brazil, Cameroon and Congo to the UNGP
UNGP
Category

UNGP Provision

Brazil

Remarks

Cameroon Remarks

Foundational
Principles
and Policy
Commitment

1. Have a policy that
states commitment
to respect HR (11;
15a; 16)

Principle
3 & 4;

The principles state
respect to workers, local
and indigenous
community rights

Principle 3
&4

2. Policy refers to
international
standards (12)

Principle
1; P1.c3

3. Policy states
responsibility to
prevent and mitigate
(13a; 13b)

P3.c2.i5;
P3.c2.i6.;
P3.c5;
P4.c2.

4. Policy applies to
all stakeholders (14)

Introducti The principle is used for
on
large enterprises as well
as for community forest
management and small
projects.

Congo

Remarks

The principles show respect to Principle 3
the rights of indigenous/local & 4
community and workers

The principles show respect
to the rights of
indigenous/local community
and workers

The principles refer
Criterion
compliance to
1.3
"international treaties and
agreements to which the
country is a signatory",
and to ILO Fundamental
Conventions,

The principle require
Criterion
adherence to relevant binding 1.3
international agreements, such
ILO conventions for workers
and indigenous community.

The principle require
adherence to relevant
binding international
agreements, such ILO
conventions for workers and
indigenous community.

The principles state
3.3.6; 4.4.1
guidelines to define and
implement measures to
prevent, control and
mitigate impacts negative
to community and
workers

The principles require
preventive actions for social
impacts of their operations

3.3.6; 4.4.1

The principles require
preventive actions for social
impacts of their operations

The principle is "applicable to
all forest operations seeking
FSC certification within the
Republic of Cameroon".

Scope

The principle is "applicable
to all forest operations
seeking FSC certification
within the Republic of
Cameroon".

Scope
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UNGP
Category

UNGP Provision

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Human
Rights Due
Diligence
(HR DD)

5. HR DD process is
in place to identify,
prevent, mitigate,
assess and account
for impacts (15b;
17a)

P3.c2.i5;
P3.c2.i6;
P3.c5;
P4.c2.

The principles state
guidelines to define and
implement measures to
prevent, control and
mitigate impacts negative
to community and
workers

2.3.5; 3.2.3'
3.3.6;
Principle
4.4; 4.4.1;
4.5.3

The principle requires
managers to identify potential
social impact, to put measures
in place in addressing
reduction or prevention
negative impact

2.3.5; 3.2.3'
3.3.6;
Principle
4.4; 4.4.1;
4.5.3

The principle requires
managers to identify
potential social impact, to
put measures in place in
addressing reduction or
prevention negative impact

6. HR DD process is
on-going 17c)

P2.c4.i2.

The principle states that
"the forest manager
strives to resolve
conflicts, before, during
and after certification."

2.3.3; 4.4.1

The principle requires regular
and continue consultation
with individuals and groups
who are directly affected by
their operation

2.3.3; 4.4.1

The principle requires
regular and continue
consultation with individuals
and groups who are directly
affected by their operation

7. HR DD process
accounts for size of
business and nature
of risks (17b)

P3.c5.i4

The principle requires
management to
incorporate measure to
avoid negative impact
depending on the scale
of the enterprise and the
knowledge of the
communities

Principle 7: The principle states that
Principle 7:
7.1.; 8.1
management plan -7.1.; 8.1
appropriate to the scale and
intensity of the operations.
The principle omits (social)
risks of the management
activates. Detailed of the
principle address environment
and ecological issues.

The principle states that
management plan -appropriate to the scale and
intensity of the operations.
The principle omits (social)
risks of the management
activates. Detailed of the
principle further, address
environment and ecological
issues.

8. HR DD process
applies to all
stakeholders (18a)

Principle
3&4

HR DD applies to
indigenous and local
community and workers.

4.4.3

The principle requires
inclusion of "all stakeholders
affected by the social impact
of forest management"

The principle requires
inclusion of "all stakeholders
affected by the social impact
of forest management"

4.4.3
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UNGP
Category

UNGP Provision

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

9. HR DD process
involves consultation
with affected groups
(18b)

P3.c1.i1;
P3.c2.i3;
P3.c2.i5;
P4.c4;
P4.c4.i2

The principles require
negotiation and
consultations affected
group by management
operations (both
communities and
workers).

2.3.2

The principle requires a
framework of Multistakeholder consultation on
conflict.

2.3.2

The principle requires a
framework of Multistakeholder consultation on
conflict.

10. Findings from HR P3.c1.i2.;
DD process are
P4.c4.i1
integrated in
planning (19)

The principles require
results of the
negotiations and
consultations are
considered in the
management plan.

Principle
4.4; 4.4.2

The principle requires
Principle
Management planning and
4.4; 4.4.2
operations to incorporate the
results of evaluations of social
impact.

The principle requires
Management planning and
operations to incorporate
the results of evaluations of
social impact.

11. HR DD process is P8.c2 (f);
monitored (20)
P8.c2.i4

The principles require
4.4.4
monitoring of social
impacts of harvesting and
other operations. It does
not clearly states
monitoring of the process
of the HR DD

The principle requires
monitoring on
implementation of measures
to minimize social impact. It
does not clearly states
monitoring of the process of
the HR DD

4.4.4

The principle requires
monitoring on
implementation of measures
to minimize social impact. It
does not clearly states
monitoring of the process of
the HR DD

12. HR DD reports
are published (21)

The principle requires
2.3.9
publication of the
monitoring indicators and
management plan and
other environmental
assessment reports, but
not the HR DD specific
reports

The principle requires
publication of "the results of
all negotiations with local
communities...”

2.3.9

The principle requires
publication of "the results of
all negotiations with local
communities...”

P7.c4;
P8.c5;
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UNGP
Category

UNGP Provision

Remediation 13. Remediation
follows a legitimate
process (22; 31a)

Brazil

Remarks

Cameroon Remarks

P2.c3;

The principle refers to
2.3.4
"Appropriate mechanisms
shall be employed to
resolve disputes.

Remarks

the principle requires
resolution of dispute by
means of locally accepted
mechanisms and/or
institutions

2.3.4

the principle requires
resolution of dispute by
means of locally accepted
mechanisms and/or
institutions

The principles require
"appropriate mechanisms" to
resolve dispute

Principle
2.3; 2.3.4;
Principle
4.5.

The principles require
"appropriate mechanisms"
to resolve dispute

14. Establishment or
participation in an
effective operationlevel grievance
mechanism (29; 31)

P2.c3;
The principle refers to
P4.c5;
"Appropriate mechanisms
P4.c2.i22. shall be employed to
resolve disputes.

15. Grievance
mechanism is based
on dialogue or
engagement (31h)

P3.c1.i1;P The principles require
2.3.2
3.c2.i1;
negotiations with local
P4.c4.i2. community and worker in
the case of dispute.

The principle requires a
framework of Multistakeholder consultation on
conflict.

2.3.2

The principle requires a
framework of Multistakeholder consultation on
conflict.

16. Grievance
mechanism is
legitimate,
accessible, clear,
equitable and
transparent (31a;
31b; 31c; 31d, 31e)

P4.c5;
P2.c3.

The principles state,
2.3; 2.3.4;
"appropriate mechanism" Principle
and describe the criteria 4.5; 3.4.2;
for the mechanism,
2.3.5; 2.3.9.
however they do not
state clear requirements
of accessible and
transparent process.

The principles require
"appropriate mechanisms" to
resolve dispute and "fair
compensation", clear
(community aware of the
procedure beforehand) and
publication of results
(transparent)

2.3; 2.3.4;
Principle
4.5; 3.4.2;
2.3.5; 2.3.9.

The principles require
"appropriate mechanisms"
to resolve dispute and "fair
compensation", clear
(community aware of the
procedure beforehand) and
publication of results
(transparent)

The principle requires
Principle
Management planning
4.4; 4.4.2
and operations to
incorporate the results of
evaluations of social
impact.

The principle requires
Principle
Management planning and
4.4; 4.4.2
operations to incorporate the
results of evaluations of social
impact.

17. Grievance
P4.c4.
mechanism is a
source of continuous
learning (31g)

Principle
2.3; 2.3.4;
Principle
4.5.

Congo

The principle requires
Management planning and
operations to incorporate
the results of evaluations of
social impact.
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UNGP
Category

UNGP Provision

Brazil

Remarks

Context

18. Business
activities comply
with national law
and international
standards (23a;
23b;23c)

Principle
1

The principle refers
Principle 1
compliance to
"international treaties and
agreements to which the
country is a signatory".

The principle requires
compliance to all applicable
laws within the country and
international treaties and
agreements to which the
country is a signatory.

No principle identified

No principle identified

19. Actions to
address most severe
HR violations are
prioritized (24)

Cameroon Remarks

Congo

Remarks

Principle 1

The principle requires
compliance to all applicable
laws within the country and
international treaties and
agreements to which the
country is a signatory.
No principle identified

Table 6 Adherence of FSC National Forest Stewardship Standards for Gabon, Indonesia and Peru to the UNGP
UNGP
Category

UNGP Provision

Gabon

Remarks

Indonesia

Remarks

Peru

Remarks

Foundational
Principles
and Policy
Commitment

1. Have a policy that
states commitment
to respect HR (11;
15a; 16)

Principle
3&4

The principles show
respect to the rights of
indigenous/local
community and workers

2.2
Principle 3
&4

The principles states respect
to workers, local and
indigenous community rights

2.2
Principle 3
&4

The principles states respect
to workers, local and
indigenous community
rights

2. Policy refers to
international
standards (12)

Criterion
1.3

The principle require
adherence to relevant
binding international
agreements, such ILO
conventions for workers
and indigenous
community.

Principle 1; The principle refers
1.3; 3.1.3
compliance to "international
treaties and agreements to
which the country is a
signatory", and to ILO
Fundamental Conventions,

Principle 1; The forest management
1.3; 3.1.3
complies with all
international agreements
and conventions signed and
ratified by the Peruvian
Government.
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UNGP
Category

Human
Rights Due
Diligence
(HR DD)

UNGP Provision

Gabon

Remarks

Indonesia

Remarks

3. Policy states
3.3.6;
responsibility to
4.4.1
prevent and mitigate
(13a; 13b)

The principles require
preventive actions for
social impacts of their
operations

3.2.2; 3.2.4; The principles require
4.4.1
identification of potential
impact and state
documentation of actions n to
prevent or mitigate adverse
impacts to any rights.

The forest management
complies with all
international agreements
and conventions

4. Policy applies to
all stakeholders (14)

Scope

The principle is
"applicable to all forest
operations seeking FSC
certification within the
Republic of Cameroon".

Scope;
Responsibil
ity for
Complianc
e

2.2
Principle 3
&4

The document does not
have scope section where
the topic usually addressed

5. HR DD process is
in place to identify,
prevent, mitigate,
assess and account
for impacts (15b;
17a)

2.3.5;
3.2.3'
3.3.6;
Principle
4.4; 4.4.1;
4.5.3

The principle requires
3.2.2-3.2.4; The principles require
4.4.1; 4.5.2
managers to identify
identification of potential
potential social impact, to
threat and documented action
put measures in place in
to prevent or mitigate adverse
addressing reduction or
impacts to any rights.
prevention negative
impact

The principle requires
assessment, prevention and
amendment mechanisms
that are coordinated with
the populations involved to
resolve conflict

6. HR DD process is
on-going 17c)

2.3.3;
4.4.1

The principle requires
regular and continue
consultation with
individuals and groups
who are directly affected
by their operation

4.4.3

The principle requires regular
consultations to avoid or
reduce social impacts on an
ongoing basis.

4.4

The principle states the
consultations with people
and groups directly affected
on the evaluation on impact
shall be maintained

7. HR DD process
accounts for size of
business and nature
of risks (17b)

Principle The principle states that
7: 7.1.; 8.1 management plan -appropriate to the scale
and intensity of the
operations. The principle
omits (social) risks of the
management activities.

4.4.1

The principle requires
mechanism to perform
evaluation of social impact
appropriate to the size and
intensity of their operations

Principle 7

The principle states that
management plan -appropriate to the scale and
intensity of the operations.
The principle omits (social)
risks of the management
activities.

The principle is used for all
certified forest management
unit in Indonesia, and their
contracted entity.

Peru

Remarks
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UNGP
Category

UNGP Provision

Gabon

Remarks

8. HR DD process
applies to all
stakeholders (18a)

4.4.3

Indonesia

Remarks

Peru

Remarks

The principle requires
Principle 3
inclusion of "all
&4
stakeholders affected by
the social impact of forest
management"

HR DD applies to indigenous
and local community and
workers.

Principle 3
&4

HR DD applies to indigenous
and local community and
workers.

9. HR DD process
2.3.2;
involves consultation 2.3.3
with affected groups
(18b)

The principle requires a
framework of Multistakeholder consultation
on conflict.

The principle requires
consultation with the affected
group

4.4; 4.4.2

The principles state the
consultations with people
and groups directly affected
on the evaluation on impact
shall be maintained and
require communication
mechanism tin
place with the groups
directly affected.

10. Findings from HR Principle
DD process are
4.4; 4.4.2
integrated in
planning (19)

The principle requires
4.4.2
Management planning
and operations to
incorporate the results of
evaluations of social
impact.

The principle requires the
4.4
result of social impact
evaluation to be incorporated
into its management planning
and operations

The principle requires the
Management planning and
operations to incorporate
the results of evaluations of
social impact

11. HR DD process is 4.4.4;
monitored (20)
4.5.8

The principle requires
monitoring on
implementation of
measures to minimize
social impact. It does not
clearly states monitoring
of the process of the HR
DD

The principle requires
Principle 8
monitoring among other to
assess management activities
and their social impact. It does
not clearly states monitoring
of the process of the HR DD

The principle requires
monitoring among other to
assess management
activities and their social
impact. It does not clearly
states monitoring of the
process of the HR DD

4.4

Principle 8
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UNGP
Category

UNGP Provision

Gabon

Remarks

12. HR DD reports
are published (21)

2.3.9

The principle requires
publication of "the results
of all negotiations with
local communities...”

no principle identified

2.3.4

the principle requires
2.3; 2.3.4
resolution of dispute by
means of locally accepted
mechanisms and/or
institutions

The principle requires
"appropriate mechanism "to
resolve dispute over tenure
right, other dispute shall be
resolved using locally
recognized mechanisms
and/or institutions

2.3

The principle requires
"appropriate mechanism "to
resolve dispute.

Remediation 13. Remediation
follows a legitimate
process (22; 31a)

Indonesia

Remarks

Peru

Remarks
no principle identified

14. Establishment or
participation in an
effective operationlevel grievance
mechanism (29; 31)

2.3; 2.3.4; The principles require
4.5.
"appropriate
mechanisms" to resolve
dispute

2.3; 4.5;

The principles require
"appropriate mechanisms" to
resolve dispute

3.2.5

The principle requires the
instalment of written
mechanisms and actions to
resolve conflict

15. Grievance
mechanism is based
on dialogue or
engagement (31h)

2.3.2

The principle requires a
framework of Multistakeholder consultation
on conflict.

4.5.1

The principle requires
consultation to achieve
agreement or consent

2.3.3; 4.4.

The principle requires
participatory approach to
solve conflict, and
consultations with people
and groups directly affected.

16. Grievance
mechanism is
legitimate,
accessible, clear,
equitable and
transparent (31a;
31b; 31c; 31d, 31e)

2.3; 2.3.4;
Principle
4.5; 3.4.2;
2.3.5;
2.3.9.

The principles require
4.5
"appropriate
mechanisms" to resolve
dispute and "fair
compensation", clear
(community aware of the
procedure beforehand)
and publication of results
(transparent)

The principle requires
4.5
appropriate mechanism and
fair compensation; however, it
does not state clear
requirement of clear and
transparent process

The principle requires
appropriate mechanism and
fair compensation, agreed
procedure by both parties,
however it does not state
clear requirement of clear
and transparent process
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UNGP
Category

Context

UNGP Provision

Gabon

Remarks

Indonesia

Remarks

Peru

Remarks

17. Grievance
Principle
mechanism is a
4.4; 4.4.2
source of continuous
learning (31g)

The principle requires
Principle
Management planning
4.4; 4.4.2
and operations to
incorporate the results of
evaluations of social
impact.

The principle requires
4.4
Management planning and
operations to incorporate the
results of evaluations of social
impact.

The principle requires the
Management planning and
operations to incorporate
the results of evaluations of
social impact

18. Business
activities comply
with national law
and international
standards (23a;
23b;23c)

The principle requires
Principle 1
compliance to all
applicable laws within the
country and international
treaties and agreements
to which the country is a
signatory.

The principle requires
compliance to all applicable
laws within the country and
international treaties and
agreements to which the
country is a signatory.

The principle requires
compliance to all applicable
laws within the country and
international treaties and
agreements to which the
country is a signatory.

No principle identified

No principle identified

19. Actions to
address most severe
HR violations are
prioritized (24)

Principle
1

Principle 1

No principle identified
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Table 7 Adherence of the PEFC Sustainable Forest Management - Requirements to the UNGP
UNGP
Category

UNGP Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

Foundational
Principles
and Policy
Commitment

1. Have a policy
that states
commitment to
respect HR (11;
15a; 16)

3.5; 5.6.1-5.6.5

Full
adherence

The principles states respect to rights of
workers and local/indigenous
communities

2. Policy refers to
international
standards (12)

5.6.4; 5.6.13

Full
adherence

The principles refer to ILO 169 and the
UN Declaration on the Rights of
Indigenous Peoples, and ILO 8
Fundamental Conventions

3. Policy states
5.6.4
responsibility to
prevent and
mitigate (13a; 13b)

Full
adherence

The principle requires FPIC, process to
resolve dispute.

4. Policy applies to
all stakeholders
(14)

Full
adherence

The principle applies to owners or
managers applying for forest
certification, as well as contractors and
other operators operating in certified
forests

5. HR DD process is 5.6.4; 5.6.10;
in place to identify, 5.6.11
prevent, mitigate,
assess and account
for impacts (15b;
17a)

Full
adherence

The principles require FPIC, a process to
resolve dispute, including the provision
of compensation where applicable. The
principles provide clear prevention of
workers' safety risks but not local
community

6. HR DD process is 5.1.2
on-going 17c)

Full
adherence

The principle requires social assessment
to be included in the forest
management to form a basis for a cycle
of continuous improvement to minimize
or avoid negative impacts.

7. HR DD process
5.1.2; 5.1.4
accounts for size of
business and
nature of risks
(17b)

Full
adherence

The principle states "management plans
or their equivalents, appropriate to the
size and use of the forest area". The
management plan includes among
other an appropriate assessment of the
social,

8. HR DD process
applies to all
stakeholders (18a)

Full
adherence

HR DD applies to local and indigenous
communities and workers

Human
Rights Due
Diligence
(HR DD)

1. Scope

5.6
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UNGP
Category

UNGP Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

9. HR DD process
involves
consultation with
affected groups
(18b)

5.6.4; 5.6.10

Full
adherence

In the dispute resolution, the principle
requires the company to provide
opportunities for parties to be engaged.
Principle 5.6.10 requires " effective
communication and consultation with
local people and other stakeholders"

10. Findings from
5.1.2
HR DD process are
integrated in
planning (19)

Full
adherence

The principle requires social assessment
to be included in the forest
management to form a basis for a cycle
of continuous improvement to minimize
or avoid negative impacts.

11. HR DD process
is monitored (20)

5.1.7

Adherence

The principle requires "monitoring of
forest resources and evaluation of their
management shall be periodically
performed, and results fed back into the
planning process. But no specification
of HR DD process monitoring

12. HR DD reports
are published (21)

5.1.6

No
adherence

There is no requirement to publish HR
DD report, but the principle requires
publication of forest management
report/plan. The principle does not
provide clear requirement for HR DD
report publication/access for relevant
stakeholder.

Remediation 13. Remediation
5.6.4
follows a legitimate
process (22; 31a)

Full
adherence

The principle requires engagement
process in dispute resolution "whilst
respecting the processes and roles and
responsibilities laid out in the policies
and laws where the certification takes
place"

14. Establishment
5.6.10
or participation in
an effective
operation-level
grievance
mechanism (29; 31)

Full
adherence

The principle requires mechanisms for
resolving complaints and disputes
relating to forest management between
forest operators and local people.

15. Grievance
mechanism is
based on dialogue
or engagement
(31h)

Full
adherence

The principle requires effective
communication and consultation with
local people and other stakeholders
relating to sustainable forest
management

5.6.10
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UNGP
Category

Context

UNGP Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

16. Grievance
5.6.4
mechanism is
legitimate,
accessible, clear,
equitable and
transparent (31a;
31b; 31c; 31d, 31e)

Adherence

The principle states "...Where the extent
of rights is not yet resolved or is in
dispute there are processes for just and
fair resolution...". No specification of
transparent, clear and accessible
mechanism.

17. Grievance
mechanism is a
source of
continuous
learning (31g)

5.1.2

Full
adherence

The principle requires social assessment
to be included in the forest
management to form a basis for a cycle
of continuous improvement to minimize
or avoid negative impacts.

18. Business
activities comply
with national law
and international
standards (23a;
23b;23c)

5.7.1

Full
adherence

The principle states "Forest
management shall comply with
legislation applicable to forest
management issues…"

19. Actions to
address most
severe HR
violations are
prioritized (24)

3.5; 5.6.1-5.6.5

No
adherence

No principle identified

Table 8 Adherence of the PEFC Chain of Custody of Forest Based Products - Requirements to
the UNGP
UNGP
Category

UNGP Provision

The PEFC Chain Adherence
of Custody of
Forest Based
Products Requirements
–
Requirements

Foundational 1. Have a policy that states 3.9; 5.1.1; 9.2.2
Principles
commitment to respect HR
and Policy
(11; 15a; 16)
Commitment
2. Policy refers to
9.1
international standards (12)

Remarks

Adherence

Principle 9.2.2 states respect to
labour rights, but surrounding
community rights is not
addressed

Full
adherence

The principle adheres to ILO
Declaration on Fundamental
Principles and Rights at Work,
1998.
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UNGP
Category

UNGP Provision

The PEFC Chain Adherence
of Custody of
Forest Based
Products Requirements
–
Requirements

3. Policy states
responsibility to prevent
and mitigate (13a; 13b)

Remarks

No
adherence

No principle identified

Full
adherence

The principle states " This
standard covers the
requirements to implement a
chain of custody for forestbased products"

5. HR DD process is in
place to identify, prevent,
mitigate, assess and
account for impacts (15b;
17a)

No
adherence

No principle identified

6. HR DD process is ongoing 17c)

No
adherence

No principle identified

7. HR DD process accounts
for size of business and
nature of risks (17b)

No
adherence

No principle identified

8. HR DD process applies
to all stakeholders (18a)

No
adherence

No principle identified

9. HR DD process involves
consultation with affected
groups (18b)

No
adherence

No principle identified

10. Findings from HR DD
process are integrated in
planning (19)

No
adherence

No principle identified

11. HR DD process is
monitored (20)

No
adherence

No principle identified

12. HR DD reports are
published (21)

No
adherence

No principle identified

Remediation 13. Remediation follows a
legitimate process (22; 31a)

No
adherence

No principle identified

14. Establishment or
participation in an effective
operation-level grievance
mechanism (29; 31)

No
adherence

No principle identified

15. Grievance mechanism is
based on dialogue or
engagement (31h)

No
adherence

No principle identified

4. Policy applies to all
stakeholders (14)

Human
Rights Due
Diligence
(HR DD)

1. Scope
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UNGP
Category

UNGP Provision

The PEFC Chain Adherence
of Custody of
Forest Based
Products Requirements
–
Requirements

16. Grievance mechanism is
legitimate, accessible, clear,
equitable and transparent
(31a; 31b; 31c; 31d, 31e)

No
adherence

No principle identified

No
adherence

No principle identified

18. Business activities
5.4.1; 5.5.3.5;
comply with national law
5.6.2
and international standards
(23a; 23b;23c)

Full
adherence

The principles apply legal
requirement for the
organization, timber source and
exclusion of illegal timber.

19. Actions to address
most severe HR violations
are prioritized (24)

No
adherence

No principle identified

17. Grievance mechanism is
a source of continuous
learning (31g)
Context

Remarks
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Table 9 Adherence of the PEFC Endorsed National Forest Certification Systems for Brazil and Gabon to the UNGP
UNGP
Category

UNGP Provision

Brazil

Remarks

Gabon

Remarks

The principle states respect the rights
of local, traditional and indigenous
communities

4.1;

The principle requires respect of indigenous
and local communities' rights.

There is no clear reference to
international standards, the principle
mentions “collective conventions.

1.1.5; 1.1.7

The principle requires compliance to the ILO
Convention 169 (indigenous community)
and international regulations on labour
rights.

3. Policy states
4.5.1
responsibility to prevent
and mitigate (13a; 13b)

The principle requires "evidence of
actions for avoiding, mitigating or,
when applicable, compensating
significant negative social
and economic impacts resulting from
its operations;

4.1.5

The principle requires "conflict prevention
and resolution procedure".

4. Policy applies to all
stakeholders (14)

The principle is Intended for forest
managers/owners in Brazil.

Introduction The principle applies to all certificate holder
of PEFC in Gabon

Foundational 1. Have a policy that
4.1.2
Principles
states commitment to
and Policy
respect HR (11; 15a; 16)
Commitment
2. Policy refers to
4.1 Principle 1
international standards
(12)

Human
Rights Due
Diligence
(HR DD)

1. Scope

5. HR DD process is in
4.1.2 (d); 4.2.1; The principles require evidence of an
place to identify,
effective form for the resolution of
prevent, mitigate, assess
possible conflicts.
and account for impacts
(15b; 17a)

4.1; 4.1.5

The principle requires arrangement of FPIC
to Pigmy community and "conflict
prevention and resolution procedure".

6. HR DD process is ongoing 17c)

No principle identified

No principle identified

7. HR DD process
accounts for size of
business and nature of
risks (17b)

No principle identified

No principle identified
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UNGP
Category

UNGP Provision

Brazil

Remarks

8. HR DD process
applies to all
stakeholders (18a)

4.1.2; 4.1.3

HR DD applies to local and indigenous Principle 4
communities and workers

The principle applies local and indigenous
Pigmy communities, and workers.

9. HR DD process
involves consultation
with affected groups
(18b)

4.5.2 c

The principle requires evidence of
evidence of conciliatory measures
adopted for the resolution of
conflicts". There is no clear
requirement for consultation

The principle requires "a consultation
mechanism for the stakeholders…"

10. Findings from HR
DD process are
integrated in planning
(19)

Gabon

SI 4.1.1.3

No principle identified

Remarks

No principle identified

11. HR DD process is
monitored (20)

4.2.1 (a)

No principle identified, there is a
monitoring policy, however the
stipulation is covering the
environmental impact.

12. HR DD reports are
published (21)

4.5.2 e

The principle requires evidence of "the 4.1.5.2
civil society or public institutions in the
divulgation and communication
programs". However, it is unclear if HR
DD report publication covered in this
principle.

The principle states "the conflict prevention
and resolution procedures are known and
applied by the two parties". The stipulation
of "known" in the principle is not
considered similar to "publish" as suggested
by the guidelines.

The principles require evidence of
conciliatory measures adopted for the
resolution of conflicts between forest
producer and the interested parties.

The principle suggests the application of
compensation adhere to local regulation.

Remediation 13. Remediation follows 4.1.2 (d); 4.5.2
a legitimate process (22; (c).
31a)

SI 4.1.4.1

4.1.4.3

The principle requires "a committee
comprising the two parties’ monitors the
application of the management rules" in the
context of breached agreement.
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UNGP
Category

Context

UNGP Provision

Brazil

Remarks

Gabon

Remarks

14. Establishment or
4.1.2; 4.5.2
participation in an
effective operation-level
grievance mechanism
(29; 31)

The principles require organization to
act "effectively" and conciliatory
measures adopted for the resolution
of conflicts

4.1.5

The principle requires the establishment of
conflict prevention and resolution
procedure.

15. Grievance
mechanism is based on
dialogue or
engagement (31h)

The principle requires evidence of
conciliatory measures adopted for the
resolution of conflicts". But no
explanation of consultation is
demanded. The intention is there but
not clearly stated

4.1.1; 4.1.5

The principle requires forest manager to
create a consultation mechanism with local
community and to establish conflict
prevention and resolution procedure in a
participatory fashion

16. Grievance
mechanism is
legitimate, accessible,
clear, equitable and
transparent (31a; 31b;
31c; 31d, 31e)

No detailed explanation of grievance
mechanism ("conciliatory measures")

SI 4.1.5.1 - SI The principles states that the mechanism
4.1.5.3
must be written, known and accepted by
both parties. No clarification on the issue of
accessible, transparency.

17. Grievance
mechanism is a source
of continuous learning
(31g)

No principle identified

2.4.1

18. Business activities
4.1
comply with national
law and international
standards (23a; 23b;23c)

The principle requires the forest
1.1.1
management "ensure compliance with
current Federal, State and Municipal
legislation.

The principle requires compliance with all
the national standards and laws and all the
administrative requirements.

19. Actions to address
most severe HR
violations are prioritized
(24)

No principle identified

No principle identified

4.5.2 c

The principle states the management plan is
continuously followed up and evaluated,
however the principle does not clarify if
grievances report is considered
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Table 10

Adherence of the PEFC Endorsed National Forest Certification Systems for Indonesia and Uruguay to the UNGP

UNGP
Category

UNGP Provision

Foundational
Principles and
Policy
Commitment

Human Rights
Due Diligence
(HR DD)

Indonesia

Remarks

Uruguay

Remarks

1. Have a policy that states 9.1; 11.1
commitment to respect HR
(11; 15a; 16)

The principle states respect to local
community and labour rights

6.6.1.2; 6.6.3

The principle states respect to labour right, but
there is not statement of respect to community
rights.

2. Policy refers to
9.2; 11.1
international standards (12)

The principle refers to ILO
Conventions and United Nations
Declaration on the Rights of
Indigenous Peoples.

No principle identified

3. Policy states
responsibility to prevent
and mitigate (13a; 13b)

10.1; 10.2

The principle requires social impact 6.6.3.4
assessment from their activity and
the result shall be integrated into the
management plan to minimize the
negative impacts

The policy requires to establish opportunity to
relate and interact with the community including
the reception and attention to suggestions,
requests and complaints.

4. Policy applies to all
stakeholders (14)

1. Scope

The principle applies to all certificate 1. Scope
holder of PEFC in Indonesia

The principle applies to all certificate holder of
PEFC (for plantations) in Uruguay

5. HR DD process is in
place to identify, prevent,
mitigate, assess and
account for impacts (15b;
17a)

10.1; 10.2

The principle requires social impact 6.6.3.4
assessment from their activity and
the result shall be integrated into the
management plan to minimize the
negative impacts

The principle requires establishment of
“...opportunities to relate and interact with the
communities including the reception and attention
to suggestions, requests and complaints.”

6. HR DD process is ongoing 17c)

10.6

The principle requires ongoing
communication and consultation
with indigenous and/or local
communities and other affected
stakeholders

No principle identified

Page | 87

UNGP
Category

UNGP Provision

Indonesia

Remarks

Uruguay

Remarks

7. HR DD process accounts 2.2 b; 3.1
for size of business and
nature of risks (17b)

The principles do not explicitly refer
to HR DD, but account for size and
scale for monitoring and evaluation
in general. However, they include the
evaluation of social and
environmental impacts.

No principle identified

8. HR DD process applies
to all stakeholders (18a)

9.1; 11.1

The principles include local
community and labour.

No principle identified

9. HR DD process involves
consultation with affected
groups (18b)

9.3; 9.5;
10.6

The principle states agreement with
indigenous and local community is
made in a participatory and
equitable manner.

No principle identified

10. Findings from HR DD
process are integrated in
planning (19)

1.14 (b); 2.3 The principle requires incorporation
c; 9.1
of social impact assessment in spatial
management plan.

No principle identified

11. HR DD process is
monitored (20)

3.2 (g)

The principle requires monitoring to
include forest functions relating to
the customary rights and socioeconomic functions for the
community; does not explicitly
address monitoring of HR DD
process

No principle identified

12. HR DD reports are
published (21)

3.3

The principle requires publication of
summary of monitoring and
evaluation. It does not explicitly
address HR DD report

No principle identified
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UNGP
Category

UNGP Provision

Indonesia

Remarks

Uruguay

Remediation

13. Remediation follows a 9.3
legitimate process (22; 31a)

The principle requires the agreement
with communities is done in a
process that shall respecting the
processes respect roles and
responsibilities laid out in the
legislation and regulations.

14. Establishment or
9.5
participation in an effective
operation-level grievance
mechanism (29; 31)

The principle requires management
unit to establish the conflict
resolution mechanism.

15. Grievance mechanism is 9.5; 9.3
based on dialogue or
engagement (31h)

The principle requires conflict
resolution mechanisms to be made
in a participatory manner and
engagement

No principle identified

16. Grievance mechanism is 9.3; 9.5
legitimate, accessible, clear,
equitable and transparent
(31a; 31b; 31c; 31d, 31e)

The principle requires grievance
mechanism to be fair, mutually
agreed and accepted. There is no
requirement of accessible nor
transparent

No principle identified

No principle identified

6.6.3.4

17. Grievance mechanism is 1.14 (b); 2.3 The principle requires incorporation
a source of continuous
c; 9.1
of social impact assessment in spatial
learning (31g)
management plan.
Context

18. Business activities
1.2
comply with national law
and international standards
(23a; 23b;23c)

the principle requires compliance
with all legislation and regulations
related to the practices of forest
management

19. Actions to address
most severe HR violations
are prioritized (24)

No principle identified

Remarks

The principle requires procedures: to establish
opportunities to relate and interact with the
communities including the reception complaints.

No principle identified

6.7.1.1

The principle requires compliance with current
legal frame applicable

No principle identified
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Adherence of FSC and PEFC standards to the ILO FC
Table 11

Adherence of the FSC Principles and Criteria to the eight ILO Fundamental
Conventions

ILO Convention

Brief contents

FSC
Principles
and Criteria

Adherence

Remarks

Freedom of
Association and
Protection of the
Right to Organise
Conventions, 1948;
(87)

These rights are
enforced
Enabling
institutional
framework
Absence of
discrimination

IGI Standard
2.1.4

Full
adherence

The principle required company
to “respect freedom of
association and the right to
collective bargaining”.

Right to Organise
and Collective
Bargaining
Convention, 1949;
(98)

Exercise freely
full freedom, to
organise
not to be dissolved
or suspended

IGI Standard
2.1.4.1 &
2.1.4.2

Full
adherence

The principles require company
to allow workers establish or join
organizations and prohibit
discriminate or punish workers
for exercising these rights..

Forced Labour
Convention, 1930;
(29)

forced or
compulsory labour
in all its forms

IGI Standard
2.1.2

Full
adherence

The principle requires company
to eliminate all forms of forced
and compulsory labour

Abolition of Forced
Labour Convention,
1957 (105)

suppress and not to IGI Standard
make use of any
2.1.2
form of forced or
compulsory labour

Full
adherence

The principle requires company
to eliminate all forms of forced
and compulsory labour

Minimum Age
Convention, 1973
(138)

Minimum age 15 & IGI Standard
18 (hazardous work) 2.1.1

Full
adherence

The principle addresses minimum
age and conditions of
employment as suggested by ILO.

Worst Forms of
Child Labour
Convention, 1999;
(182)

prohibition and
IGI Standard
elimination
2.1.1.4
under the age of 18

Full
adherence

The principle prohibits worst
forms of child labour

Full
adherence

It uses the industry agreements
or living wages or there are
mechanisms for living wages

Full
adherence

The principle that there is no
discrimination in employment
and occupation.

Equal Remuneration National laws;
Convention, 1951
legally established;
(No. 100)
collective
agreements
Discrimination
(Occupation and
Employment)
Convention, 1958;
(111)

Criteria 2.4

basis of race, colour, IGI Standard
sex, religion,
2.1.3
political opinion,
national extraction
or social origin
equality of
opportunity or
treatment
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Table 12

Adherence of the FSC Standard for Chain of Custody Certification to the eight
ILO Fundamental Conventions

ILO Convention

Brief contents

FSC Standard for
Chain of Custody
Certification

Adherence Remarks

Freedom of
Association and
Protection of the
Right to Organise
Conventions, 1948;
(87)

These rights are
enforced
Enabling
institutional
framework
Absence of
discrimination

Principle 1.3 (f)

Adherence The policy is considered
adhering; however, it does not
address the issue explicitly nor
indicate the specific
convention(s).

Right to Organise
and Collective
Bargaining
Convention, 1949;
(98)

Exercise freely
full freedom, to
organise
not to be dissolved
or suspended

Principle 1.3 (f)

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.

Forced Labour
Convention, 1930;
(29)

forced or
compulsory labour
in all its forms

Principle 1.3 (f)

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.

Abolition of Forced
Labour Convention,
1957 (105)

suppress and not to Principle 1.3 (f)
make use of any
form of forced or
compulsory labour

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.

Minimum Age
Convention, 1973
(138)

Minimum age 15 & Principle 1.3 (f)
18 (hazardous work)

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.

Worst Forms of
Child Labour
Convention, 1999;
(182)

prohibition and
Principle 1.3 (f)
elimination
under the age of 18

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.

Equal Remuneration National laws;
Convention, 1951
legally established;
(No. 100)
collective
agreements
Discrimination
(Occupation and
Employment)
Convention, 1958;
(111)

Principle 1.3 (f)

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.

basis of race,
Principle 1.3 (f)
colour, sex, religion,
political opinion,
national extraction
or social origin
equality of
opportunity or
treatment

Adherence The principle does not address
the issue explicitly nor indicate
the specific convention.
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Table 13

Adherence of FSC National Forest Stewardship Standards for Brazil, Cameroon and Congo to the eight ILO Fundamental
Conventions

ILO Convention

Brief contents

Brazil

Freedom of
Association and
Protection of the
Right to Organise
Conventions,
1948; (87)

These rights are
enforced
institutional
framework exit
no
discrimination

Right to Organise
and Collective
Bargaining
Convention, 1949;
(98)

Exercise freely
full freedom
not to be
dissolved or
suspended

Remarks

Cameroon Adherence Remarks

P4.c3;
Full
P4.c3.i1- adherence
P4.c3.i4;
P4.c2.i22.

The principles
refer specific
convention,
require evidence
and resolution
mechanism.

4.3.2 &
4.3.6

Full
adherence

P4.c3;
Full
P4.c3.i1- adherence
P4.c3.i4;
P4.c2.i22.

The principles
refer specific
convention,
require evidence
and resolution
mechanism.

4.3.2 &
4.3.6

P1.c3

Adherence

The principle
respects ratified
ILO conventions,
list of the
convention in
appendix 3

suppress and
P1.c3
not to make use
of any form of
forced or
compulsory
labour

Adherence

The principle
respects ratified
ILO conventions,
list of the
convention in
appendix 3

Forced Labour
forced or
Convention, 1930; compulsory
(29)
labour in all its
forms

Abolition of
Forced Labour
Convention, 1957
(105)

Adherence

Congo

Adherence

Remarks

The principles
4.3.1refer to specific 4.3.7;
conventions
4.6.4L

Full
adherence

The principles
address the issue
and refer to
specific
conventions

Full
adherence

The principles
4.3.1refer to specific 4.3.7;
conventions
4.6.4L

Full
adherence

The principles
address the issue
and refer to
specific
conventions

4.6.1

Full
adherence

The principle
4.6.1
prohibits all
forms of forced
labour and
refers specific
conventions

Full
adherence

The principle
prohibit slavery
and refers to
specific
conventions

4.6.1

Full
adherence

The principle
4.6.1
prohibits all
forms of forced
labour and
refers specific
conventions

Full
adherence

The principle
prohibit slavery
and refers to
specific
conventions
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ILO Convention

Brief contents

Brazil

Adherence

Remarks

P4.c2.i16
P4.c2.i19

Adherence

The principles
4.2.4
address employs
from age group
of 14 -18 years
old, but NOT
prohibit of labour
under these ages.

Full
adherence

Worst Forms of
Child Labour
Convention, 1999;
(182)

prohibition and P4.c2.i16
elimination
under the age
P4.c2.i19
of 18

Adherence

The principles
address employs
from the age
group of 14- 18
years old, but
NOT prohibit of
labour under
these ages.

4.2.4

Equal
Remuneration
Convention, 1951
(No. 100)

National laws;
legally
established;
collective
agreements

P1.c8.i1; Full
P4.c2.i25; adherence
P4.c2.i27

Discrimination
(Occupation and
Employment)
Convention, 1958;
(111)

basis of race,
colour, sex,
religion,
political
opinion, social
origin

P4.c1.i2

Minimum Age
Minimum age
Convention, 1973 15 & 18
(138)
(hazardous
work)

Full
adherence

Cameroon Adherence Remarks

Congo

Adherence

Remarks

The principles
4.2.4
prohibit worker
under 18 with
exception of
pertaining to
safety &
community
tradition

Full
adherence

The principles
prohibit worker
under 18 with
exception of
pertaining to
safety &
community
tradition

Full
adherence

The principles
4.2.4
prohibit worker
under 18 with
exception of
pertaining to
safety, &
community
tradition

Full
adherence

The principles
prohibit worker
under 18 with
exception of
pertaining to
safety, &
community
tradition

The principles
4.6.3
require equal
wage to the
market average in
the region, and
no gender
discrimination in
wage.

Full
adherence

The principle
4.6.3
requires no less
than minimum
wage

Full
adherence

The principle
requires no less
than minimum
wage

The principle
4.6.2
requires evidence
of nondiscrimination in
labour hiring
practices

Full
adherence

The principle
4.6.2
states
prohibition and
refers specific
conventions

Full
adherence

The principle
states prohibition
and refers specific
conventions
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ILO Convention

Brief contents

Brazil

Adherence

Remarks

Cameroon Adherence Remarks

Congo

Adherence

Remarks

equality of
opportunity or
treatment

Table 14

Adherence of FSC National Forest Stewardship Standards for Gabon, Indonesia and Peru to the eight ILO Fundamental
Conventions

ILO Convention

Brief contents

Freedom of
Association and
Protection of the
Right to Organise
Conventions,
1948; (87)

Gabon

Adherence

Remarks

These rights are 4.3.1enforced
4.3.7;
Enabling
4.6.4L
institutional
framework
Absence of
discrimination

Full
adherence

Right to Organise
and Collective
Bargaining
Convention,
1949; (98)

Exercise freely
full freedom, to
organise
not to be
dissolved or
suspended

4.3.14.3.7;
4.6.4L

Forced Labour
Convention,
1930; (29)

forced or
compulsory
labour in all its
forms

4.6.1

Indonesia

Adherence

Remarks

Peru

Adherence Remarks

The principles
4.3.1-4.3.3
address the
issues and refer
to specific
conventions

Full
adherence

The principles
cover specific
conventions

4.3

Full
adherence

The principles
address the issues
and refer to
specific
conventions

Full
adherence

The principles
4.3.1-4.3.3
address the
issues and refer
to specific
conventions

Full
adherence

The principles
cover specific
conventions

4.3

Full
adherence

The principles
address the issues
and refer to
specific
conventions

Full
adherence

The principle
Principle 1: Adherence
prohibit slavery Compliance
and refers to
with laws
specific
conventions

The standard 1.3.1
lists in the
conventions in
the ratified
conventions
and reference

Adherence The principle
complies all
ratified
conventions; no
list of the specific
convention
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ILO Convention

Brief contents

Adherence

Remarks

Abolition of
Forced Labour
Convention, 1957
(105)

suppress and
4.6.1
not to make use
of any form of
forced or
compulsory
labour

Full
adherence

The principle
Principle 1: Adherence
prohibit slavery Compliance
and refers to
with laws
specific
conventions

The standard 1.3.1
lists in the
conventions in
the ratified
conventions
and reference

Adherence The principle
complies all
ratified
conventions; no
list of the specific
convention

4.2.4

Full
adherence

The principles
4.1.9
prohibit worker
under 18 with
exception
relating to
safety &
community
tradition

Full
adherence

The principles
prohibit
worker under
15 &
hazardous
work for
worker under
18

1.3.1

Adherence The principle
complies all
ratified
conventions; no
list of the specific
convention

Worst Forms of
Child Labour
Convention,
1999; (182)

prohibition and 4.2.4
elimination
under the age
of 18

Full
adherence

The principles
4.1.9 &
prohibit worker 4.1.10
under 18 with
exception
relating to
safety &
community
tradition

Full
adherence

The principles
prohibit
worker under
15 &
hazardous
work for
worker under
18

1.3.1

Adherence The principle
complies all
ratified
conventions; no
list of the specific
convention

Equal
Remuneration
Convention, 1951
(No. 100)

National laws;
legally
established;
collective
agreements

Full
adherence

The principle
4.1.7
requires no less
than minimum
wage

Full
adherence

The principle
applies
regional
minimum
wage

4.2.1

Full
adherence

Minimum Age
Minimum age
Convention, 1973 15 & 18
(138)
(hazardous
work)

Gabon

4.6.3

Indonesia

Adherence

Remarks

Peru

Adherence Remarks

The principle refers
to nation law in
wages
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ILO Convention

Brief contents

Gabon

Adherence

Remarks

Indonesia

Adherence

Remarks

Peru

Discrimination
(Occupation and
Employment)
Convention,
1958; (111)

basis of race,
colour, sex,
religion,
political
opinion,
national
extraction or
social origin
equality of
opportunity or
treatment

4.6.2

Full
adherence

The principle
Principle 1
states
prohibition and
refers specific
conventions

Adherence

Indonesia
1.3.1
ratify ILO (111)
and the
convention
listed in the
annex,

Adherence Remarks
Adherence The principle
complies all
ratified
conventions; no
list of the specific
convention
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Table 15

Adherence of the PEFC Sustainable Forest Management - Requirements to the
eight ILO Fundamental Conventions

ILO Convention

Brief contents

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

Freedom of
Association and
Protection of the
Right to Organise
Conventions, 1948;
(87)

These rights are
enforced
Enabling
institutional
framework
Absence of
discrimination

5.6.13

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

Right to Organise
and Collective
Bargaining
Convention, 1949;
(98)

Exercise freely
full freedom, to
organise
not to be dissolved
or suspended

5.6.13

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

Forced Labour
Convention, 1930;
(29)

forced or
compulsory labour
in all its forms

5.6.13

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

Abolition of Forced
Labour Convention,
1957 (105)

suppress and not to 5.6.13
make use of any
form of forced or
compulsory labour

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

Minimum Age
Convention, 1973
(138)

Minimum age 15 & 5.6.13
18 (hazardous work)

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

Worst Forms of
Child Labour
Convention, 1999;
(182)

prohibition and
5.6.13
elimination
under the age of 18

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

5.6.13

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

basis of race, colour, 5.6.13
sex, religion,
political opinion,
national extraction
or social origin
equality of
opportunity or
treatment

Full
adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions

Equal Remuneration National laws;
Convention, 1951
legally established;
(No. 100)
collective
agreements
Discrimination
(Occupation and
Employment)
Convention, 1958;
(111)
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Table 16

Adherence of the PEFC Chain of Custody of Forest Based Products Requirements to the eight ILO Fundamental Conventions

ILO Convention

Brief contents

The PEFC Chain of Adherence
Custody of Forest
Based Products Requirements –
Requirements

Remarks

Freedom of
Association and
Protection of the
Right to Organise
Conventions, 1948;
(87)

These rights are
enforced
Enabling
institutional
framework
Absence of
discrimination

9.2.2.(a)

Full
adherence

The principle guarantees
associating freely, choosing
their representatives, and
bargaining collectively

Right to Organise
and Collective
Bargaining
Convention, 1949;
(98)

Exercise freely
full freedom, to
organise
not to be dissolved
or suspended

9.2.2.(a)

Full
adherence

The principle guarantees
associating freely, choosing
their representatives, and
bargaining collectively

Forced Labour
Convention, 1930;
(29)

forced or
compulsory labour
in all its forms

9.2.2.(b)

Full
adherence

The principle prohibits
forced labour

Abolition of Forced
Labour Convention,
1957 (105)

suppress and not to 9.2.2.(b)
make use of any
form of forced or
compulsory labour

Full
adherence

The principle prohibits
forced labour

Minimum Age
Convention, 1973
(138)

Minimum age 15 & 9.2.2 (c)
18 (hazardous work)

Adherence

The principle prohibits
workers under 15 years old.
ILO considers forestry work
as hazardous occupations.
Minimum age for this sector
is 18.

Worst Forms of
Child Labour
Convention, 1999;
(182)

prohibition and
9.2.2 (c)
elimination
under the age of 18

Adherence

The principle prohibits
workers under 15 years old

Adherence

The principle refers to
general ILO fundamental
conventions; no list of ILO
conventions

Full
adherence

The principle requires equal
employment opportunities
and treatment

Equal Remuneration National laws;
Convention, 1951
legally established;
(No. 100)
collective
agreements
Discrimination
(Occupation and
Employment)
Convention, 1958;
(111)

9.1

basis of race, colour, 9.2.2 (d)
sex, religion,
political opinion,
national extraction
or social origin
equality of
opportunity or
treatment
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Table 17
ILO Convention

Adherence of the PEFC Endorsed National Forest Certification Systems for Brazil and Gabon to eight ILO Fundamental
Conventions
Brief contents

Brazil

Adherence

Remarks

Gabon

Adherence Remarks

Freedom of
These rights are enforced
Association and
institutional framework exit
Protection of the
no discrimination
Right to Organise
Conventions, 1948;
(87)

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations

1.1.7 & SI
1.1.7.3.

Adherence The principle applies
national/international standards. No
specific conventions adhere to local
requirement for union dialogue

Right to Organise
and Collective
Bargaining
Convention, 1949;
(98)

Exercise freely
full freedom
not to be dissolved or
suspended

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations

1.1.7 & SI
1.1.7.3.

Adherence The principle applies
national/international standards. No
specific conventions adhere to local
requirement for union dialogue

Forced Labour
Convention, 1930;
(29)

forced or compulsory labour 4.1.3 (b)
in all its forms

Adherence

The principle refers
to general labour
regulations

1.1.7

Adherence The principle applies
national/international standards. No
specific conventions

Abolition of Forced suppress and not to make
Labour Convention, use of any form of forced or
1957 (105)
compulsory labour

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations

1.1.7

Adherence The principle applies
national/international standards. No
specific conventions

Minimum Age
Convention, 1973
(138)

Minimum age 15 & 18
(hazardous work)

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations

1.1.7

Adherence The principle applies
national/international standards. No
specific conventions

Worst Forms of
Child Labour
Convention, 1999;
(182)

prohibition and elimination
under the age of 18

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations

1.1.7

Adherence The principle applies
national/international standards. No
specific conventions
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ILO Convention

Brief contents

Brazil

Adherence

Remarks

Gabon

Adherence Remarks

Equal
Remuneration
Convention, 1951
(No. 100)

National laws; legally
established; collective
agreements

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations

1.1.7.1

Full
adherence

Discrimination
(Occupation and
Employment)
Convention, 1958;
(111)

basis of race, colour, sex,
religion, political opinion,
social origin
equality of opportunity or
treatment

4.1.3 (b)

Adherence

The principle refers
to general labour
regulations.

4.4.3.2

Adherence The principle refers to Pygmy
indigenous populations. This limits the
policy

Table 18

The principle respects legal
requirements on remuneration

Adherence of the PEFC Endorsed National Forest Certification Systems for Indonesia and Uruguay to eight ILO
Fundamental Conventions

ILO Conventions Provisions

Indonesia

Adherence

Remarks

Uruguay Adherence Remarks

Freedom of
These rights are enforced
11.4
Association and
Enabling institutional framework
Protection of the Absence of discrimination
Right to Organise
Conventions,
1948; (87)

Full
adherence

The principle allows 6.6.1.2 &
to join unions and to 6.7.1.1
bargain collectively
without any negative
consequences

No
adherence

The principles are very weak, they
include the statement: “...to respect
and value the conditions and labour
rights...”; vague statement of
compliance to “legal frame”. No
referral to ILO conventions

Right to Organise
and Collective
Bargaining
Convention,
1949; (98)

Exercise freely
full freedom, to organise
not to be dissolved or
suspended

11.4

Full
adherence

The principle allows 6.6.1.2 &
to join unions and to 6.7.1.1
bargain collectively
without any negative
consequences

No
adherence

See the above remarks

Forced Labour
Convention,
1930; (29)

forced or compulsory labour in
all its forms

11.2

Full
adherence

The principle
prohibits forced
labour and refers to
specific ILO
convention

No
adherence

See the above remarks

6.6.1.2 &
6.7.1.1
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ILO Conventions Provisions

Indonesia

Adherence

Remarks

Uruguay Adherence Remarks

Abolition of
suppress and not to make use
Forced Labour
of any form of forced or
Convention, 1957 compulsory labour
(105)

11.2

Full
adherence

The principle
prohibits forced
labour and refers to
specific ILO
convention

6.6.1.2 &
6.7.1.1

No
adherence

See the above remarks

Minimum Age
Minimum age 15 & 18
Convention, 1973 (hazardous work)
(138)

11.7

Full
adherence

The principle
6.6.1.2 &
prohibits child
6.7.1.1
labour as defined by
ILO No 138 and 182.

No
adherence

See the above remarks

Worst Forms of
Child Labour
Convention,
1999; (182)

11.7

Full
adherence

The principle
6.6.1.2 &
prohibits child
6.7.1.1
labour as defined by
ILO No 138 and 182.

No
adherence

See the above remarks

Equal
National laws; legally
Remuneration
established; collective
Convention, 1951 agreements
(No. 100)

11.3

Full
adherence

The principle
requires legal
industry minimum
standards.

Adherence The principle requires
“...remuneration according to the
implicit risk of the activity and
responsibility...”; but no standard for
wage indicated.

Discrimination
(Occupation and
Employment)
Convention,
1958; (111)

11.5

Full
adherence

The principle
6.6.1.2 &
prohibits
6.7.1.1
discrimination based
on race, national or
social origin,
conditions, etc.

prohibition and elimination
under the age of 18

basis of race, colour, sex,
religion, political opinion,
national extraction or social
origin
equality of opportunity or
treatment

6.6.1.3

No
adherence

See the above remarks
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Adherence of FSC and PEFC standards to the OECD
Guidelines
Table 19
Chapter of
OECD
Guidelines

Adherence of the FSC Principles and Criteria for Forest Stewardship to the
OECD Guidelines
Provision

FSC
Adherence
Principles
and Criteria

Remarks

Principle 2;
3; 4

Full
adherence

The principles state respect to the
rights of workers, indigenous and
local community

Seek ways to avoid, prevent
or mitigate HR violations
that link to their business

4.5

Full
adherence

The principle states "...shall take
action to identify, avoid and
mitigate significant negative social,
environmental and economic
impacts of its management
activities on affected communities"

Address the HR violations
when they occur

2.6; 4.6

Full
adherence

The principles require company to
have mechanisms for resolving
grievances for workers and local
communities

Conduct HR DD appropriate
to their size and intensity of
their risk

7.6

Full
adherence

The principle states that company
"... shall, proportionate to scale,
intensity and risk of management
activities…".

Provide cooperation through 1.6
legitimate process for
remediation

Full
adherence

The principle requires company to
resolve disputes in a timely
manner, through engagement with
relevant stakeholder.

Respect the right of workers
to join trade union of their
own choosing

IGI Standard Full
2.1.4.3 &
adherence
2.1.4.4

The principle required company to
“respect freedom of association
and the right to collective
bargaining”.

Engage with trade union or
representative organization
for collective bargaining,
negotiations for agreements

IGI Standard Full
2.1.4.3 ;
adherence
2.1.4.3; and
Principle 2.6
of
international
standards

The principle requires engagement
with workers in mechanisms for
resolving grievances and for fair
compensation, and best efforts to
reach agreement

Contribute to the effective
abolitions of child labour.

IGI Standard Full
2.1.1
adherence

The principle addresses minimum
age and conditions of employment
as suggested by ILO.

Human Rights Have policy commitment to
respect HR

Employment
and Industrial
Relations

Contribute to the elimination IGI Standard Full
of all forms of forced labour 2.1.2
adherence

The principle requires company to
eliminate all forms of forced and
compulsory labour
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Chapter of
OECD
Guidelines

Provision

FSC
Adherence
Principles
and Criteria

Remarks

No discrimination against
worker based on race,
colour, sex, religion, political
opinion, social origin etc.

IGI Standard Full
2.1.3
adherence

The principle that there is no
discrimination in employment and
occupation.

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

Principle 2.1

No
adherence

The principle addresses the issue
and referral to International
convention is not considered
enough

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

2.6

Full
adherence

The principle requires engagement
with workers in mechanisms for
resolving grievances and for
providing fair compensation

Standards of employment
and industrial relation not
less favourable to
comparable employer in the
country, and when none
exist provide the best
possible wage, benefit and
conditions relevant to the
economic position of the
company

Principle 2.4

Full
adherence

It uses the industry agreements or
living wages or there are
mechanisms for living wages

Take adequate steps to
ensure OSH in their
operation

2.3

Full
adherence

The principle requires
implementation of health and
safety practices to protect workers
from occupational safety and
health hazards, meeting or exceed
the recommendations of the ILO
Code of Practice on Safety and
Health in Forestry Work.

No
adherence

No principle identified

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.

Environment

No intimidation caused by
worker exercising a right to
organize

IGI 2.1.4.2

Full
adherence

The principle required company to
respect the right of worker to
join/engage in worker
organization.

Have environmental
management system, to
include information
collection, evaluation,
measurable objectives and
monitoring toward target

6.1; 7.1-7.4

Full
adherence

The principles show requirement of
management system that includes
evaluation, objectives and
monitoring.

Page | 104

Chapter of
OECD
Guidelines

Provision

FSC
Adherence
Principles
and Criteria

Remarks

Inform public and worker on Principle 7;
the potential environmental,
health and safety impact

Full
adherence

Principle 7 states "...The associated
planning and procedural
documentation shall be sufficient
to guide staff, inform affected
stakeholders...”

Communicate and consult
communities that directly
affected by environmental,
health and safety policies
and implementation

7.6

Full
adherence

The principle requires proactively
and transparently engage affected
stakeholders in its management
planning

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

6.2; 6.3

Full
adherence

The principles require the
identification and implementation
of actions to prevent negative
impacts environmental values,
mitigate and repair those that
occur

Maintain contingency plans
for preventing, mitigating
and control environmental
impact

Principle 7

Full
adherence

The principle states that “the
management plan shall be
implemented and kept up to date
based on monitoring information
in order to promote adaptive
management”

Develop strategy and seek to 7.4
improve corporate
environmental performance
through e.g. adoption of
technologies and provision
to lessen environmental
impact (reuse, recycle, etc.),

Full
adherence

The principle suggests periodic
update of management planning ...
to incorporate the results of
monitoring and evaluation,
stakeholder engagement or new
scientific and technical
information…

Promote awareness among
consumers of environmental
implications by providing
accurate information

No
adherence

No principle identified

Provide education or training 2.3; 2.5
for workers in environmental
health and safety matters

Full
adherence

The principle requires workers to
get job-specific training and
supervision to safely and
effectively implement the
management plan and all
management activities.
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Chapter of
OECD
Guidelines

Provision

FSC
Adherence
Principles
and Criteria

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means
of partnerships or initiatives
that will enhance
environmental awareness
and protection.

Table 20

No
adherence

Remarks

No principle identified

Adherence of the FSC Standard for Chain of Custody Certification to the OECD
Guidelines

Chapter of
OECD
Guidelines

Provision

FSC Standard for
Chain of Custody
Certification

Adherence

Remarks

Human
Rights

Have policy commitment to
respect HR

1.3 (b)

Full
adherence

The principle prohibits
involvement in violation of
traditional and human rights
in forestry operations.

Seek ways to avoid, prevent
or mitigate HR violations
that link to their business

No
adherence

No principle identified

Address the HR violations
when they occur

No
adherence

No principle identified

Conduct HR DD appropriate
to their size and intensity of
their risk

No
adherence

No principle identified

Provide cooperation through
legitimate process for
remediation

No
adherence

No principle identified

Adherence

The policy is considered
adhering; however, it does
not address the issue
directly nor indicate the
specific convention(s). It
refers to general ILO
Declaration on Fundamental
Principles and Rights at
Work.

No
adherence

No principle identified

Employment Respect the right of workers
and
to join trade union of their
Industrial
own choosing
Relations

Engage with trade union or
representative organization
for collective bargaining,
negotiations for agreements

1.3 (f)
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Chapter of
OECD
Guidelines

Provision

FSC Standard for
Chain of Custody
Certification

Adherence

Remarks

Contribute to the effective
abolitions of child labour.

1.3 (f)

Adherence

The principle does not
address the issue directly
nor indicate the specific
convention. It refers to
general ILO Declaration on
Fundamental Principles and
Rights at Work

Contribute to the elimination 1.3 (f)
of all forms of forced labour

Adherence

The principle does not
address the issue directly
nor indicate the specific
convention. It refers to
general ILO Declaration on
Fundamental Principles and
Rights at Work

No discrimination against
1.3 (f)
worker based on race,
colour, sex, religion, political
opinion, social origin etc.

Adherence

The principle does not
address the issue directly
nor indicate the specific
convention. It refers to
general ILO Declaration on
Fundamental Principles and
Rights at Work

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

No
adherence

No principle identified

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

No
adherence

No principle identified

Adherence

The principle does not
address the issue directly
nor indicate the specific
convention. It refers to
general ILO Declaration on
Fundamental Principles and
Rights at Work.

Full
adherence

The principle requires
company to commit to
occupational health and
safety.

Standards of employment
and industrial relation not
less favourable to
comparable employer in the
country, and when none
exist provide the best
possible wage, benefit and
conditions relevant to the
economic position of the
company

1.3 (f)

Take adequate steps to
1.4
ensure occupational health
and safety in their operation
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Chapter of
OECD
Guidelines

Provision

FSC Standard for
Chain of Custody
Certification

Adherence

Remarks

No
adherence

No principle identified

Adherence

The principle does not
address the issue directly
nor indicate the specific
convention(s). It refers to
general "Fundamental
Conventions”

No
adherence

No principle identified

Inform public and worker on
the potential environmental,
health and safety impact

No
adherence

No principle identified

Communicate and consult
communities that directly
affected by environmental,
health and safety policies
and implementation

No
adherence

No principle identified

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

No
adherence

No principle identified

Maintain contingency plans
for preventing, mitigating
and control environmental
impact

No
adherence

No principle identified

Develop strategy and seek
to improve corporate
environmental performance
through e.g. adoption of
technologies and provision
to lessen environmental
impact (reuse, recycle, etc.),

No
adherence

No principle identified

Promote awareness among
consumers of environmental
implications by providing
accurate information

No
adherence

No principle identified

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective
layoffs.
No intimidation caused by
worker exercising a right to
organize

Environment Have environmental
management system, to
include information
collection, evaluation,
measurable objectives and
monitoring toward target

1.3 (f)
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Chapter of
OECD
Guidelines

Provision

FSC Standard for
Chain of Custody
Certification

Adherence

Remarks

Provide education or
training for workers in
environmental health and
safety matters

1.4

Full
adherence

The principle states "...train
its staff on OHS."

No
adherence

No principle identified

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means
of partnerships or initiatives
that will enhance
environmental awareness
and protection.
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Table 21
Chapter of
OECD
Guidelines

Adherence of FSC National Forest Stewardship Standards for Brazil, Cameroon and Congo to the OECD Guidelines
Provisions

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Human Rights Have policy commitment to
respect HR

Principle 3 & The principles states Principle 3
4;
respect to workers,
&4
local and indigenous
community rights

The principles show
respect to the rights of
indigenous/local
community and workers

Principle
3&4

The principles show
respect to the rights of
indigenous/local
community and workers

Seek ways to avoid, prevent
or mitigate HR violations
that link to their business

P3.c2. i5;
The principles state
3.3.6; 4.4.1
P3.c2. i6.;
guidelines to define
P3.c5; P4.c2. and implement
measures to prevent,
control and mitigate
impacts negative to
community and
workers

The principles require
preventive actions for
social impacts of their
operations

3.3.6;
4.4.1

The principles require
preventive actions for
social impacts of their
operations

Address the HR violations
when they occur

P2.c3; P4.c5; The principle refers
P4.c2.i22.
to "Appropriate
mechanisms shall be
employed to resolve
disputes.

The principles require
"appropriate
mechanisms" to resolve
dispute

Principle
2.3; 2.3.4;
Principle
4.5.

The principles require
"appropriate
mechanisms" to resolve
dispute

Conduct HR DD appropriate
to their size and intensity of
their risk

P3.c5.i4

Principle
2.3; 2.3.4;
Principle
4.5.

The principle
Principle 7:
requires
7.1.; 8.1
management to
incorporate measure
to avoid negative
impact depending
on the scale of the
enterprise and the
knowledge of the
communities

The principles state that
Principle
management plan
7: 7.1.; 8.1
appropriate to the scale
and intensity of the
operations. The principle
omits (social) risks of the
management activates.
Detailed principles
address environment and
ecological issues.

The principles state that
management plan
appropriate to the scale
and intensity of the
operations. The principle
omits (social) risks of the
management activates.
Detailed principles
address environment and
ecological issues.
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Chapter of
OECD
Guidelines

Employment
and Industrial
Relations

Provisions

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Provide cooperation through P2.c3
legitimate process for
remediation

The principle refers
2.3.4
to "Appropriate
mechanisms shall be
employed to resolve
disputes.

the principle requires
2.3.4
resolution of dispute by
means of locally accepted
mechanisms and/or
institutions

the principle requires
resolution of dispute by
means of locally accepted
mechanisms and/or
institutions

Respect the right of workers
to join trade union of their
own choosing

P4.c3;
P4.c3.i1P4.c3.i4;
P4.c2.i22.

The principles
address the issue of
freedom association
and refer to
international
standard

4.3.2 &
4.3.6

The principles address
the issue of freedom
association and refer to
international standard

4.3.2 &
4.3.6

The principles address
the issue of freedom
association and refer to
international standard

Engage with trade union or P4.c2.i22representative organization P4.c2.i24
for collective bargaining,
negotiations for agreements

The principles
require mechanisms
for dialogue and
resolution of
complaints between
the worker and the
employer, including
representation
recognized by
workers.

4.3; 4.3.3;
4.4

The principle states
emphasize guarantee of
the right workers to
organize and voluntarily
negotiate with their
employers. The
engagement is
mentioned in case of
compensation of losses
or damage (4.3.3).
Principle 4.4 also require
consultation with
stakeholders under the
term "management
planning" in general

4.3; 4.3.3; The principle states
4.4
emphasize guarantee of
the right workers to
organize and voluntarily
negotiate with their
employers. The
engagement is
mentioned in case of
compensation of losses
or damage (4.3.3).
Principle 4.4 also require
consultation with
stakeholders under the
term "management
planning" in general
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Chapter of
OECD
Guidelines

Provisions

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Contribute to the effective
abolitions of child labour.

P4.c2.i16 P4.c2.i19

The principles
address employs
from the age group
of 14- 18 years old,
but NOT prohibit of
labour under these
ages.

4.2.4

The principles prohibit
4.2.4
worker under 18 with
exception of pertaining to
safety, & community
tradition

The principles prohibit
worker under 18 with
exception of pertaining
to safety, & community
tradition

Contribute to the elimination P1.c3
of all forms of forced labour

The principle states
"respect ratified ILO
conventions", list of
the convention in
appendix 3

4.6.1

The principle prohibits all 4.6.1
forms of forced labour
and refers specific
conventions

The principle prohibits all
forms of forced labour
and refers specific
conventions

No discrimination against
worker based on race,
colour, sex, religion, political
opinion, social origin etc.

P4.c1.i2

The principle
4.6.2; 4.3.4
requires evidence of
non-discrimination in
labour hiring
practices

The principles require
4.6.2;
workers shall be capable 4.3.4
of training and/or joining
the organisations of their
choice (including unions)
without fear of
intimidation or reprisals.

The principles require
workers shall be capable
of training and/or joining
the organisations of their
choice (including unions)
without fear of
intimidation or reprisals.

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

P4.c3.i2

The principle
requires incentives
for the participation
of institutions
specialized in
training and
education of workers
Under the topic of
freedom association

No principle identified
and referral to
International convention
is not considered enough

No principle identified
and referral to
International convention
is not considered enough
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Chapter of
OECD
Guidelines

Provisions

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

P4.c2.i22.

The principle
requires
"mechanisms for
dialogue and
resolution of
complaints between
the worker and the
employer, including
representation
formally recognized
by workers."

4.3; 4.3.3;

The engagement is
mentioned in case of
compensation of losses
or damage (4.3.3).

4.3; 4.3.3; The engagement is
mentioned in case of
compensation of losses
or damage (4.3.3).

Standards of employment
and industrial relation not
less favourable to
comparable employer in the
country, and when none
exist provide the best
possible wage, benefit and
conditions relevant to the
economic position of the
company

P1.c8.i1;
P4.c2.i25;
P4.c2.i27

The principles
require equal wage
to the market
average in the
region, and no
gender
discrimination in
wage.

4.6.3

The principle requires no
less than minimum wage

4.6.3

Take adequate steps to
ensure OSH in their
operation

P4.c2

The principle states
4.2.1-4.2.14 The principles state that
4.2.1"Forest management
forest management
4.2.14
should meet or
should meet or exceed all
exceed all applicable
applicable laws and/or
laws and/or
regulations covering
regulations covering
health and safety of
health and safety of
employees and their
employees and their
families.
families"

The principle requires no
less than minimum wage

The principles state that
forest management
should meet or exceed all
applicable laws and/or
regulations covering
health and safety of
employees and their
families.
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Chapter of
OECD
Guidelines

Provisions

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Mitigate practicable adverse P4.c2.i28
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.

The principle states
4.4.6
"in the event of
substantial changes
if the employment
framework, the
responsible for forest
management unit
should provide
support for the
professional
reorientation of
workers.

The principle requires the 4.4.6
enterprise to have a
system for informing its
employees and
subcontractors of
management measures
that could affect them
(especially relating to
their current or future
employment) and offer
an opportunity to
comment on the
proposals and suggest
ways of mitigating the
adverse impact foreseen.

The principle requires the
enterprise to have a
system for informing its
employees and
subcontractors of
management measures
that could affect them
(especially relating to
their current or future
employment) and offer
an opportunity to
comment on the
proposals and suggest
ways of mitigating the
adverse impact foreseen.

No intimidation caused by
worker exercising a right to
organize

The principles
address the issue of
freedom association
and refer to
international
standard. But does
not clearly state
prohibition of
intimidation from
exercising rights to
organize.

The principle requires
4.3.1.3;
employees shall organise 4.3.4
themselves and negotiate
freely with the forest
manager and prohibits
intimidation

The principle requires
employees shall organise
themselves and negotiate
freely with the forest
manager and prohibits
intimidation

P4.c3;
P4.c3.i1P4.c3.i4;
P4.c2.i22.

4.3.1.3;
4.3.4
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Chapter of
OECD
Guidelines

Provisions

Brazil

Remarks

Cameroon Remarks

Environment

Have environmental
management system, to
include information
collection, evaluation,
measurable objectives and
monitoring toward target

P6.c1.i1;
P7.c1.

The principles state
that management
system includes
among others
identification of
impact, mitigation
measures and
objectives.

Principle 6
and 7

Congo

Remarks

The principles require
Principle
management and plan to 6 and 7
include assessment;
impact evaluation and
measures and strategies
used to reduce the
adverse impact

The principles require
management and plan to
include assessment;
impact evaluation and
measures and strategies
used to reduce the
adverse impact
The principles require
consultation with all
stakeholder in case of
forest conversion
operations; and
indigenous pygmy
peoples shall be informed
of the potential impact of
forest management on
their resources, rights
and duties.

Inform public and worker on P6.c5.i10.
the potential environmental,
health and safety impact

The principle
1.6.3;
requires workers and 6.10.4;
community to be
3.2.2
informed about the
importance of forest
management and its
environmental
implications.

The principles require
1.6.3;
consultation with all
6.10.4;
stakeholder in case of
3.2.2
forest conversion
operations; and
indigenous pygmy
peoples shall be informed
of the potential impact of
forest management on
their resources, rights and
duties.

Communicate and consult
communities that directly
affected by environmental,
health and safety policies
and implementation

The principles
1.4.2;3.1.7
require the company
to call upon effected
community to
discuss the socioenvironmental
impact and the
consultations shall
be maintained.

The principle requires
1.4.2;3.1.7 The principle requires
consultation with effected
consultation with
stakeholders
effected stakeholders

P3.c2.i5;
P4.c4
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Chapter of
OECD
Guidelines

Provisions

Brazil

Remarks

Cameroon Remarks

Congo

Remarks

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

P3.c2.i5.;
P6.c1.

The principles
6.1.1; 6.1.4
require to assess the
environmental
impacts and take the
necessary mitigating
measures to
minimize the
negative socioenvironmental
impacts.

The principles require
management plan that
include evaluation,
measures and strategies
to reduce the adverse
impact.

6.1.1;
6.1.4

The principles require
management plan that
include evaluation,
measures and strategies
to reduce the adverse
impact.

Maintain contingency plans
for preventing, mitigating
and control environmental
impact

Principle 7;
7.1. f)

The principles
Principle 7:
require management 4.4.1
plan to include
environmental
safeguards based on
environmental
assessments and is
kept up to date

The principles require
Principle
management plan shall
7: 4.4.1
be written and kept up to
date

The principles require
management plan shall
be written and kept up to
date

Develop strategy and seek to P7.c2
improve corporate
environmental performance
through e.g. adoption of
technologies and provision
to lessen environmental
impact (reuse, recycle, etc.),

The principle states
7.2
management plan is
subject of revision to
incorporate "new
scientific and
technical
information..."

"The management plan
7.2
shall be periodically
revised to incorporate the
results of monitoring or
new scientific and
technical information…"

"The management plan
shall be periodically
revised to incorporate the
results of monitoring or
new scientific and
technical information…"

Promote awareness among
consumers of environmental
implications by providing
accurate information

No principle
identified

No principle identified

No principle identified
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Chapter of
OECD
Guidelines

Provisions

Brazil

Remarks

Cameroon Remarks

Provide education or training P4.c2.i1.for workers in environmental P4.c2.i14.
health and safety matters

The principles
6.6;
require educational
6.6.4;7.3
programs for the
prevention of
accidents, use of
equipment and
procedures for
hygiene and safety in
the working
environment.

The principle require
training for workers to
minimize health and
environmental risks

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means
of partnerships or initiatives
that will enhance
environmental awareness
and protection.

The principle
requires "partnership
with local
government and
with entities which
represent the local
community, as well
as projects of social
interest in
collaboration with
research institutions
and universities."

No principle identified

P4.c4.i3.

Congo

Remarks

6.6;
6.6.4;7.3

The principle require
training for workers to
minimize health and
environmental risks

No principle identified
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Table 22

Adherence of FSC National Forest Stewardship Standards for Gabon, Indonesia and Peru to the OECD Guidelines

Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Indonesia

Remarks

Human
Rights

Have policy commitment to
respect HR

Principle 3
&4

The principles show
respect to the rights
of indigenous/local
community and
workers

2.2 Principle The principles states
3&4
respect to workers,
local and indigenous
community rights

Peru

Remarks

2.2
Principle
3&4

The principles states respect
to workers, local and
indigenous community rights

Seek ways to avoid, prevent or 3.3.6; 4.4.1
mitigate HR violations that link
to their business

The principles require 3.2.2; 3.2.4;
preventive actions for
social impacts of their
operations

The principles require 4.4.1
identification of
potential impact and
state documentation
of actions n to prevent
or mitigate adverse
impacts to any rights.

The principle requires "risky
operations" to have
assessment, prevention and
amendment
mechanisms to minimize
negative impacts.

Address the HR violations
when they occur

Principle
2.3; 2.3.4;
Principle
4.5.

The principles require 2.3; 4.5;
"appropriate
mechanisms" to
resolve dispute

The principles require
"appropriate
mechanisms" to
resolve dispute

The principle requires the
instalment of written
mechanisms and actions to
resolve conflict

Conduct HR DD appropriate
to their size and intensity of
their risk

Principle 7: The principles state
7.1.; 8.1
that management
plan appropriate to
the scale and
intensity of the
operations. The
principle omits
(social) risks of the
management
activates. Detailed
principles address
environment and
ecological issues.

4.4.1

3.2.5

The principle requires Principle
mechanism to perform 7: 7.1.; 8.1
evaluation of social
impact appropriate to
the size and intensity
of their operations

The principles state that
management plan appropriate
to the scale and intensity of
the operations. The principle
omits (social) risks of the
management activates.
Detailed principles address
environment and ecological
issues.
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Provide cooperation through
legitimate process for
remediation

2.3.4

the principle requires 2.3; 2.3.4
resolution of dispute
by means of locally
accepted
mechanisms and/or
institutions

The principle requires 2.3
"appropriate
mechanism "to resolve
dispute over tenure
right, other dispute
shall be resolved using
locally recognized
mechanisms and/or
institutions

The principle requires
"appropriate mechanism "to
resolve dispute.

4.3.2 &
4.3.6

The principles
address the issue of
freedom association
and refer to
international
standard

The principles address 4.3
the issue of freedom
association and refer
to international
standard

The principles address the
issue of freedom association
and refer to international
standard

Employment Respect the right of workers
and
to join trade union of their
Industrial
own choosing
Relations

Indonesia

4.3.1-4.3.3

Remarks

Peru

Remarks
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Indonesia

Remarks

Peru

Remarks

Engage with trade union or
4.3; 4.3.3;
representative organization for 4.4
collective bargaining,
negotiations for agreements

The principle states
4.4
emphasize guarantee
of the right workers
to organize and
voluntarily negotiate
with their employers.
The engagement is
mentioned in case of
compensation of
losses or damage
(4.3.3). Principle 4.4
also require
consultation with
stakeholders under
the term
"management
planning" in general

The principle states
"Consultations shall be
maintained with
people and groups
directly affected by
management
operations. However,
it is not clear if this
provision includes
workers or just
community.

No principle identified

Contribute to the effective
abolitions of child labour.

4.2.4

The principles
4.1.9 &
prohibit worker under 4.1.10
18 with exception of
pertaining to safety,
& community
tradition

The principles prohibit 1.3.1
worker under 15 &
hazardous work for
worker under 18

The principle does not address
the issue directly, it complies
all ratified conventions; no list
of the specific convention

Contribute to the elimination
of all forms of forced labour

4.6.1

The principle
prohibits all forms of
forced labour and
refers specific
conventions

Principle 1: The standard lists in
1.3.1
Compliance the conventions in the
with laws
ratified conventions
and reference. But it
does not address the
issue directly

The principle complies all
ratified conventions; but it
does not address the issue,
nor list of the specific
convention
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

No discrimination against
worker based on race, colour,
sex, religion, political opinion,
social origin etc.

4.6.2; 4.3.4

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

4.3; 4.3.3;

Indonesia

Remarks

Peru

Remarks

The principles require Principle 1
workers shall be
capable of training
and/or joining the
organisations of their
choice (including
unions) without fear
of intimidation or
reprisals.

The principle refers to
ratified conventions
and the convention
listed in the annex

1.3.1

The principle complies all
ratified conventions; It does
not list the specific convention

No principle
4.3.3
identified and referral
to International
convention is not
considered enough

The principle require
company to provide
"information and
access to participate in
decision-making
process that may
affect their working
terms and conditions".

No principle identified

The engagement is
mentioned in case of
compensation of
losses or damage
(4.3.3).

The principle states
4.4; 4.4.2
"Consultations shall be
maintained with
people and groups
directly affected by
management
operations. However,
it is not clear if this
provision includes
workers or just
community.

The principle states
"Consultations shall be
maintained with people and
groups directly affected by
management operations.
However, it is not clear if this
provision includes workers or
just community.

4.4
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Chapter of
OECD
Guidelines

Provision

Gabon

Standards of employment and 4.6.3
industrial relation not less
favourable to comparable
employer in the country, and
when none exist provide the
best possible wage, benefit
and conditions relevant to the
economic position of the
company

Remarks

Indonesia

The principle requires 4.1.7
no less than
minimum wage

Take adequate steps to ensure 4.2.1-4.2.14 The principles state
OSH in their operation
that forest
management should
meet or exceed all
applicable laws
and/or regulations
covering health and
safety of employees
and their families.

4.2; 4.2.14.2.17

Remarks

Peru

Remarks

The principle requires 4.2.1
no less than minimum
wage

The principle refers to nation
law in wages

The principles require
company to meet or
exceed all applicable
laws and/or
regulations covering
health and safety of
employees and their
families.

The principle require company
to meet or exceed all
applicable laws and/or
regulations covering health
and safety of employees and
their families.

4.2
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Indonesia

Remarks

Peru

Remarks

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.

4.4.6

The principle requires
the enterprise to have
a system for
informing its
employees and
subcontractors of
management
measures that could
affect them
(especially relating to
their current or future
employment) and
offer an opportunity
to comment on the
proposals and
suggest ways of
mitigating the
adverse impact
foreseen.

No policy identified

No policy identified

No intimidation caused by
worker exercising a right to
organize

4.3.1.3;
4.3.4

The principle requires 4.3.1-4.3.3
employees shall
organise themselves
and negotiate freely
with the forest
manager and
prohibits intimidation

The principles address 4.3
the issue of freedom
association and refer
to international
standard. The
principles require
employees shall
organise themselves
and negotiate freely
with the forest
manager and prohibits
intimidation

The principles address the
issue of freedom association
and refer to international
standard, however it does not
address directly intimidation
based on exercising rights to
organize
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Indonesia

Remarks

Peru

Remarks

Environment Have environmental
Principle 6
management system, to
and 7
include information collection,
evaluation, measurable
objectives and monitoring
toward target

The principles require Principle 6
management and
and 7
plan to include
assessment; impact
evaluation and
measures and
strategies used to
reduce the adverse
impact

The principles require 6.1;
management and plan Principle
to include assessment; 7
impact evaluation and
measures and
strategies used to
reduce the adverse
impact

The principles require
management and plan to
include assessment; impact
evaluation and measures and
strategies used to reduce the
adverse impact

Inform public and worker on
the potential environmental,
health and safety impact

1.6.3;
6.10.4;
3.2.2

The principles require 3.2.2; 4.2.15
consultation with all
stakeholder in case of
forest conversion
operations; and
indigenous pygmy
peoples shall be
informed of the
potential impact of
forest management
on their resources,
rights and duties.

The principles require 4.4.2
to discuss with
community about any
potential threats,
direct or indirect, to
the resources or rights
of indigenous people,
and raises awareness
that affect forest
workers or their
families.

The principle requires
communication mechanism
for affected group, it does not
state clearly to inform worker
on potential impact

Communicate and consult
communities that directly
affected by environmental,
health and safety policies and
implementation

1.4.2;3.1.7

The principle requires 3.2.2; 4.4.3
consultation with
effected stakeholders

The principle requires
company to discuss
with Indigenous
people any potential
threats, direct or
indirect, to the
resources or rights

The principle requires
communication mechanisms
in
place with the groups directly
affected

4.4.2
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Indonesia

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

6.1.1; 6.1.4

The principles require 3.2.4
management plan
that include
evaluation, measures
and strategies to
reduce the adverse
impact.

Remarks

Peru

Remarks

The principle requires 4.4.1;
actions to prevent or 4.5.2
mitigate adverse
impacts to any rights
or resources identified
under 3.2.2.

The principles require to
assess the environmental
impacts and take the
necessary mitigating measures
to minimize the negative
socio-environmental impacts.

Maintain contingency plans
Principle 7: The principles require 4.4;
for preventing, mitigating and 4.4.1
management plan
Principle 7:
control environmental impact
shall be written and
kept up to date

The principles require
management plan
shall be kept up to
date

The principles require
"consultations shall be
maintained with people and
groups directly affected by
management operations; also,
under the topic of forest
management in general.

Develop strategy and seek to
improve corporate
environmental performance
through e.g. adoption of
technologies and provision to
lessen environmental impact
(reuse, recycle, etc.),

"The management
7.2
plan shall be
periodically revised to
incorporate the
results of monitoring
or new scientific and
technical
information…"

"The management
7.2.1
plan shall be
periodically revised to
incorporate the results
of monitoring or new
scientific and technical
information…"

The principle state
management plan is subject
of revision to incorporate
"new scientific and technical
information..."

No principle
identified

No principle identified

No principle identified

Promote awareness among
consumers of environmental
implications by providing
accurate information

7.2

4.4;
Principle
7
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Chapter of
OECD
Guidelines

Provision

Gabon

Remarks

Indonesia

Remarks

Peru

Remarks

Provide education or training
for workers in environmental
health and safety matters

6.6;
6.6.4;7.3

The principle require
training for workers
to minimize health
and environmental
risks

6.6; 7.3

The principles require
training to minimize
health and
environmental risks.

4.2.6

The principle requires
company to "train workers on
safety matters during forest
operations."

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means of
partnerships or initiatives that
will enhance environmental
awareness and protection.

No principle
identified

No principle identified

No principle identified
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Table 23

Adherence of the PEFC Sustainable Forest Management - Requirements to the
OECD Guidelines

Chapter of
OECD
Guidelines

Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

Human
Rights

Have policy commitment to
respect HR

3.5; 5.6.1-5.6.5

Full
adherence

The principles state respect to
rights of workers and
local/indigenous communities.

Seek ways to avoid, prevent or 5.6.4
mitigate HR violations that
link to their business

Full
adherence

The principle requires FPIC,
process to resolve dispute.

Address the HR violations
when they occur

5.6.10

Full
adherence

The principle requires
mechanisms for resolving
complaints and disputes relating
to forest management between
forest operators and local people.

Conduct HR DD appropriate
to their size and intensity of
their risk

5.1.2; 5.1.4

Full
adherence

The principles state
"management plans or their
equivalents, appropriate to the
size and use of the forest area".
The management plan includes
appropriate assessments of the
social, environmental and
economic impacts.

Provide cooperation through
legitimate process for
remediation

5.6.4

Full
adherence

The principle requires
engagement process in dispute
resolution "whilst respecting the
processes and roles and
responsibilities laid out in the
policies and laws where the
certification takes place".

5.6.13

Adherence

The principle refers general ILO
conventions; Specific conventions
listed in Reference and Term &
Definitions

No
adherence

No policy identified.

Adherence

The principle does not address
the issue directly, it refers general
ILO conventions; Specific
conventions listed in Reference
and Term & Definitions

Employment Respect the right of workers
and
to join trade union of their
Industrial
own choosing
Relations
Engage with trade union or
representative organization
for collective bargaining,
negotiations for agreements
Contribute to the effective
abolitions of child labour.

5.6.13
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Chapter of
OECD
Guidelines

Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

Contribute to the elimination
of all forms of forced labour

5.6.13

Adherence

The principle does not address
the issue directly, it refers to
general ILO conventions; Specific
conventions listed in Reference
and Term & Definitions

No discrimination against
worker based on race, colour,
sex, religion, political opinion,
social origin etc.

5.6.13

Adherence

The principle refers to general
ILO conventions; Specific
conventions listed in Reference
and Term & Definitions

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

No
adherence

The principle does address the
issue and referral to International
convention is not considered
enough

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

No
adherence

No policy identified

Standards of employment and 5.6.13
industrial relation not less
favourable to comparable
employer in the country, and
when none exist provide the
best possible wage, benefit
and conditions relevant to the
economic position of the
company

Adherence

The principle refers general ILO
conventions; Specific conventions
listed in Reference and Term &
Definitions include on the subject
of remuneration

Take adequate steps to ensure 5.6.12
OSH in their operation

Full
adherence

The principle requires working
conditions shall be safe, and
guidance and training in safe
working practices shall be
provided

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.

No
adherence

No policy identified

Adherence

The principle refers general ILO
conventions; Specific conventions
listed in Reference and Term &
Definitions

No intimidation caused by
worker exercising a right to
organize

5.6.13
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Chapter of
OECD
Guidelines

Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Remarks

Environment Have environmental
5.1.2; 5.1.7
management system, to
include information collection,
evaluation, measurable
objectives and monitoring
toward target

Full
adherence

The principles require
"management shall comprise the
cycle of inventory and planning,
implementation, monitoring and
evaluation…"

Inform public and worker on
the potential environmental,
health and safety impact

Adherence

Principle 5.6.11 states "Workers

5.6.11; 5.6.10

shall be informed about the risks
involved with their work and
about preventive measures”. For
public/community: Principle
5.6.10 states: provide for effective
communication and consultation
with local people and other
stakeholders relating to
sustainable forest management.
The principles do not state clearly
the obligation of informing
potential environmental, health
and safety impact.

Communicate and consult
communities that directly
affected by environmental,
health and safety policies and
implementation

5.6.10

Full
adherence

The principle requires
management to "provide for
effective communication and
consultation with local people
and other stakeholders relating
to sustainable forest
management

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

5.1.2

Full
adherence

he principles state "management
shall comprise the cycle of
inventory and planning,
implementation, monitoring and
evaluation….to minimise or avoid
negative impacts."

Maintain contingency plans
5.1.2
for preventing, mitigating and
control environmental impact

Full
adherence

The principle states that the
forest management shall "form a
basis for a cycle of continuous
improvement to minimise or
avoid negative impacts."

Develop strategy and seek to
improve corporate
environmental performance
through e.g. adoption of
technologies and provision to
lessen environmental impact
(reuse, recycle, etc.),

Full
adherence

The principle states "...maintain
and improve the forest resources
and encourage a diversified
output of goods and services
over the long term."

5.3.4
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Chapter of
OECD
Guidelines

Provision

PEFC
Adherence
Sustainable
Forest
Management Requirements

Promote awareness among
consumers of environmental
implications by providing
accurate information
Provide education or training
for workers in environmental
health and safety matters

5.2.11;
5.6.8;5.6.12

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means of
partnerships or initiatives that
will enhance environmental
awareness and protection.

Table 24

Remarks

No
adherence

No policy identified

Full
adherence

The principles require education
or training for workers in
environmental health and safety
matters

No
adherence

No policy identified

Adherence of the PEFC Chain of Custody of Forest Based Products Requirements to the OECD Guidelines

Chapter of
OECD
Guidelines

Provision

The PEFC Chain
of Custody of
Forest Based
Products Requirements –
Requirements

Adherence

Remarks

Human
Rights

Have policy commitment to
respect HR

3.9; 5.1.1; 9.2.2

Adherence

The principle 5.1.1 and 3.9
require DD system for timber
from controversial source, no
statement of commitment to
respect human right. Principle
9.2.2 states respect to labour
rights, but surrounding
community rights is not
addressed.

Seek ways to avoid, prevent or
mitigate HR violations that
link to their business

No
adherence

No principle identified

Address the HR violations
when they occur

No
adherence

No principle identified

Conduct HR DD appropriate
to their size and intensity of
their risk

No
adherence

No principle identified
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Chapter of
OECD
Guidelines

Provision

The PEFC Chain
of Custody of
Forest Based
Products Requirements –
Requirements

Provide cooperation through
legitimate process for
remediation
Employment Respect the right of workers
and
to join trade union of their
Industrial
own choosing
Relations

9.2.2.(a)

Engage with trade union or
representative organization
for collective bargaining,
negotiations for agreements

Adherence

Remarks

No
adherence

No principle identified

Full
adherence

The principle guarantees
associating freely, choosing
their representatives, and
bargaining collectively

No
adherence

No policy identified

Contribute to the effective
abolitions of child labour.

9.2.2 (c)

Full
adherence

The principle prohibits workers
under 15 years old

Contribute to the elimination
of all forms of forced labour

9.2.2.(b)

Full
adherence

The principle prohibits forced
labour

No discrimination against
worker based on race, colour,
sex, religion, political opinion,
social origin etc.

9.2.2 (d)

Full
adherence

The principle requires equal
employment opportunities and
treatment

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

No
adherence

No policy identified

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

No
adherence

No policy identified

Standards of employment and 9.1
industrial relation not less
favourable to comparable
employer in the country, and
when none exist provide the
best possible wage, benefit
and conditions relevant to the
economic position of the
company

Adherence

The principle refers general ILO
conventions; Specific
conventions listed in Reference
and Term & Definitions include
on the subject of remuneration

Take adequate steps to ensure 9.2.1; 9.2.2€
OSH in their operation

Full
adherence

The principle requires company
demonstrate its commitment to
comply with the social, health
and safety requirements
defined by ILO
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Chapter of
OECD
Guidelines

Provision

The PEFC Chain
of Custody of
Forest Based
Products Requirements –
Requirements

Adherence

Remarks

No
adherence

No policy identified

Adherence

The principle prohibits
prevention for workers
associating freely, choosing
their representatives, and
bargaining collectively. But
does not clearly state
prohibition of intimidation from
exercising rights to organize.
This provision is scored strictly
as this suggested separately by
the OECD.

No
adherence

No policy identified

Inform public and worker on
the potential environmental,
health and safety impact

No
adherence

No policy identified

Communicate and consult
communities that directly
affected by environmental,
health and safety policies and
implementation

No
adherence

No policy identified

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

No
adherence

No policy identified

Maintain contingency plans
for preventing, mitigating and
control environmental impact

No
adherence

No policy identified

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.
No intimidation caused by
worker exercising a right to
organize

Environment Have environmental
management system, to
include information collection,
evaluation, measurable
objectives and monitoring
toward target

9.2.2.(a)
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Chapter of
OECD
Guidelines

Provision

The PEFC Chain
of Custody of
Forest Based
Products Requirements –
Requirements

Adherence

Remarks

Develop strategy and seek to
improve corporate
environmental performance
through e.g. adoption of
technologies and provision to
lessen environmental impact
(reuse, recycle, etc.),

No
adherence

No policy identified

Promote awareness among
consumers of environmental
implications by providing
accurate information

No
adherence

No policy identified

Provide education or training
for workers in environmental
health and safety matters

No
adherence

No policy identified

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means of
partnerships or initiatives that
will enhance environmental
awareness and protection.

No
adherence

No policy identified
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Table 25

Adherence of the PEFC Endorsed National Forest Certification Systems for Brazil and Gabon to the OECD Guidelines

Chapter of OECD Provision
Guidelines

Brazil

Remarks

Gabon

Remarks

Human Rights

4.1.2

The principle states respect the
rights of local, traditional and
indigenous communities

4.1;

The principle requires respect of indigenous
and local communities' rights.

Seek ways to avoid, prevent or 4.5.1
mitigate HR violations that link
to their business

The principle requires "evidence of
actions for avoiding, mitigating or,
when applicable, compensating
significant negative social
and economic impacts resulting
from its operations;

4.1.5

The principle requires "conflict prevention
and resolution procedure".

Address the HR violations
when they occur

The principles require organization 4.1.5
to act "effectively" and conciliatory
measures adopted for the
resolution of conflicts

The principle requires the establishment of
conflict prevention and resolution procedure.

No policy identified

No policy identified

Have policy commitment to
respect HR

Conduct HR DD appropriate
to their size and intensity of
their risk

Employment and
Industrial
Relations

4.1.2;
4.5.2

Provide cooperation through
legitimate process for
remediation

4.1.2
The principles require evidence of
(d);
conciliatory measures adopted for
4.5.2 (c). the resolution of conflicts between
forest producer and the interested
parties.

4.1.4.3

The principle suggests the application of
compensation adhere to local regulation.

Respect the right of workers
to join trade union of their
own choosing

4.1.3 (b) The principle refers to general
labour regulations, mentioning
"collective conventions" (not ILO)

1.1.7 & SI The principles apply national/international
1.1.7.3.
standards. No specific reference to the
conventions on the right of workers to join
trade unions.
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Chapter of OECD Provision
Guidelines
Engage with trade union or
representative organization for
collective bargaining,
negotiations for agreements

Brazil

Remarks

Gabon

No policy identified

Remarks
No policy identified

Contribute to the effective
abolitions of child labour.

4.1.3 (b) The principle refers to general
labour regulations, mentioning
"collective conventions" (not ILO)

1.1.7

The principle applies national/international
standards. No specific reference to the
conventions on child labour.

Contribute to the elimination
of all forms of forced labour

4.1.3 (b) The principle refers to general
labour regulations, mentioning
"collective conventions" (not ILO)

1.1.7

The principle applies national/international
standards. No specific conventions. It does
not address the issue directly

No discrimination against
worker based on race, colour,
sex, religion, political opinion,
social origin etc.

4.1.3 (b) The principle refers to general
labour regulations, mentioning
"collective conventions" (not ILO)

4.4.3.2

The principle refers only to Pygmy
indigenous populations. This limits the policy

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

The principle does address the
issue and referral to International
convention is not considered
enough

Promote consultations
between employers, worker
and representatives on
matters on mutual concern

No policy identified

No policy identified

4.1.1;
4.1.1.3

No policy identified. There are principles that
require consultation with stakeholders,
however these principles are stipulated
under policies addressing local and pygmy
communities, and not for the workers.
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Chapter of OECD Provision
Guidelines

Brazil

Remarks

Gabon

Remarks

1.1.7.1

The principle respects legal requirements on
remuneration

Take adequate steps to ensure 4.1.3 e.
OSH in their operation

The principle requires the existence 1.1.7.5;
of an occupational safety and
4.3.1
health management program

The principles require company to respect
legal requirements on hygiene, health and
safety in the workplace, and take preventive
measures to minimize any forestry
activity occupational risks.

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.

No policy identified

No policy identified

Standards of employment and 4.1.3 (b) The principle refers to general
industrial relation not less
labour regulations
favourable to comparable
employer in the country, and
when none exist provide the
best possible wage, benefit
and conditions relevant to the
economic position of the
company

No intimidation caused by
worker exercising a right to
organize
Environment

4.1.3 (b) The principle refers to general
labour regulations

Have environmental
4.1.3;
The principles require that
management system, to
4.2.1 (a) "management program consists at
include information collection,
least: policy, objectives, and
evaluation, measurable
targets; planning; procedures;
objectives and monitoring
resources; measurement, analysis,
toward target
and improvement.

1.1.7 & SI The principle applies national/international
1.1.7.3.
standards. It does not address the issue, and
no specific conventions.
2.1; 2.4;
The principles require management that has
3.1; 3.1.2. a clear objective; a sustainable development
ethos; and include impact study studies from
their activities.
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Chapter of OECD Provision
Guidelines

Brazil

Remarks

Gabon

Remarks

Inform public and worker on
the potential environmental,
health and safety impact

4.5.2 (a) The principle requires the existence 4.1.2;
of procedures or instruments for
4.1.2.1
dissemination of the activities and
action or
and communication channel
between forest organization and
the interested parties. However, it
does not state obligation to inform
potential environmental impact to
effected stakeholders

The principles require local and pygmy
populations are informed and made aware of
their rights and duties with regard to natural
resource access. However, they do not
address the information dissemination
regarding potential environmental, health
and safety impact.

Communicate and consult
communities that directly
affected by environmental,
health and safety policies and
implementation

4.5.2 (a) The principle requires the existence 4.1.1.3
of procedures or instruments for
dissemination of the activities and
action or
and communication channel
between forest organization and
the interested parties.

The principle requires companies to create
and operate a consultation mechanism for
the stakeholders

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

4.2.1 (a) The principle requires company to 2.4.1;
The principles require to implement
adopt strategies that include
3.1.2; 3.3; management plan that include impact
monitoring the implementation of 3.3.1
studies, minimize negative impact on
measurements in order to avoid,
biodiversity, monitoring and revisions.
mitigate, or compensate significant
negative environmental impacts
caused by forest management
activity.

Maintain contingency plans
4.2.2;
The principle requires management 2.4.1
for preventing, mitigating and 4.2.2 (h) plan to include documented
control environmental impact
procedures and fulfilment of
emergencies and contingency
plans;

The principle requires management plan to
be implemented continuously, followed up
and evaluated.
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Chapter of OECD Provision
Guidelines
Develop strategy and seek to
improve corporate
environmental performance
through e.g. adoption of
technologies and provision to
lessen environmental impact
(reuse, recycle, etc.),

Brazil

Remarks

Gabon

Remarks

4.2.3
(a);(b);
(c)

The principle requires company to
implement appropriate forest
technology that is back by
researchers; and revised when
necessary for improvement of
forest management.

2.4.2.2

The principle requires monitoring and
research results, as well as new scientific
findings and technical data, to be
incorporated during the management
document review
process.

Promote awareness among
consumers of environmental
implications by providing
accurate information
Provide education or training
for workers in environmental
health and safety matters

Contribute to the
development of
environmentally meaningful
and economically efficient
public policy. E.g. by means of
partnerships or initiatives that
will enhance environmental
awareness and protection.

4.2.3

No policy identified

No policy identified

The principle requires training and 1.1.7.4;
labour capacity-building programs 2.3.3
for technically build the capacity of
forest workers; avoid occupational
illnesses and accidents; and
minimize occurrences of negative
environmental impacts.

The principles require forest manager to
comply with legal requirements concerning
training and professional development, and
to develop an employee training policy.

No policy identified

No policy identified
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Table 26

Adherence of the PEFC Endorsed National Forest Certification Systems for Indonesia and Uruguay to the OECD Guidelines

Chapter of
OECD
Guidelines

Provision

Indonesia

Remarks

Uruguay

Remarks

Human Rights

Have policy commitment to
respect HR

9.1; 11.1

The policy states respect to local
community and labour rights

6.6.1.2, 6.6.3

The principle states respect to labour right,
community rights is not clearly addressed.

Seek ways to avoid, prevent or
mitigate HR violations that link
to their business

10.1; 10.2

The principle requires social impact 6.6.3.4
assessment from their activity and
the result shall be integrated into
the management plan in order to
minimize the negative impacts

The policy requires to establish opportunity to
relate and interact with the community
including the reception and attention to
suggestions, requests and complaints.

Address the HR violations when 9.5
they occur

The principle requires management 6.6.3.4
unit to establish the conflict
resolution mechanism.

The principle requires procedures: to establish
opportunities to relate and interact with the
communities including the reception
complaints.

Conduct HR DD appropriate to
their size and intensity of their
risk

1.11; 2.2;
7.4

The principles do not directly refer
to HR DD. They are provision for
monitoring and evaluation in
general, however the principles
provide provision to take into
account the evaluation of social
and environmental impacts

The policy states "The General Plan of
Management must be a document itself,
subject to periodical
reviews, appropriate for the size and uses of
the forest area…". The policy is stipulated
under the topic "Requirement for
Planification". The statement is too general
and do provide provision to include HR DD.

Provide cooperation through
legitimate process for
remediation

9.3

The principle requires that
agreement with communities is
done in a process that shall
respecting the processes respect
roles and responsibilities laid out in
the legislation and regulations.

4.2 General
Plan for the
Managemen
t

No policy identified
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Chapter of
OECD
Guidelines

Provision

Indonesia

Remarks

Uruguay

Remarks

Employment
and Industrial
Relations

Respect the right of workers to
join trade union of their own
choosing

11.4

The principle allows to join unions
and to bargain collectively without
any negative consequences

6.6.1.2 &
6.7.1.1

The principles are weak, provide statement:
“...to respect and value the conditions and
labour rights...”; vague statement of
compliance to “legal frame”. It does not refer
to any international standards

Engage with trade union or
representative organization for
collective bargaining,
negotiations for agreements

No policy identified. The policy
guarantees the freedom of
association. However, the issue of
engagement/consultation/negotiati
on between employee and unions
not being addressed.

No policy identified

The principle prohibits child labour 6.6.1.2 &
as defined by ILO No 138 and 182. 6.7.1.1

The principles are weak, provide statement:
“...to respect and value the conditions and
labour rights...”; only vague statement of
compliance to “legal frame”. It does not refer
to any international standards

Contribute to the elimination of 11.2
all forms of forced labour

The principle prohibits forced
labour and refers to specific ILO
convention

6.6.1.2 &
6.7.1.1

The principles are weak, provide statement:
“...to respect and value the conditions and
labour rights...”; only vague statement of
compliance to “legal frame”. It does not refer
to any international standards

No discrimination against
worker based on race, colour,
sex, religion, political opinion,
social origin etc.

The principle prohibits
6.6.1.2 &
discrimination based on race,
6.7.1.1
national or social origin, conditions,
etc.

The principles are weak, provide statement:
“...to respect and value the conditions and
labour rights...”; only vague statement of
compliance to “legal frame”. It does not refer
to any international standards

Contribute to the effective
abolitions of child labour.

11.7

11.5
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Chapter of
OECD
Guidelines

Provision

Indonesia

Remarks

Uruguay

Remarks

Facilities for trade union in
negotiation for collection
agreement, among others
necessary assistance, fair
information, etc.

11.4

The principle requires company to
ensure that representatives have
access to their members in the
workplace.

No policy identified

Promote consultations between 10.6
employers, worker and
representatives on matters on
mutual concern

The principle requires the
establishment of effective and ongoing consultation with indigenous
and/or local communities and
other affected stakeholders relating
to the forest management
operations and their impact on
them. However, it is not clear
whether this is also required for the
context of workers or
representative

No policy identified

Standards of employment and
11.3
industrial relation not less
favourable to comparable
employer in the country, and
when none exist provide the
best possible wage, benefit and
conditions relevant to the
economic position of the
company

The principle requires legal industry 6.6.1.3
minimum standards.

The principle requires “...remuneration
according to the implicit risk of the activity and
responsibility...”; but no standard for wage
indicated.
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Chapter of
OECD
Guidelines

Provision

Indonesia

Remarks

Uruguay

Remarks

Take adequate steps to ensure
OSH in their operation

12.1-12.7

The principle requires company to
have systems to detect and
avoid/respond to potential threats
to the health and safety of its
workers.

6.6.1.1

The principle requires "...the conditions socio
Laboral of the forest worker in the
management unit
must be valued, since they contribute to
improve the quality of the forest management.
A person responsible of enforcing a health
policy and safety of the workers must be
appointed. Appointing officer is not the same
with providing adequate OSH in practice.

Mitigate practicable adverse
effect when considering
changes in their operations,
especially in closure of entity
that involve collective layoffs.
No intimidation caused by
worker exercising a right to
organize

Environment

No policy identified

11.4

Have environmental
2.1; 10.1
management system, to include
information collection,
evaluation, measurable
objectives and monitoring
toward target

No policy identified

The principle allows to join unions
and to bargain collectively without
any negative consequences

6.6.1.2 &
6.7.1.1

The principles are very weak, provide
statement: “...to respect and value the
conditions and labour rights...”; vague
statement of compliance to “legal frame”. It
does not refer to any international standards

The principle requires companies
to have management plan that
includes impact assessment,
implementation of forest
management, monitoring,
evaluation and feedback to
minimise the negative impacts

4.1; 4.2;
6.1.2.1;
6.2.1.1;
6.3.2.1;

The principle in general requires management
plan that include assessment, evaluation,
prevention and mitigation on negative risks
and impact on various issues.
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Chapter of
OECD
Guidelines

Provision

Indonesia

Remarks

Uruguay

Remarks

Inform public and worker on the 10.6
potential environmental, health
and safety impact

The principle requires the
establishment of an effective and
on-going communication and
consultation with indigenous
and/or local communities and
other affected stakeholders relating
to the forest management
operations and their impact on
them.

No policy identified

Communicate and consult
communities that directly
affected by environmental,
health and safety policies and
implementation

10.6

The principle requires companies
6.6.3.3;
to establish effective and on-going 6.6.3.4
communication and consultation
with indigenous and/or local
communities and other affected
stakeholders relating to the forest
management operations and their
impact on them.

The principles require procedures to establish
opportunities to relate and interact with the
communities including the reception and
attention to suggestions, requests and
complaints.

Asses, address and mitigate
foreseeable environmental,
health and safety related
impacts

2.1; 2.2;
10.1; 12.2

The principle requires management
plant to consists of: planning of
forest management activities,
implementation of the forest
management plan, monitoring and
evaluation, and implements
measures to minimise any negative
impact

The principles require assessment and
prevention of various ecological impact (e.g.
from fire, "silvicultural tasks"; pest and
diseases; soil erosions, and water shortage or
pollution. etc) and "Laboral risks".

4.1; 6.3.1.1;
6.3.1.4;
6.3.2.1;
6.3.2.5;
6.4.2.2; 6.4.4.
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Chapter of
OECD
Guidelines

Provision

Indonesia

Remarks

Uruguay

Remarks

Maintain contingency plans for
preventing, mitigating and
control environmental impact

2.1

The principle requires company to
implement "the principle of
continuous improvement that
consists of planning of forest
management activities,
implementation …"

6.3.1.1;
6.4.3.5

The principles require contingency plans for
cases of damage caused by climatic agents.
(fire) and "in case of spillage of agrochemicals,
fuels or lubricants".

Develop strategy and seek to
improve corporate
environmental performance
through e.g. adoption of
technologies and provision to
lessen environmental impact
(reuse, recycle, etc.),

2.2 c)

The management plan should be
periodically revised at least every
10 years based on monitoring and
evaluation, as well the latest
scientific knowledge.

No policy identified

No policy identified

No policy identified

Promote awareness among
consumers of environmental
implications by providing
accurate information
Provide education or training
for workers in environmental
health and safety matters

Contribute to the development
of environmentally meaningful
and economically efficient
public policy. E.g. by means of
partnerships or initiatives that
will enhance environmental
awareness and protection.

1.8; 12.3

12.3 The principles require
company to provide personnel
effective health and safety
instructions and trainings on a
regular basis to its workers.
No policy identified

6.6.2.2

The principle aims to "capacitate workers, in
the management unit as well as hired
companies, in all
those activities related to their work, safety
and hygiene".
No policy identified
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